District School Board of Indian River County, Florida
6500 - 57" Street, Vero Beach, FL 32967

If a person decides to appeal any decision made by the Board with respect to any matter considered at these meetings, he will
need to ensure that a verbatim record is made which includes the testimony and evidence upon which the appeal is to be made.

INVOCATION: Shortly before the opening gavel that officially begins a School Board meeting, the Chairman will introduce the
Invocation Speaker. No person in attendance is or shall be required to participate in this observance and the personal decision
of each person regarding participation will have no impact on his or her right to actively participate in the School Board’s business

meeting.

Date: July 23, 2019
Time: 6:00 p.m.
Room: Joe N. Idlette, Jr. Teacher Education Center (TEC)

Business Meeting Agenda

CALL MEETING TO ORDER

Il. PLEDGE OF ALLEGIANCE TO THE FLAG

Il ADOPTION OF ORDERS OF THE DAY

V. PRESENTATIONS
A. Short Video on School Initiatives
B. Veteran of the Month — Jim Burk

V. CITIZEN INPUT

VI. CONSENT AGENDA
A. Approval of Minutes — Dr. Moxley

1.

o u ks wN

2019/06/21 - Budget Workshop Minutes
2019/06/21 - Special Business Meeting Minutes
2019/06/25 - Budget Workshop Minutes
2019/06/25 - Business Meeting Minutes
2019/06/25 - Superintendent’s Workshop Minutes
2019/07/02 - Special Business Meeting Minutes

Superintendent recommends approval.

B. Approval of Personnel Recommendations — Dr. Moxley
Attached is a list of personnel recommendations that includes personnel additions,
terminations, and/or changes. Superintendent recommends approval.




C. Approval of Renewal - Multi-District Program Agreement with St. Lucie
County/Indian River County for the 2019-2020 School Year — Mrs. Dampier
Attached is a copy of the Multi-District Program Agreement for the 2019-2020 school
year with St. Lucie County School District. St. Lucie County serves students with
disabilities such as Intellectual, Physical, Orthopedic, Other Health Impaired,
Traumatic Brain Injury, Speech/Language, Deaf or Hard of Hearing, Blind or Visually
Impaired, Dual/Sensory Impaired, Emotional/Behavioral, Specific Learning,
Hospitalized/Homebound, Physical or Occupational Therapy, or Autism Spectrum
disorder. St. Lucie County provides services for hearing impaired students who
require a specialized hearing impaired program. St. Lucie County collects the FTE for
each student served, transportation is provided by the School District of Indian River
County. There is a transportation cost to the district of approximately $30,000 per
year. Superintendent recommends approval.

D. Approval of Grant Application for Students Attired For Education (SAFE) Act
Incentive Fund - Mrs. Dampier
The purpose of the Students Attired for Education (SAFE) Act Incentive Fund is to
provide funding for school districts to establish and implement a standard student
attire policy, to promote safe and supportive learning environments, and improve
school safety and discipline. Project funds will be utilized to support evidenced-based
personalized social emotional learning for identified students in grade(s) PK-12. Total
grant allocation is 120,204.00. Superintendent recommends approval.

E. Approval of Mental Health Assistance Allocation Plan - Senate Bill 2026 7030,
effective for 2019-2020 School Year — Mrs. Dampier
The purpose of the Mental Health Assistance Allocation Plan is to expand school-
based mental health services consistent with statutory requirements for the Mental
Health Assistance Allocation in accordance with section 1011.62(16), Florida Statutes.
The plan includes evidence-based mental health coordinated school- and community-
based services that will support the needs of students. The total allocation is
$515,958.00. The Mental Health Plan for the 2019-2020 School Year is attached.
Superintendent recommends approval.

F. Approval of renewal for the Adult Education and Family Literacy Grant 2019-2020 —
Mrs. Dampier
This discretionary/continuation grant will provide the Technical College with funds
(5151,203) which will enable the school to continue to provide quality literacy
education to adults and to English Language Learners. Treasure Coast Technical
College served 400 students who enrolled in ABE/GED/ESOL in 2018-2019. TCTC has
collaborated with several agencies in an effort to better serve the citizens of Indian
River County. No cost to the school district. Superintendent recommends approval.




G. Approval to issue Purchase Order(s) / Spend authority to Various Vendors for
Recurring Expenditures - Mr. Fagan
Pursuant to School Board Policy 6320, the Superintendent’s authority is limited to
purchase commodities and/or contractual services where the total amount does not
exceed $50,000 and does not exceed the applicable appropriation in the District
Budget. Since daily operations sometimes require the perpetual issuance of purchase
orders that may result in single purchase orders that exceeds $50,000, the Purchasing
Department is requesting that the Board grant authority to the Superintendent to
issue purchase orders that are necessary in the normal course of operations during
fiscal year 2020. The vendors on the attached list are companies and/or firms that the
District will procure commodities and/or contractual services from during fiscal year
2020 that are either formal bid exempt or are in accordance with a properly awarded
public bid or term contract. These purchases will be recurring in nature for fiscal year
2020 and not having the authority to release these purchase orders could result in
delayed service delivery to students. This list represents recurring purchases from
vendors who provide products and services including but not limited to utilities,
HVAC, Food Services, instructional equipment, existing copier leases, insurance, and
the purchase of testing/instructional and copyrighted materials. All other non-
recurring purchase requests that exceed $50,000.00 will be presented to the Board
on an individual basis. Superintendent recommends approval.

H. Approval to Advertise the 2019 - 2020 Proposed Tentative Budget and Millage Rates
for the express Purpose of Advertising the Budget in Accordance with the Truth-in-
Millage Requirements — Mr. Fagan
The purpose of this item is to authorize the Superintendent to take the necessary
steps, including making final adjustments to proposed revenues, expenditure
projections, fund balances, and millage rates based on action to be taken by the Indian
River County Property Appraiser and Florida Department of Education. On July 1,
2019 the Indian River County Property Appraiser certified to the Florida Department
of Revenue the Taxable Assessed Valuation for school purposes. In addition, pursuant
to Florida Statutes 1011.62 (4)(a)1.a. on July 19, 2019, the Commissioner of Education
will certify to each District School Board the millage rates that when applied to 96
percent of the estimated state total taxable value for school purposes, will generate
the prescribed aggregate required local effort for that year for all Districts. This
statutory action by these bodies will have the effect of changing the School District’s
budgetary estimates. This request for authorization is necessary in order to advertise
the 2019-2020 Proposed Tentative Budget and Millage Rates, along with the Proposed
Capital Projects to be funded from the capital outlay and debt service millage
proceeds in preparation for the Public Hearing to be held on July 30, 2019, at 5:01
p.m. in the Teacher Education Center (TEC). A brief overview and description of the
Proposed Tentative Budget and Millage Rates will be presented by staff.
Superintendent recommends approval.




Approval of 2019-2020 Transportation Service Agreement Renewals — Mr. Teske
Attached are the 2019-2020 Transportation Agreements with Boys & Girls Clubs of
Indian River County (BGIRC), Gifford Youth Achievement Center (GYAC), and
Environmental Learning Center (ELC). The agreements include the use of the District’s
Transportation Services from designated pick-up locations to sites in Indian River
County for their respective, sponsored programs. Superintendent recommends
approval.

Approval of 2019-2020 Transportation Service Agreement Renewals — Mr. Teske
Attached is the 2019-2020 Transportation Agreements with Sebastian Charter Jr. High
School, North County Charter High School, Imagine Charter, Indian River Charter High
School, and St. Peter’s Academy. The agreement includes the use of the District’s
Transportation Services from designated pick-up locations to sites in Indian River
County for their respective, sponsored programs. Superintendent recommends
approval.

. Approval of School Transportation Bus Routes for 2019-2020 — Mr. Teske

The Board has been provided the 2019-2020 SDIRC Transportation Routes. Stop
locations along with AM & PM times of service are indicated for each of the 84 routes
that will be provide students transportation to and from designated school locations.
Superintendent recommends approval.

Approval of Agreement #B2-18-64 for Security Officer Services with Veterans
Security Corps of America, Inc - Mr. Teske

Pursuant to the terms and conditions of Brevard County Piggyback Bid #B2-18-64, the
Operations Department is requesting approval of this agreement for a period of one
year and to issue purchase orders not to exceed $79,230.22. The contract period is
July 23, 2019 through June 30, 2020. All pricing, specifications, terms, and conditions
will in accordance with Brevard County RFP#B2-18-64. Please see attached
agreement. Superintendent recommends approval.

. Approval of Indian River County Sheriff’s Department School Resource Officer
Agreement (SRO) for 2019-2020 — Mr. Teske

In 1995 the District engaged in the first written inter-local cooperative agreement
with the Indian River County Sheriff’s Department to place School Resource Officers
(SRO) in District schools. Under Senate Bill 7026 Public Safety Analysis Section 26, For
the protection and safety of school personnel, property, students, and visitors, each
district school board and school district superintendent shall partner with law
enforcement agencies to establish or assign one or more safe-school officers at each
school facility within the district by implementing any combination of the following
options which best meets the needs of the school district. The proposed agreement
is a revision of the current agreement, with the placement 24 School Resource
Officers. This is a cost shared item with SDIRC and the Indian River County Sheriff’s
Department. The cost to the District’s General Fund is $1,039,988.00. Superintendent
recommends approval.




N. Approval of City of Vero Beach Police Department School Resource Officer
Agreement (SRO) for 2019-2020 — Mr. Teske
In 1995 the District engaged in the first written inter-local cooperative agreement
with the City of Vero Beach Police Department to place School Resource Officers (SRO)
in District schools. Under Senate Bill 7026 Public Safety Analysis Section 26, For the
protection and safety of school personnel, property, students, and visitors, each
district school board and school district superintendent shall partner with law
enforcement agencies to establish or assign one or more safe-school officers at each
school facility within the district by implementing any combination of the following
options which best meets the needs of the school district. The proposed agreement
is a revision of the current agreement, with the placement two (2) School Resource
Officers. This is a cost shared item with SDIRC and the City of Vero Beach Police
Department. The cost to the District’s General Fund is $60,041. Superintendent
recommends approval.

0. Approval of City of Sebastian Police Department School Resource Officer Agreement
(SRO) for 2019-2020 — Mr. Teske
In 1995 the District engaged in the first written inter-local cooperative agreement
with the Indian River Sheriff’s Department to place School Resource Officers (SRO) in
District schools. Under Senate Bill 7026 Public Safety Analysis Section 26, For the
protection and safety of school personnel, property, students, and visitors, each
district school board and school district superintendent shall partner with law
enforcement agencies to establish or assign one or more safe-school officers at each
school facility within the district by implementing any combination of the following
options which best meets the needs of the school district. The proposed agreement
is a revision of the current agreement, with the placement two (2) School Resource
Officers. This is a cost shared item with SDIRC and the City of Sebastian Police
Department. The cost to the District’s General Fund is $52,500.00. Superintendent
recommends approval.

ADD-ON ITEMS

P. Approval of Administrative Organizational Chart — Dr. Moxley
The administrative organizational chart reflects several changes: 1) name change for
the Executive Director of Exceptional Student Education (ESE) and Student Services;
2) restructuring of the department to delete the Director of Exceptional Student
Education and add a Coordinator of Exceptional Student Education (ESE) and
Coordinator of Student Services. Each of these areas need to have a focused oversight
that reports directly to the Executive Director. This department is currently being
reviewed and other areas may be streamlined for operational efficiencies and
effectiveness. 3) The Director of Technology Services will move to report to the Chief
Financial Officer. This was previously discussed at the June 28 Business Meeting.
Superintendent recommends approval.
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VII.

Q. Approval to Terminate Support Staff Employee — Dr. Moxley
The Superintendent recommends termination of support staff employee, Jeff Cox. The
grounds for this termination are contained in the attached Charging Letter.
Superintendent recommends approval.

R. Approval to Terminate Support Staff Employee — Dr. Moxley
The Superintendent recommends termination of support staff employee, Megan Cooney.
The grounds for this termination are contained in the attached Charging Letter.
Superintendent recommends approval.

ACTION AGENDA

A. Approval of Annual Equity Report for 2018-2019 2019-2020 — Dr. Moxley
Approval is requested for the Annual Equity Report for 2019-8-2019 that will be
submitted to the Department of Education. Superintendent recommends approval.

B. Superintendent Search Recruiting Proposals — Chairman Zorc
Discussion of submitted Superintendent Search proposals with the Board Members
making a selection of the organization to conduct the search process.
Recommendation to be made following Board Discussion on this item.

C. Approval of Resolution #2020-02, Tax Anticipation Notes, Series 2019 —Mr. Fagan
The purpose of this action is to adopt the attached Resolution #2020-02 authorizing
the issuance of Tax Anticipation Notes (TAN), Series 2019, in the amount of not-to-
exceed $15 million to provide interim funds for the payment of operating expenses;
approve the form of documents in connection with the issuance of the notes; delegate
to the Superintendent and appropriate staff the authority to accept the most
favorable bid for the notes, subject to certain restrictions; and to take all necessary
actions in connection with the issuance of the notes. The issuance of the TAN is
required in order to provide necessary, short-term financing to position the District in
such a manner that it is able to meet projected cash flow deficits of the General Fund.
Based upon staff analysis, it is projected that the District will experience cash receipt
deficits ranging from $2.1 million to $7.3 million during the month of October 2019.
These cash flow deficits are mainly attributable to the intense slow-down of cash
receipts from the Tax Collectors’ Office that is usually experienced from July through
the middle of November every year. Superintendent recommends approval.




D. Approval of Community Partnership regarding a Grant with Dodgertown
Elementary School and University of Central Florida (UCF) Parent Services — Dr.
Moxley
On June 28, 2019, a memorandum was received from Chancellor Jacob Oliva
regarding the Community School Grant Program. Community schools are improving
student success and well-being in Florida by engaging and supporting parents and
community organizations in their efforts to positively impact student learning and
development. The state has established the Community School Grant Program as
part of Senate Bill 7070 and the 2019-20 General Appropriations Act. The Children’s
Home Society of Florida (CHS) is in the process of applying to the University of Central
Florida for a Planning Grant as part of the Community School Grant Program. UCF’s
Center for Community Schools will be accepting applications for up to $75,000 to fund
the planning of Community Partnership Schools in 2019-20. If awarded the grant, the
coordination of the program would be housed at Dodgertown Elementary
School. The grant would fund one program director and supplies for the coordination
of services for our parents and students. As part of the partnership, the SDIRC would
provide space on the Dodgertown campus consisting of one classroom for the
program director to meet with parents and students. The Children’s Home Society of
Florida has requested a letter of support from the SDIRC to include in the grant
application that includes the in-kind contribution of classroom space.

VIIl.  SUPERINTENDENT’S REPORT

IX. DISCUSSION
No discussion items

X. SCHOOL BOARD MEMBER MATTERS

Xl. INFORMATION AGENDA
No information items

XIl. SUPERINTENDENT’S CLOSING

Xlll. ADJOURNMENT


http://www.indianriverschools.org/

District School Board Business Meeting |07/23/2019 | Esplen, Nancy

Any invocation that may be offered before the official start of the School Board business meeting is and shall be the
voluntary offering of a private citizen to and for the benefit of the School Board pursuant to Resolution #2015-08.
The views and beliefs expressed by the Invocation Speaker have not been previously reviewed or approved by the
School Board and do not necessarily represent their individual religious beliefs, nor are the views or beliefs expressed
intended to express allegiance to or preference for any particular religion, denomination, faith, creed, or belief by
the School Board. No person in attendance at this meeting is or shall be required to participate in any invocation
and such decision whether or not to participate will have no impact on his or her right to actively participate in the
public meeting.

Anyone who needs a special accommodation to participate in these meetings may contact the School District’'s American Disabilities Act
Coordinator at 564-3175 (TTY 564-2792) at least 48-hours in before the meeting. NOTE: Changes and amendments to the agenda can occur 72-
hours prior to the meeting. All business meetings will be held in the Joe N. Idlette, Jr. Teacher Education Center (TEC) located in the J.A. Thompson
Administrative Center at 6500 — 57th Street, Vero Beach, Fl 32967, unless otherwise specified. Meetings may broadcast live on Comcast/Xfinity
Ch. 28, AT&T Uverse Ch. 99, and the School District’s website stream; and may be replayed on Tuesdays and Thursdays at the time of the original
meeting. For a schedule, please visit the District’s website at www.indianriverschools.org/iretv. The agenda can be accessed by Internet at
http://www.indianriverschools.org.




The District School Board of Indian River County met on June 21, 2019, at 10:00 a.m. The Budget
Workshop was held in the Joe N. Idlette, Jr. Teacher Education Center located in the School
District Office at the J.A. Thompson Administrative Center located at 6500 — 57th Street, Vero
Beach, Florida 32967. District School Board Members attending were: Chairman Laura Zorc, and
Vice Chairman Tiffany M. Justice. Along with Board Members: Teri Barenborg, Jacqueline
Rosario, and Dr. Mara Schiff were present. Dr. Susan Moxley, Superintendent of Schools; and
Suzanne D’Agresta, School Board Attorney, were also present.

Budget Workshop Minutes
Meeting was called to order by Chairman Zorc at 10:00 a.m.

Il. Purpose of the Meeting

Chairman Zorc recognized Dr. Moxley to explain the purpose of the meeting. Dr. Moxley
prefaced the workshop information that was going to be provided today. She also
introduced Mrs. Kim Copeman, Director of Finance, and Mr. Tim Bargeron, Consultant for
SSRH Solutions. Dr. Moxley also shared with the Board that she met with the Indian River
County Tax Collector, Carol Jean Jordan. She then recognized Mrs. Copeman and Mr.
Bargeron for the presentation. Mr. Bargeron started with presenting a PowerPoint
Presentation. As Board Members had questions, they were addressed and answered.
Each of the below listed items were covered during the workshop. Mrs. Copeman also
shared information from the PowerPoint Presentation. There were some additional
spreadsheets that were provided during the workshop by Mr. Bargeron and Mrs.
Copeman. There was a Revenue Report, Expense Report, and a Budget Summary. Each
of these were covered. Dr. Moxley asked each of the Board Members if they had other
priorities they wished to see brought forward. The Board Members all took this
opportunity to share their thoughts. Dr. Moxley then brought up the discussion of a TAN.
There was further discussion on this.

. PRESENTATIONS
1) FY 18/19 Budget Review
2) FY 19/20 Recurring Budget Review
3) TAN UPDATE

V. ADJOURNMENT — Chairman Zorc
Meeting adjourned at approximately 12:01 p.m.
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The District School Board of Indian River County met on June 21, 2019, at 12:30 p.m. The Special
Business Meeting was called and attended by a majority of the members of the Board and held
in the Joe N. Idlette, Jr. Teacher Education Center located in the School District Office at the J.A.
Thompson Administrative Center located at 6500 — 57th Street, Vero Beach, Florida 32967.
District School Board Members attending were: Chairman Laura Zorc, Vice Chairman Tiffany M.
Justice, and Board Members: Teri Barenborg, Jacqueline Rosario, and Dr. Mara Schiff. Dr. Susan
Moxley, Superintendent of Schools; and Suzanne D’Agresta, School Board Attorney, were also
present.

VI.

Special Business Meeting Minutes
Meeting was called to order by Chairman Zorc at 12:30 p.m.
PLEDGE OF ALLEGIANCE TO THE FLAG led by Chairman Zorc.

Chairman Zorc asked Dr. Moxley to clarify the purpose of this Special Business Meeting.
Dr. Moxley reviewed all of the steps that were taken in calling the meeting. She also
gave a brief review of the items she is getting ready to present.

ADOPTION OF ORDERS OF THE DAY

Chairman called for a Motion to Adopt the Orders of the Day. Mrs. Justice moved
approval. Mrs. Barenborg seconded the motion and it carried unanimously, with a 5-0
vote.

CITIZEN INPUT
There was no Citizen Input.

CONSENT AGENDA
No Consent Items

ACTION AGENDA

A. Approval of Revised Organizational Chart — Dr. Moxley
Approval of the revised 2019-2020 Organizational Chart. Superintendent
recommends approval.

Chairman Zorc recognized Dr. Moxley. Dr. Moxley reviewed the suggested revision of
the Organizational Chart. After which time, Chairman Zorc called for a Motion. Mrs.
Justice moved approval. Dr. Schiff seconded the motion and it carried unanimously,
with a 5-0 vote. The Board Members and Dr. Moxley had a brief discussion.
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VII.

VIII.

XI.

XIl.

B. Approval of Updated Job Description for Chief Financial Officer (CFO) — Dr. Moxley

This agenda item is a revised job description for Chief Financial Officer.
Superintendent recommends approval.

Chairman Zorc recognized Dr. Moxley. Dr. Moxley reviewed the job description
information with the Board Members and audience. Chairman Zorc called for a
Motion. Mrs. Justice moved approval. Mrs. Rosario seconded the motion and it
carried unanimously, with a 5-0 vote.

. Approval of Updated Job Description for Assistant Superintendent of Human

Resources and School Administration — Dr. Moxley

This agenda item is a revised job description for Human Resources and
Administration, which includes oversight for leadership development.
Superintendent recommends approval.

Chairman Zorc recognized Dr. Moxley. Dr. Moxley reviewed the updated job
description with the Board Members and audience. Chairman Zorc called for a
Motion. Dr. Schiff moved approval. Mrs. Justice seconded the motion and it carried

unanimously, with a 5-0 vote.

SUPERINTENDENT’S REPORT
Nothing to report

DISCUSSION
No discussion items

SCHOOL BOARD MEMBER MATTERS
Nothing to report

INFORMATION AGENDA
No information items

SUPERINTENDENT’S CLOSING
Nothing to report

ADJOURNMENT = Chairman Zorc

Meeting adjourned at approximately 1:24 p.m.
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The District School Board of Indian River County met on June 25, 2019, at +:60p-. 10:00 a.m.
The Budget Workshop was held in the Joe N. Idlette, Jr. Teacher Education Center located in the
School District Office at the J.A. Thompson Administrative Center located at 6500 — 57th Street,
Vero Beach, Florida 32967. District School Board Members attending were: Chairman Laura Zorg,
and Vice Chairman Tiffany M. Justice. Along with Board Members: Teri Barenborg, Jacqueline
Rosario, and Dr. Mara Schiff were present. Dr. Susan Moxley, Superintendent of Schools; and
Suzanne D’Agresta, School Board Attorney, were also present.

Budget Workshop Minutes
Meeting was called to order by Chairman Zorc at 10:00 a.m.

Purpose of the Meeting

Chairman Zorc recognized Dr. Moxley to explain the Purposed of the Budget Workshop.
Dr. Moxley introduced Mrs. Kim Copeman, Director of Finance; Mr. Jon Teske, Assistant
Superintendent of Operations; and Mr. Nick Westenberger, Director of Facilities,
Planning, and Construction. The Board Members, Dr. Moxley, and Mrs. D’Agresta were
provided with a hand-out to review with the presenters. Mrs. Rosario joined the meeting
at 10:01 a.m., and Dr. Schiff joined the meeting at 10:05 a.m. Mrs. Copeman started the
presentation off and then turned it over to Mr. Westenberger. They went through the 5
year plan for each school line by line. An additional hand-out was provided to everyone
showing the 2018-2019 numbers expenses for comparison. As the Board Members asked
guestions on the different projects at the different schools, each were answered. They
also reviewed the Districtwide suggested projects. The Board Members thanked Mrs.
Copeman, Mr. Teske, and Mr. Westenberger for their hard work.

PRESENTATIONS
1) Capital Budget FY 2019/2020 Draft
2) 5 Year Plan — Capital Projects

ADJOURNMENT — Chairman Zorc
Meeting adjourned at approximately 11:48 a.m.
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The District School Board of Indian River County met on June 25, 2019, at 6:00 p.m. The Business
Meeting was held in the Joe N. Idlette, Jr. Teacher Education Center located in the School District
Office at the J.A. Thompson Administrative Center located at 6500 — 57th Street, Vero Beach,
Florida 32967. District School Board Members attending were: Chairman Laura Zorc, Vice
Chairman Tiffany M. Justice, and Board Members: Teri Barenborg, Jacqueline Rosario, and Dr.
Mara Schiff. Dr. Susan Moxley, Superintendent of Schools; and Suzanne D’Agresta, School Board
Attorney, were also present. Prior to the meeting, an invocation was given by Associate Pastor
Payton Minzenmayer, Vero Beach Church of Christ in Vero Beach.

Business Meeting Minutes
Meeting was called to order by Chairman Zorc at 6:00 p.m.

PLEDGE OF ALLEGIANCE TO THE FLAG was led by Mr. Teske, Assistant Superintendent of
Operations.

ADOPTION OF ORDERS OF THE DAY

Chairman Zorc asked the Board Members if there were any items they wished to have
moved from Consent to Action. Chairman Zorc recognized Dr. Moxley to speak to the
Board Members and the audience. Dr. Moxley requested that Action Q be pulled for the
July 2, 2019 Special Business Meeting. At which time, Chairman Zorc called for a Motion.
Mrs. Justice moved approval as amended by Dr. Moxley. Dr. Schiff seconded the motion
and it carried unanimously, with a 4-0 vote. Mrs. Rosario was not present at the time of
this vote. Mrs. Rosario joined the meeting at 6:05 p.m. Chairman Zorc explained she was
in a meeting. Dr. Schiff stepped out of the meeting at 6:05 p.m. and returned at 6:07 p.m.

PRESENTATIONS

Chairman Zorc recognized Dr. Moxley for the Presentations. Dr. Moxley asked Cristen
Maddux, Public Information Officer to share the Short Video on School Initiatives. Mrs.
Maddux called on Mrs. Karen Malits, Director of Title Programs to explain the Step Into
Kindergarten Program. Mrs. Malits recognized community partners and shared some
information on the video.

A. Short Video on School Initiatives

CITIZEN INPUT

Mike Young — Vero Beach Little League Baseball
Randy Heimler — Citizen Input

Randy Heimler — Consent ltem A-13
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VI.

CONSENT AGENDA

Chairman Zorc called for a Motion. Mrs. Rosario moved approval. Mrs. Justice seconded
the motion. There was a brief discussion with regards to the approval of one of the
Consent items. Chairman Zorc aske Mrs. D’Agresta to speak to the request of moving a
Consent item after the Adoption of the Orders of the Day were already voted upon. Mrs.
D’Agresta explained what could be done. Dr. Schiff made a motion to reconsidered the
motion from Adopting the Orders of the Day. Mrs. Rosario withdrew her motion to accept
the Consent Agenda. Mrs. Justice did not wish to withdraw her motion. It was asked if
there was a second to Mrs. Justice’s motion to accept the Consent agenda. Mrs.
Barenborg seconded the motion to accept the Consent Agenda. Mrs. Zorc turned to Mrs.
D’Agresta for further direction. Mrs. D’Agresta provided a suggestion on how to proceed.
There was a motion made by Mrs. Rosario to amend the motion to accept the Consent
Agenda and to pull Consent A-13. Dr. Schiff seconded the motion to amend the Consent
Agenda. Chairman Zorc called for a vote. The amended motion was voted upon
unanimously, with a 5-0 vote. Chairman Zorc then called for an approval vote on the
Consent Agenda as amended. She then spoke for a moment to the hiring of the new Chief
Financial Officer (CFO). Dr. Schiff also spoke to the same topic. Mrs. Zorc then called for
avote. The amended Consent Agenda was voted upon unanimously, with a 5-0 vote.

A. Approval of Minutes — Dr. Moxley
1. 2019-05-01 Special Board Discussion Minutes

2. 2019-05-10 Special Board Discussion Minutes

3. 2019-05-13 Special Board Discussion Minutes

4. 2019-05-13 Special Business Meeting Minutes

5. 2019-05-14-Board Discussion Minutes

6. 2019-05-14 Business Meeting Minutes

7. 2019-05-28 Budget Workshop Minutes

8. 2019-05-28 Superintendent’s Workshop Minutes
9. 2019-05-28 Special Business Meeting Pending Litigation Minutes
10. 2019-05-28 Business Meeting Minutes

11. 2019-06-11 Board Discussion Session Minutes
12. 2019-06-11 Business Meeting Minutes

13. 2019-04-16 Updated Special Business Meeting Minutes
Superintendent recommends approval.
B. Approval of Personnel Recommendations — Dr. Moxley
Attached is a list of personnel recommendations that includes personnel additions,
terminations, and/or changes. Superintendent recommends approval.
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C. Approval of CareerSource Research Coast lease agreement with School District of
Indian River- Mrs. Dampier
Renewal of CareerSource lease agreement for classroom space at Treasure Coast
Technical College for the Youth Connections program. The lease agreement will
provide one classroom 2-201, for two employees of CareerSource to occupy and meet
with clients of the program. Superintendent recommends approval.

D. Approval of Donations — Dr. Moxley

1. Beachland Elementary School Received a donation in the amount of $2,105.88
from the Beachland Elementary PTA. The donation was specified to purchase two
Bottle Filler Stations for the Beachland Elementary Campus.

Superintendent recommends approval.

E. Approval of Contract Renewal with Fuel Education for 2019-2020 — Mrs. Dampier
Pursuant to F.S. 1002.45, the School District of Indian River County is required to offer
three, virtual school options for District students to utilize. This contract will allow the
school district to utilize Fuel Education as an option in the Virtual Instruction Program.
The Curriculum and Instruction Department recommends approval of a contract with
Fuel Education to provide 180-day comprehensive fulltime and part-time programs.
These programs are fully accredited and aligned to the Florida State Standards.
Instruction is delivered by fully-certified Florida teachers. The cost to the School
District is up to $4,295.00 per student, (REMOVE) the-eguivalent-of onefulltime FTE.
FLDOE funds the school district for students enrolled with Virtual Instruction
Providers at the base FTE ($4130) plus $1000. The difference between the cost to
the school district for the VIP and the funding from FLDOE is required to be spent on
technology for virtual instruction. Superintendent recommends approval.

F. Approval of Contract Renewal with Edgenuity for 2019-2020 School Year — Mrs.
Dampier
Pursuant to F.S. 1002.45, the School District of Indian River County is required to offer
three, virtual school options for District students to utilize. This contract will allow the
school district to utilize Edgenuity as an option in the Virtual Instruction Program. The
Curriculum and Instruction Department recommends approval of a contract with
Edgenuity to provide 180-day comprehensive full-time and part-time programs. These
programs are fully accredited and aligned with the Florida State Standards. Instruction
is delivered by fully-certified Florida teachers. The cost to the School District is
$2,000.00 per semester per student up to S 4,000.00 per student for a full year,
(REMOVE) the-eguivalent-of-one—fulltime—FTFE. FLDOE funds the school district for
students enrolled with Virtual Instruction Providers at the base FTE (S 4130.00) plus
$1000.00. The difference between the cost to the school district for the VIP and the
funding from FLDOE is required to be spent on the technology for virtual instruction.
Superintendent recommends approval.
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G. Approval of Contract Renewal Extension with Connections Learning for 2019-
2020 — Mrs. Dampier
Pursuant to F.S. 1002.45, the School District of Indian River County is required to offer

three, virtual school options for District students to utilize. This contract will allow the
school district to utilize Connections Learning as an option in the Virtual Instruction
Program. The Curriculum and Instruction Department recommends approval of a
contract with Connections Learning to provide 180-day comprehensive fulltime and
part-time programs. These programs are fully accredited and aligned to the Florida
State Standards. Instruction is delivered by fully-certified Florida teachers. These
programs are fully accredited and aligned with the Florida State Standards.
Instructions is delivered by fully-certified Florida teachers. The cost to the School
District is $ 2125.00 per semester per student up to $ 4250.00 per student for a full
year. FLDOE funds the school district for students enrolled with Virtual Instruction
Providers at the base FTE ($ 4130) plus $1000. The difference between the cost to
the school district for the VIP and the funding from FLDOE is required to be spent on
technology for virtual instruction. Superintendent recommends approval.

H. Approval of a Two-Year Extension Agreement for Cleveland Clinic Indian River
Hospital - Mrs. Dampier
The extension agreement reflects a cooperative spirit between The Cleveland Clinic
Indian River Hospital and the School District of Indian River County, Fl., in delivering
necessary clinical experiences to our students enrolled in Treasure Coast Technical
College Medical Programs over the next two years (August 1, 2019 through July 1,
2021). There are no changes to the current Affiliation Agreement on record. Insurance
will be provided by the School District. No cost to the District. Superintendent
recommends approval.

I.  Approval of Carl Perkins V Grant, Career and Technical Education Act Renewal for
2019- 2020 -Mrs. Dampier
The Florida Department of Education Carl Perkins V Grant award of $179,265 will
provide funds for salaries of Career and Technical Education Specialist working
student and student programming in the CTE programs at our middle and high
schools. Their responsibilities include implement career and technical education
activities that are aimed at developing technical skills, provide career guidance for
students, organize work-based learning, and establish liaisons between education and
business partners. The Florida Department of Education Carl Perkins V Grant requires
a new component, the comprehensive local needs assessment (CLNA). Our district will
collect data regarding our programs during the 19-20 transition year, while engaging
stakeholders at the state and local levels. This period will culminate in the creation of
a four-year process that will communicate the state’s vision for the future of career
and technical education (CTE). No cost to the District. Superintendent recommends

approval.
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J. Approval of Extended Day Program Renewal with Early Coalition Program- Mrs.
Dampier
The Extended Day Program requests the renewal contract with the Early Learning
Coalition to provide services for low-income families for the before and after-school
care program. This contract is effective from July 1, 2019, through June 30, 2020. No
cost to the District. Superintendent recommends approval.

K. Approval of Amendment to the Early Learning Coalition Contract for the 2018-2019
School Year — Mrs. Dampier
Extended Day Program requests the approval of the amendment for the 2018-2019
contract with the Early Learning Coalition. This amendment is to provide costs of
services provided through Extended Day summer camps. This information was
inadvertently omitted from the 2018-2019 contract. No cost to the district.
Superintendent recommends approval.

L. Approval of Renewed Statewide Voluntary Prekindergarten Provider Contract for
School Year Voluntary Prekindergarten with the Early Learning Coalition of Indian
River, Martin and Okeechobee Counties — Mrs. Dampier
This statewide contract outlines the agreement between the School District and the
Early Learning Coalition of Indian River, Martin and Okeechobee Counties, Inc. This
standard state contract is for the 2019-2020 School Year Voluntary Pre-Kindergarten
program. The School District of Indian River County will deliver Voluntary
Prekindergarten services to 164 age eligible children at six (6) school sites:
Dodgertown Elementary, Fellsmere Elementary, Glendale Elementary, Indian River
Academy, Pelican Island Elementary, Vero Beach Elementary for a total of ten (10) full
day classrooms. This is an ongoing contract with no cost to the District.
Superintendent recommends approval.

M. Approval of 2019-2020 Agreement between the East Coast Technical Assistance
Center (ECTAC)/ Seminole County School Board and the School Board of Indian River
County — Mrs. Dampier
The purpose of the East Coast Technical Assistance Center (ECTAC) is to provide
technical assistance to a collaborative network of member school districts regarding
selective programs contained in the Elementary and Secondary Education Act (ESEA).
The ESEA programs are: Title | Part A, Title | Part C, and other grant funded programs
as they interact with the Title | Program. ECTAC provides educational consultation
services that assist local school districts in their efforts to ensure that all children have
a fair, equal, and significant opportunity to obtain a high-quality education. The ECTAC
renewal fee is $12,000 and Title | Part A funds are designated for ECTAC services. The
agreement will be in effect through June 30, 2020. Superintendent recommends

approval.
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N. Approval of 2019-2020 Title I, Part A Program — Improving the Academic
Achievement of the Disadvantaged - Mrs. Dampier
Title I, Part A provides local educational agencies (LEAs) resources that help children
gain a high-quality education and the skills to master the Florida Standards. As the
largest federal program supporting elementary and secondary education, Title |
provides additional resources that support the schools with the greatest numbers of
economically disadvantaged students. The 2019-2020 Title | schools are Citrus
Elementary, Dodgertown Elementary, Fellsmere Elementary, Glendale Elementary,
Indian River Academy, Pelican Island Elementary, Treasure Coast Elementary, Vero
Beach Elementary, Oslo Middle, Sebastian Elementary, and St. Peter’s Academy
Charter School. All District Title | Schools operate a school-wide program intended to
enhance the school’s entire educational program. The 2019-2020 anticipated budget
is $4,741,831.00 Superintendent recommends approval.

O. Approval of 2019-2020 Title IV Part A, Student Support and Academic Enrichment
(SSAE) Grant - Mrs. Dampier
The Every Student Succeeds Act (ESSA) reauthorized the Elementary and Secondary
Education Act of 1965 (ESEA). The ESEA includes provisions that promote equitable
access to educational opportunity, including holding all students to high academic
standards. Authorized under subpart 1 of Title IV, Part A of the ESEA, the Student
Support and Academic Enrichment (SSAE) program is intended to help meet the
objective of ESSA by increasing the capacity of state educational agencies (SEAs), local
educational agencies (LEAs), schools and local communities to provide students with
access to a well-rounded education, improve safe and healthy school conditions for
student learning, and improve the use of technology in order to improve the academic
achievement and digital literacy of all students. (ESEA section 4101). The anticipated
District allocation is $330,315.39. Superintendent recommends approval.

P. Approval of 2019-2020 Title Illl, Part A, Supplementary Instructional Support for
English Language Learners Project - Mrs. Dampier
The focus of the Title I, Part A project is to provide supplemental support to English
Language Learners (ELLs). The project supports the educational achievement of ELLs
by increasing their English language proficiency and ability to meet the same state
standards and challenging academic content as all children are expected to meet. The
2019-2020 preliminary budget is $139,999.00. Superintendent recommends
approval.

Q. Approval of 2019-2020 Title Il, Part A, Supporting Effective Instruction Project- Mrs.
Dampier
The purpose of Title I, Part A is to provide resources to Local Educational Agencies
(LEAs) to: 1) Increase student achievement consistent with challenging State academic
standards; 2) Improve the quality and effectiveness of teachers, principals, and other
school leaders; 3) Increase the number of teachers, principals, and other school
leaders who are effective in improving student academic achievement in schools; and
4) Provide low-income and minority students greater access to effective teachers,
principals, and other school leaders. The 2019-2020 anticipated allocation is
$696,015.00 Superintendent recommends approval.
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Add-on:

VII.

Approval of Grant Application for Individuals with Disabilities Education Act (IDEA)
Part B for 2019-2020 - Mrs. Dampier

The purpose of the IDEA Part B grant is to assist in providing a free and appropriate
public education (FAPE) for students with disabilities ages 3 through 21 in the least
restrictive environment. IDEA Funds: (1) Must be expended in accordance with the
applicable provisions. (2) Must be used only to pay the excess costs of providing
special education and related services to children with disabilities, and (3) Must be
used to supplement state, local, and other federal funds and not to supplant those
funds. FY 2019-2020 Preliminary Allocation: IDEA Part B, Preschool--- $112,609.00. FY
2019-2020 Preliminary Allocations: IDEA Part B Entitlement $3,876,748.00.
Superintendent recommends approval.

. Approval to Dispose of Surplus Property — Mr. Teske (JC)

This request is for approval to dispose of surplus property in accordance with Florida
Statutes 274.05 and 274.06. The attached lists represent property to be deleted from
various inventories and/or for items that have been declared surplus. After Board
approval, property will be recycled and/or auctioned. Superintendent recommends
approval.

Approval of Salary Schedule for the 2019 -2020 School Year — Dr. Moxley
Approval is requested for the Salary Schedule for the 2019-2020 School-Year.
Superintendent recommends approval.

ACTION AGENDA

Chairman Zorc recognized Mrs. Rosario to speak to Consent A-13. Mrs. Rosario
reviewed the changes she was requesting to see done to the minutes from 4/16/2019.
There was an open discussion regarding the minutes and the content. Chairman Zorc
reviewed the items being requested to be changed. Mrs. Zorc suggested to strike the
three names shown on the specific Action Item in question. She then explained the
video would memorialize the School Board Members Matters request of placing bullet
points in the minutes. Through further discussion, Mrs. Zorc suggested since this was
moved to Discussion, she gave the directive to strike Please see School Board Member
Matters for this portion and put in, Calling of the Meeting/Meeting Protocol — Mrs.
Rosario. It was agreed to leave Board Members Matter as it stands. Chairman Zorc
called for a Motion. Mrs. Rosario moved approval of the minutes as amended. Dr.
Schiff seconded the motion and it carried unanimously, with a 5-0 vote.

Approval to Set Public Hearing Date to Adopt a Revised Bylaw — Dr. Moxley

At the June 25, 2019 Superintendent’s Workshop, the District School Board discussed
the Revised Public Participation at School Board Meetings Policy, and requested to
move forward with the adoption process. The purpose of the revision is to be
consistent with present practice. The Public Hearing and Adoption will be noticed for
the Public Hearing that will be held on July 30, 2019 at 5:01 p.m. Superintendent
recommends approval.
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Chairman Zorc called for a Motion. Mrs. Barenborg moved approval. Mrs. Justice
seconded the motion and it carried unanimously, with a 5-0 vote. There was a brief
discussion.

B. Approval of Dual Enrollment Agreement with Indian River State College for 2019-
2020 — Mrs. Dampier
Florida Statute 1007.273 requires that we have a Dual Enrollment articulation
agreement with a college designated within our servicing area. F.S.1007.271 requires
Collegiate High Schools to provide secondary students with an opportunity to
complete 30 college credit hours, in conjunction with CAPE certification. Florida
Statute 1007.271 (21), in support of Section 1007.273 School Districts to pay the
standard tuition rate per credit hour and for the associated course materials for
courses taken on the college campuses. This agreement, in conjunction with our
current Dual Enrollment agreement, sets forth the criteria for students taking college
level courses. Attached is the agreement with Indian River State College. Projected
cost for the School District of Indian River County for the 2019 — 2020 School year for
tuition and textbooks is $525,000. Superintendent recommends approval.

Chairman Zorc called for a Motion. Mrs. Justice moved approval. Mrs. Barenborg
seconded the motion and it carried unanimously, with a 5-0 vote. There was a brief
discussion on this item.

C. Approval to Award Invitation to Bid SDIRC 09-0-2019JC for Structural Cabling

Services to Gerelcom Inc. as the Primary Award and Bazon-Cox & Associates, Inc.
and Universal Cabling Systems, Inc. as Alternate Awards - Mr. Teske (JC)
The purpose of this Invitation to Bid (ITB) is to secure firm prices and establish a term
contract for districtwide structured cabling services on an as needed basis. The scope
of services includes new installations and repair of voice, data, electronic safety,
security, audio and video systems. Staff recommends award primary vendor and two
alternates. The annual financial impact to the District as estimated by the IT
Department is $200,000. The term of contract is June 25, 2019 through June 24, 2020
and may, by mutual-agreement between the Board and the awardees, be renewed
for two additional one-year periods. The Purchasing Department recommends award
to Gerelcom Inc. as the primary award and to Bazon-Cox & Associates, Inc. and
Universal Cabling Systems, Inc. as alternates. Please see attached backup.
Superintendent recommends approval.

Chairman Zorc called for a Motion. Mrs. Barenborg moved approval. Mrs. Justice
seconded the motion and it carried unanimously, with a 5-0 vote.
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D. Approval of Agreement for Contracted Services Per SDIRC 09-0-2019JC for
Structural Cabling Services to Gerelcom Inc. as the Primary Award and Bazon-Cox &
Associates, Inc. and Universal Cabling Systems, Inc. as Alternate Awards - Mr. Teske
Approval is recommended for the agreement for contracted services between the
School District of Indian River County and Gerelcom Inc. as the Primary and Bazon-
Cox & Associates, Inc. and Universal Cabling Systems Inc. as alternates. The scope of
services includes new installations and repair of voice, data, electronic safety,
security, audio and video systems. Staff recommends award primary vendor and two
alternates. The annual financial impact to the District as estimated by the IT
Department is $200,000. The term of contract is June 25, 2019 through June 24, 2020
and may, by mutual agreement between the Board and the awardees, be renewed
for two additional one-year periods. Please see attached backup. Superintendent
recommends approval.

Chairman Zorc called for a Motion. Mrs. Barenborg moved approval. Dr. Schiff
seconded the motion and it carried unanimously, with a 5-0 vote. Mr. Carver came to
the podium to briefly speak to the item. There was brief discussion.

E. Approval to Award RFP SDIRC 15-0-2019JC for Districtwide Mowing to Coast to Coast
Landscaping Inc. - Mr. Teske (JC)
The purpose and intent of this Request for Proposal (RFP) is to obtain cost effective
lawn care services for the District while maximizing the quality and level of service.
Scope of work includes mowing all common areas around buildings, field areas,
perimeter of retention ponds, weed-eating, edging sidewalks and flower beds, hedge
trimming, blowing off sidewalks and parking lots, weed killing, removal of debris from
trees such as falling and dead limbs and all other tasks associated with commercial
lawn care. The annual estimated financial impact to the District is $522,000. The term
of this contract is August 1, 2019 through July 31, 2022 and may, by mutual-
agreement between the Board and the awardee, be renewed for two additional one
year periods. For the initial term of this agreement, the district will save $162,000.00.
Purchasing Department recommends award to Coast to Coast Landscaping as the
highest scoring firm. Please see attached backup. Superintendent recommends

approval.

Chairman Zorc called for a Motion. Mrs. Rosario moved approval. Mrs. Justice
seconded the motion and it carried unanimously, with a 5-0 vote. Mr. Carver came to
the podium to speak to this item. There was a brief discussion.
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F. Approval of Agreement for Contracted Services for Lawn Care Services per RFP
SDIRC 15-0-2019JC for Districtwide Mowing to Coast to Coast Landscaping Inc. - Mr.
Teske
Approval is recommended for the Agreement for Contracted Services between the
School District of Indian River County and Coast to Coast Landscaping. Scope of work
includes mowing all common areas around buildings, field areas, perimeter of
retention ponds, weed-eating, edging sidewalks and flower beds, hedge trimming,
blowing off sidewalks and parking lots, weed killing, removal of debris from trees such
as falling and dead limbs and all other tasks associated with commercial lawn care.
The annual estimated financial impact to the District is $522,000. The term of this
contract is August 1, 2019 through July 31, 2022 and may, by agreement between the
Board and the awardee, be renewed for two additional one-year periods. For the
initial term of this agreement, the district will save $162,000.00. The Physical Plant
Department recommends approval of this Agreement to Coast to Coast Landscaping
as the highest scoring firm. Please see attached backup. Superintendent approves
recommendation.

Chairman Zorc called for a Motion. Mrs. Rosario moved approval. Dr. Schiff seconded
the motion and it carried unanimously, with a 5-0 vote. Mr. Carver came to the
podium to answer a question from the Board.

G. Approval to Renew Agreement for SDIRC #22-0-2018JC RFP for Athletic Fields
Management with Express Reel Grinding, Inc. - Mr. Teske (JC)
Pursuant to the terms and conditions of RFP #22-0-2018JC, the Purchasing
Department is requesting approval to renew this Agreement for a period of one year
with Express Reel Grinding, Inc. This vendor manages the Bermuda grass athletic
fields at Oslo Middle, Sebastian River High, Storm Grove Middle, Vero Beach High,
Liberty Magnet and Gifford Middle. The annual expenditure is $126,325. All prices,
terms and conditions shall remain the same for the new contract period of July 25,
2019 through July 24, 2020. Please see attached backup. Superintendent
recommends approval.

Chairman Zorc called for a Motion. Mrs. Justice moved approval. Mrs. Barenborg seconded
the motion and it carried unanimously, with a 5-0 vote.
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H. Approval to Award Invitation to Bid SDIRC 16-0-2019JC for Electrical Contractors to
Bismark Electrical Services Inc. as the Primary Award and Paragon Electric of Vero
Inc., Gerelcom Inc., and Complete Electric Inc. as Alternate Awards - Mr. Teske (JC)
The purpose of this Invitation to Bid (ITB) is to secure firm prices and establish a term
contract for electrical services on an as needed basis. The scope of services includes
small projects and repairs to single an 3phase electrical systems and devices. Staff
recommends award primary vendor and two alternates. The annual financial impact
to the District as estimated by the Physical Plant Department is $150,000. The term of
contract is June 25, 2019 through June 24, 2020 and may, by mutual-agreement
between the Board and the awardee, be renewed for three additional one-year
periods. The Purchasing Department recommends award to Bismark Electrical
Services Inc. as the primary award and Paragon Electric of Vero Inc., Gerelcom Inc.,
and Complete Electric Inc. Please see attached backup. Superintendent recommends

approval.

Chairman Zorc called for a Motion. Mrs. Justice moved approval. Dr. Schiff seconded
the motion and it carried unanimously, with a 5-0 vote.

I. Approval of Agreement for Contracted Services per Bid SDIRC 16-0-2019JC for
Electrical Contractors to Bismark Electrical Services Inc. as the Primary Award and
Paragon Electric of Vero Inc., Gerelcom Inc., and Complete Electric Inc. as Alternate
Awards - Mr. Teske
Approval is recommended for the Agreement for Contracted Services between the
School District of Indian River County and the following vendors for electrical services
on an as needed basis; Bismark Electrical Services, Paragon Electric of Vero Beach,
Gerelcom Inc and Complete Electric Inc. The scope of services includes small projects
and repairs to single an 3phase electrical systems and devices. The annual financial
impact to the District as estimated by the Physical Plant Department is $150,000. The
term of contract is June 25, 2019 through June 24, 2020 and may, by mutual-
agreement between the Board and the awardee, be renewed for three additional one-
year periods. Please see attached backup. Superintendent recommends approval.

Chairman Zorc called for a Motion. Dr. Schiff moved approval. Mrs. Justice seconded
the motion and it carried unanimously, with a 5-0 vote.
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J. Approval to Award SDIRC #18-0-2019JC ITB Co-Op Bid for Milk Products to Borden
Dairy of Florida — Mr. Teske (JC)
The purpose and intent of this Invitation to Bid is to secure firm pricing for the
purchase and delivery of milk and milk products for the School District of Indian River
County, Okeechobee County School District and St. Lucie County Public Schools. Milk
products are offered as a menu component for the National School Breakfast, Lunch
and Snack Programs and are an a la carte beverage for sale within the district’s
elementary, middle and high schools. The initial fiscal impact for SDIRC is $321,571.00.
The breakfast, lunch and snack meal components are reimbursed by the United States
Department of Agriculture therefore there is no net cost to the District. The
Purchasing Department recommends award to Borden Dairy of Florida as the lowest
and best responsive and responsible bidder meeting specifications, terms and
conditions. The term of bid will be from June 25, 2019 through June 24, 2022 and
may, by mutual-agreement between the School District and the awardee, be renewed
for two additional one-year periods. All prices, terms and conditions shall be firm for
the term of this bid. Please see attached backup. Superintendent recommend

approval.

Chairman Zorc called for a Motion. Mrs. Barenborg moved approval. Mrs. Justice
seconded the motion and it carried unanimously, with a 5-0 vote. Ms. Traci Simonton
came to the podium to respond to a question. There was a brief discussion on this
item.

K. Approval to Renew SDIRC #21-0-2018JC ITB for Athletic Supplies and Uniforms with
Multiple Vendors - Mr. Teske (JC)
Pursuant to the terms and conditions of RFP #21-0-2018JC, the Purchasing
Department is requesting approval to renew this Invitation to Bid for the purchase
and delivery of athletic supplies and uniforms to schools and departments at
discounted pricing. The awarded vendors are Bliss Products & Services, BSN
Sports/Passon’s Sports/US Games, Vero Sports Equipment Co. d/b/a Dave’s Sporting
Goods, Flaghouse, Inc., Henry Schein Inc., Medco Supply, MF Athletic/MFAC LLC, Neff
Motivation, Inc., Palos Sports, Inc., Pyramid School Products, S & S Worldwide, Scott’s
Sporting Goods, and Varsity Spirit Fashions. Aluminum Athletic Equipment and
Riddell did not return their renewal letter. The estimated annual expenditure is
$87,000. All prices, terms and conditions shall remain the same for the new contract
period of June 27, 2019 through June 26, 2020. Please see attached backup.
Superintendent recommends approval.

Chairman Zorc called for a Motion. Dr. Schiff moved approval. Mrs. Justice seconded
the motion and it carried unanimously, with a 5-0 vote.
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L. Approval of FOCUS School Software Five Year Amendment and 18/19 License for
Student Information System (SIS) — Mr. Teske
FOCUS School Software is the District’s current Student Information System (SIS),
Enterprise Resource Planning (ERP), and Special Student Services (SSS) application.
This system maintains student information such as demographic data, grades,
attendance, discipline, and schedules. Pursuant to Florida Administrative Rule 6A-
1.012, copyrighted software is bid exempt. This amendment will continue the current
SIS pricing of $4.00 per student for the application and $1.00 per student for hosting
services. The cost impact to the District is S5 per student/per year based on
enrollment. The cost for 18/19 is $95,310.00, and will be funded through the voter
approved .50 millage. Superintendent recommends approval.

Chairman Zorc called for a Motion. Mrs. Justice moved approval. Mrs. Barenborg
seconded the motion and it carried unanimously, with a 5-0 vote.

M. Approval of to Issue Purchase Order to PowerSchool for Year 2 Hosting Services -
Mr. Teske
Since 2004, Performance Matters (Now PowerSchool) has provided the District with
an assessment and data management system for creating, delivering, and scoring
local benchmark assessments, as well as analyzing student performance on local,
state, and national assessments. The Board approved a three-year hosting services
agreement on 06/26/2018 and this will provide the service for year two. The cost
impact for year two (2019-2020) is $136,334.00 and will be paid through .50 Voter
Millage. Superintendent recommends approval.

Chairman Zorc called for a Motion. Mrs. Justice moved approval. Dr. Schiff seconded
the motion and it carried unanimously, with a 5-0 vote. There was a brief discussion.

N. Approval to Piggyback Florida Cisco WSCA Contract (AR233 4322000 — WSCA-14-
ACS) for 5-year Licensing, Hardware, and Software Maintenance Support from
Presidio — Mr. Teske
Approval is sought to enter into a 5-year agreement to license Cisco Collaboration Flex
Plan. This 5-year commitment is to support the licensing, hardware and software
maintenance support for network switches, core communication switches, voice and
collaboration systems for the District and 2000-3000 users. The 5-year commitment
is $499,200.00 and would represent a 5-year savings of $154,879.90 vs our current
licensing model. First year pricing, quote attached, is for $99,840.00 and will be paid
through the General Fund. Superintendent recommends approval.

Chairman Zorc called for a Motion. Mrs. Justice moved approval. Mrs. Barenborg
seconded the motion and it carried unanimously, with a 5-0 vote.
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DELETED:

VI,

Page 14 of 15

. Approval to Piggyback Florida Cisco WSCA Contract (AR233 4322000 — WSCA-14-

ACS) to Purchase 25 Communication Routers from CDW-G — Mr. Teske

Approval is sought for the purchase of voice routers to support telephone
communications within schools, between schools, and outside the District. These
routers have the capability to support internal communications and limited 911
service should internet or district-wide communications be disrupted. This will replace
the existing 10-year-old devices that are out of hardware support. The cost will be
$152,965, for hardware and installation services, and will be funded through the .50
voter approved millage. Superintendent recommends approval.

Chairman Zorc called for a Motion. Mrs. Rosario moved approval. Mrs. Justice
seconded the motion and it carried unanimously, with a 5-0 vote.

. Approval to Increase the Health Insurance Fund — Dr. Moxley

Health Insurance Fund increase by 6.2%, (51,159,000) for Benefits’ plan year 2019-20,
(Oct 1, 2019 to September 30, 2020) recommended by the employee benefits
consultants, Aon and the Health Insurance Advisory Task Force (HIATF) as discussed
at the Board Workshop held May 14, 2019. Please see attached

documentation. Superintendent recommends approval.

Dr. Moxley had this removed at the beginning of the meeting and will present it at the
July 2, 2019 Special Business Meeting.

. Approval for Board Members Membership to the Florida School Board Association

(FSBA) — Chairman Zorc

This membership is a cost of $15,375 for the full Board. Shall an individual Board
Member wish to invoke 617.221 (2) F. S, the cost would be $3,075 per Board Member
for 7/1/2019 — 6/30/2020. Chairman recommends approval.

Chairman Zorc called for a Motion. Dr. Schiff moved approval. Mrs. Justice seconded
the motion and carried unanimously, with a 5-0 vote. There was a brief discussion on
this.

SUPERINTENDENT’S REPORT
Chairman Zorc recognized Dr. Moxley. Dr. Moxley recognized Mr. Keeler, Director of

Career & Technical Education. She also asked the Board Members some questions with

regards to the FSBA Training. Congratulations to VBHS on their accreditation, getting
out visiting the schools, and thanked the Board Members for a great day.
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XI.

XIl.

XII.

DISCUSSION

ADDED ON:

Hosting an Interlocal (IRC) Government Workshop — Mrs. Zorc
Topic: Increasing Cost of Health Insurance, Overview of Best Practices, and
Foreseeable Challenges Ahead

Chairman Zorc shared her thoughts and ideas of hosting a workshop to brainstorm with others
here in the Joe N. Idlette, Jr., TEC. She shared who would be invited and more details to come.
Each of the Board Members agreed it would be a good idea.

SCHOOL BOARD MEMBER MATTERS
Chairman Zorc recognized Mrs. Justice to start with School Board Member Matters. Each
of the Board Members shared some of the things they did since the last Board Meeting.

INFORMATION AGENDA
No information items

SUPERINTENDENT’S CLOSING
Dr. Moxley said she looks forward to celebrating the student achievements when the
scores come out.

ADJOURNMENT - Chairman Zorc
Meeting adjourned at approximately 8:10 p.m.
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The District School Board of Indian River County met on June 25, 2019, at 1:00 p.m. The
Superintendent’s Workshop was held in the Joe N. Idlette, Jr. Teacher Education Center located
in the School District Office at the J.A. Thompson Administrative Center located at 6500 — 57th
Street, Vero Beach, Florida 32967. District School Board Members attending were: Chairman
Laura Zorc, and Vice Chairman Tiffany M. Justice. Along with Board Members: Teri Barenborg,
Jacqueline Rosario, and Dr. Mara Schiff were present.  Dr. Susan Moxley, Superintendent of
Schools; and Suzanne D’Agresta, School Board Attorney, were also present.

Superintendent’s Workshop Minutes
Meeting was called to order by Chairman Zorc at 1:00 p.m.

Purpose of the Meeting

Chairman Zorc recognized Dr. Moxley to explain the Purpose of the Meeting. Dr.
Moxley explained this is for information the District wishes to share along with items
that will be presented to the Board on this evenings Business Meeting Agenda.

PRESENTATIONS

Dr. Moxley introduced Mrs. D’Agresta to review the requested changes on the Policy for
Public Participation at Board Meetings along with the Citizen Input Form proposed
changes. The Board Members had an open discussion on the proposed changes and made
some suggestions. It was suggested to go to a card type form. The Board was satisfied
with the policy and form updates.

Dr. Moxley then introduced Mr. Jon Teske, Assistant Superintendent of Operations; Mr.
Robert Michael, Director of Physical Plant; and Ann Rieben, Coordinator of Custodial
Services. Mr. Michael started off with their presentation and shared a PowerPoint. The
presentation was to share a proposed Custodial Services change in structure. Each of the
items on the PowerPoint were reviewed and discussed. Each of the Board Members
guestions were answered. Dr. Moxley shared some of the Board Members concerns,
especially when it came to the financial part of the process. She said this was just
something they wanted to look at and share with the Board Members. There were pros
and cons shared throughout the presentation. This would be further reviewed.

Chairman Zorc called for a break at 2:56 p.m. She reconvened the workshop at 3:03 p.m.

Dr. Moxley prefaced the introduction of the Health Insurance Update with this being a
review of what was covered from a previous workshop. She also shared that the Board
would see this being presented to them as an Action Agenda item on the Business
Meeting Agenda that evening. She then introduced Ms. Meri-De Mercado, Coordinator

Page 1 of 2 Consent A.5 - 07/23/2019



of Risk Management and Benefits, who would update the Board Members and audience
on HIATF recommendations. The Board Members also shared information from an email
they had received earlier that morning with regards to this increase. The Board Members
expressed many concerns with regards to the increase and asked for alternatives. Ms.
Mercado also had two additional slides on the Health Insurance Fund and Safe Harbor
Numbers. Dr. Moxley suggested that she pull this item from that evenings agenda until
additional information was provided. Chairman Zorc agreed. Dr. Moxley said they would
provide other break-downs as the Board Members requested. There was also a
discussion on the 2 Credit Employee potential change and how they wished to move
forward with that. It was Board Consensus to offer a four year phase out plan. This would
be brought forward at the July 2, 2019 Special Business Meeting.

Dr. Moxley moved on the FSBA Membership and Master Board Training. She explained
the membership was being brought forward at that evenings Business Meeting. Dr.
Moxley then explained the Master Board Training and reviewed the hand-outs. She
reviewed the hours and amount with the Board Members. The plan is to have this
sometime in late July.

1) Policy Review

2) Custodial Services Program

3) Health Insurance Update

4) FSBA Membership and Master Board Training

ADJOURNMENT — Chairman Zorc
Meeting adjourned at approximately 4:58 p.m.
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The District School Board of Indian River County met on July 2, 2019, at 10:00 a.m. The Special
Business Meeting was called and attended by a majority of the members of the Board, and held
in the Joe N. Idlette, Jr. Teacher Education Center located in the School District Office at the J.A.
Thompson Administrative Center located at 6500 — 57th Street, Vero Beach, Florida 32967.
District School Board Members attending were: Chairman Laura Zorc, Vice Chairman Tiffany M.
Justice, and Board Members: Teri Barenborg, Jacqueline Rosario, and Dr. Mara Schiff. Dr. Susan
Moxley, Superintendent of Schools, was present; and Neysa Borkert, Attorney, was present on
behalf of Suzanne D’Agresta, School Board Attorney.

VI.

Special Business Meeting Minutes
Meeting was called to order by Chairman Zorc at 10:00 a.m.
PLEDGE OF ALLEGIANCE TO THE FLAG was led by Dr. Moxley.

Chairman Zorc asked Dr. Moxley to explain the purpose of the meeting. Dr. Moxley
explained that this was for the item that was pulled from the June 25, 2019 Business
Meeting and was time sensitive.

ADOPTION OF THE ORDERS OF THE DAY

Chairman Zorc called for a Motion to accept the Adoption of the Orders of the Day. Mrs.
Justice moved approval. Mrs. Rosario seconded the motion and it carried unanimously,
with a 5-0 vote.

CITIZEN INPUT
There was no Citizen Input.

CONSENT AGENDA
Chairman Zorc called for a Motion. Mrs. Justice moved approval. Dr. Schiff seconded
the motion and it carried unanimously, with a 5-0 vote.

A. Approval of Personnel Recommendations — Dr. Moxley
Attached is a list of personnel recommendations that includes personnel additions,
terminations, and/or changes. Superintendent recommends approval.

ACTION AGENDA

A. Approval to Increase the Health Insurance Fund — Dr. Moxley
Health Insurance Fund increase by 6.2%, (51,159,000) for Benefits’ plan year 2019-20,
(Oct 1, 2019 to September 30, 2020) recommended by the employee benefits
consultants, Aon and the Health Insurance Advisory Task Force (HIATF) as discussed
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VII.

VI,

at the Board Workshop held May 14, 2019. Please see attached
documentation. Superintendent recommends approval.

Chairman Zorc recognized Dr. Moxley to present this Action Item. Dr. Moxley
introduced Amanda Lorenz, Actuarial Consultant from Aon, and asked Ms. Lorenz to
come to the podium to speak along with Meri-De Mercado, Coordinator of Risk
Management and Benefits. Ms. Lorenz and Ms. Mercado reviewed the back-up
documents with the Board Members.

Chairman Zorc called for a Motion. Mrs. Rosario moved approval. Dr. Schiff seconded
the motion. Mrs. Rosario had questions on the past recommendations. Chairman
Zorc called for a 10-minute recess for Ms. Mercado and Ms. Lorenz to see if they could
obtain this information for the Board.

Recess was called at 10:20 a.m. Chairman Zorc reconvened the meeting at 10:40 a.m.

Chairman Zorc recognized Dr. Moxley to share information that was located during
the recess that would assist in the question from Mrs. Rosario. Each of the Board
Members provided their opinions and thoughts of which increase percentage they
wished to support. There was clarification of when AON became the new broker for
the District and why. Chairman Zorc also asked Ms. Liz Cannon to come to the podium
and share some details that she had. After the Board Members discussed their
opinions, Chairman Zorc recognized Mrs. Rosario. Mrs. Rosario made a motion to
amend her motion of 6.2% to 4.6% increase. Dr. Schiff seconded the amended
motion. Chairman Zorc called for the vote. Mrs. Rosario and Dr. Schiff voted in favor
of the 4.6% increase. Chairman Zorc, Mrs. Justice, and Mrs. Barenborg voted NAY.
Mrs. Barenborg then made a motion to amend the 6.2% increase to 5.0% increase.
Chairman Zorc seconded the motion and called for a vote. The 5% increase passed
with a 3-2 vote. Chairman Zorc, Mrs. Barenborg, and Mrs. Rosario voted in favor of
the 5% increase. Mrs. Justice and Dr. Schiff voted NAY. Chairman Zorc called for the
vote of the 6.2% increase based on the original motion. The vote for the 6.2% increase
did not carry, the final vote was 0-5. All Board Members opposed.

SUPERINTENDENT’S REPORT

Dr. Moxley thanked the Board Members for their decision. She explained that she
would monitor the reports and knew this was a difficult decision.

DISCUSSION
No discussion items
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IX. SCHOOL BOARD MEMBER MATTERS
Each of the Board Members shared some outside meeting information.

X. INFORMATION AGENDA
No information items

XI. SUPERINTENDENT’S CLOSING
Dr. Moxley wished a safe 4™ of July to everyone.

XIl. ADJOURNMENT — Chairman Zorc
Meeting adjourned at approximately 11:43 a.m.
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CONSENT AGENDA 7/23/19
Personnel Recommendations

1.

2.

3.

4.

Instructional Changes

Carpenter, Tobey — from non-renew to Storm Grove Middle, Science Teacher 8/5/19

Coulter-Dickens, Candice — from non-renew to Gifford Middle, Reading Teacher 8/5/19

Hanlon, Mark — from non-renew to Oslo Middle, 6" Grade Teacher 8/5/19

Mora, Rudy — from non-renew to VBHS, Science Teacher 8/5/19

Raines, Rachel — from non-renew to Liberty Magnet, Primary Teacher 8/5/19

Stelick, Morgan — from non-renew to Storm Grove Middle, English/Language Arts
Teacher 8/5/19

Trumble, Jason — from non-renew to Vero Beach Elementary, 4" Grade Teacher 8/5/19

Instructional Leaves

Bias, Autumn — Liberty Magnet, 8/5/19 — 10/28/19

Cisneros, Patricia — Vero Beach Elementary, 8/5/19 — 5/29/19
Daniele, Chelsea — Fellsmere Elementary, 8/12/19 — 9/13/19
Young, Vienna — Beachland Elementary, 8/5/19 — 10/4/19

Instructional Promotions

Alvey, Diane — from Wabasso, ESE Teacher Assistant to Wabasso, ESE Teacher
8/5/19

Greenidge, Sharette — from Alternative Center for Education, Teacher Assistant to
Alternative Center for Education, Dropout Prevention Teacher 8/5/19

Odom, Randy — from Indian River Academy, Behavioral Technician to Indian River
Academy, Physical Education Teacher 8/5/19

Instructional Transfers

Brister, Cynthia — from Oslo Middle, PE Teacher to VBHS, PE Teacher 8/5/19

Celesti, Sandra — from SRHS, Math Teacher to SRHS, ESE Support Facilitation

Teacher 8/5/19

Cornacchione, Ann Marie — from Sebastian River Middle, Reading Teacher to SRHS,

Reading Teacher 8/5/19

Cosner, Andrea — from VBHS, Guidance Counselor to Fellsmere Elementary, Primary
Teacher 8/5/19

Denniston, Lindsey — from Liberty Magnet, 3@ Grade Teacher to Treasure Coast
Elementary, 4" Grade Teacher 8/5/19

Ferraro, Ivonne — from Gifford Middle, Guidance Counselor to Oslo Middle, Guidance
Counselor 7/22/19

Holley, Pamela — from Dodgertown, Media Specialist to Oslo Middle, Reading Teacher
8/5/19

House, Tessa — from Fellsmere Elementary, 1st Grade Teacher to Rosewood Magnet,
Primary Teacher 8/5/19

Jenkins, Carisa — from Glendale Elementary, 3" Grade Teacher to Liberty Magnet, 5
Grade Teacher 8/5/19

Kastner, Stacy — from Vero Beach Elementary, ESE Teacher to Osceola Magnet, ESE
Teacher 8/5/19

Kurrus, Melissa — from Fellsmere Elementary, 5" Grade Teacher to Sebastian River
Middle, 6" Grade teacher 8/5/19
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McDonough, Brandi — from VBHS, ESE Teacher Assistant to Oslo Middle, Language
Arts Teacher 8/5/19

Morgan, Crystal — from Indian River Academy, Math Coach/Interventionist to Osceola
Magnet, 3" Grade Interventionist 8/5/19

Moroishi, Juliana — from Storm Grove Middle, Spanish Teacher to VBHS, Spanish
Teacher 8/5/19

Perakes, Tricia —from Liberty Magnet, 5" Grade Teacher to Sebastian Middle,
Science Teacher 8/5/19

Ragley, Elaine — from Vero Beach Elementary, Math Coach/Interventionist to Indian
River Academy, Math Coach/Interventionist 8/5/19

Sanders, Angela J — from Rosewood Magnet, 1%t Grade Teacher to Storm Grove
Middle, Reading Teacher 8/5/19

Whelan, Karen — from Pelican Island Elementary, 3@ Grade Teacher to Beachland
Elementary, 3" Grade Interventionist 8/5/19

White, Sherry — from Vero Beach Elementary, Library/Media Specialist to Oslo Middle,
Library/Media Specialist 8/5/19

5. Instructional Separations
Belford, Melanie — Fellsmere Elementary, resignation 5/25/19
Bonney, Douglas — Wabasso, resignation 5/29/19
Damutz, Catherine — Oslo Middle, exiting DROP 8/9/19
Dribben, Tracey — VBHS, resignation 5/29/19
Festagallo, Alisa — Fellsmere Elementary, resignation 5/29/19
Fielder, Vickie — Beachland Elementary, entering DROP 7/1/19
Frank, Alexandra — Storm Grove Middle, resignation 5/29/19
Haddad, Danielle — VBHS, resignation 6/12/19
Harris, Nancy — Wabasso, entering DROP 7/1/19
Lowrey, Lisa — Gifford Middle, resignation 5/29/19
Palmer, Wendy — SRHS, entering DROP 9/1/19
Rhoden, Alison — Oslo Middle, exiting Drop 8/8/19
Vilardi, Rebecca — Dodgertown Elementary, resignation 5/29/19
Wilson, Kelly — Rosewood Magnet, retirement 7/1/19

6. Instructional Employment
Celaya, Jessica — Rosewood Magnet, Intermediate Teacher 8/5/19
Combs, Angela — VBHS, Guidance Counselor 7/22/19
Eatman, Brittany — Osceola Magnet, 5" Grade Teacher 8/5/19
Huber, Nicole — Indian River Academy, ESE Teacher 8/5/19
Kaskey, Larry — SRHS, Biology Teacher 8/5/19
LeClair, Aimee — Oslo Middle, Physical Education Teacher 8/5/19
King, Rachel — Storm Grove Middle, 6" Grade Math Teacher 8/5/19
Korzon, Amy — Beachland Elementary, Primary Teacher 8/5/19
Lange, Hilary — SRHS, Physical Education Teacher 8/5/19
Lahodik, Maritza — Sebastian River Middle, Foreign Language Spanish | Teacher 8/5/19
LaViska, Elizabeth — Dodgertown Elementary, 5" Grade Teacher 8/5/19
Lemaster, Jodi — Glendale Elementary, Intermediate Teacher 8/5/19
Lenderman, Keema — Storm Grove Middle, English/Language Arts Teacher 8/5/19
Luna, Dolores — Indian River Academy, Intermediate English/Language Arts Teacher
8/5/19
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Matz, Eric — VBHS, Social Science Teacher 8/5/19

Melagrano, Carol — Treasure Coast Elementary, Kindergarten Teacher 8/5/19
Miller, Emily — Indian River Academy, Primary Teacher 8/5/19
Mosher, Michelle — Oslo Middle, Language Arts Teacher 8/5/19
Peterson, Constance — Gifford Middle, Guidance Counselor 7/22/19
Power, Najwa — Oslo Middle, Language Arts Teacher 8/5/19
Rasdall, Dean — VBHS, JROTC Instructor 7/15/19

Roberts, Melissa — Indian River Academy, Primary teacher 8/5/19
Schulster, Steven — Oslo Middle, Science Teacher 8/5/19
Strazinsky, Sophia — Sebastian Elementary, Art Teacher 8/5/19
Tilley, Christina — Fellsmere Elementary, Primary Teacher 8/5/19
Thomas, Melinda — Storm Grove Middle, ESE Teacher 8/5/19
Thomas, Richard — Sebastian River Middle, Science Teacher 8/5/19
Torres, Aisha — Sebastian River Middle, Science Teacher 8/5/19
Wade, Jessica — Storm Grove Middle, Reading Teacher 8/5/19
Whiley, Kristin — VBHS, English Teacher 8/5/19

7. Support Staff Leaves
Espinosa, Ruth — VBHS, 7/31/19 — 10/23/19
Hussain, Rizwana — Indian River Academy, 8/12/19 — 8/28/19
Ganter, Arlene — Sebastian River Middle, 9/3/19 — 9/11/19
Koekkoek, David — Physical Plant, 8/1/19 — 10/25/19

8. Support Staff Promotions
Guerrero, Paul — from Dodgertown Elementary, Custodian to Treasure Coast
Elementary, Head Custodian 7/15/19
Herlan, Kyla — from Wabasso, ESE Teacher Assistant to Wabasso, Behavior Tech
8/12/19
Mosteiro, Marisol — from Fellsmere Elementary, Custodian to Fellsmere Elementary,
Head Custodian 8/1/19

9. Support Staff Transfers

Ausby, Charleen — from Sebastian River Middle, Food Service Cook (6 hour) to Vero
Beach Elementary, Food Service Cook (6 hour) 8/12/19

Daugherty, Lisa — from Gifford Middle, Food Service Assistant (5 hour) to VBHS, Food
Service Assistant (5 hour) 8/12/19

Footman, Chante — from Dodgertown, Food Service Assistant (4 hour) to Gifford Middle,
Food Service Assistant (4 hour) 8/12/19

Fortner, Staci — from Fellsmere Elementary, ESE Teacher Assistant to Osceola Magnet,
ESE Teacher Assistant 8/12/19

Martin, Katherine — from Osceola Magnet, Food Service Assistant (5.5 Hour) to
Dodgertown Elementary, Food Service Assistant (5.5 Hour) 8/12/19

MaclLeod, Paula — Citrus Elementary, ESE ASD Teacher Assistant 8/12/19

McGough, Traci — from ESE, School Psychologist (.6) to ESE, School Psychologist (.8)
8/1/19

Muir, Darlene — from Oslo Middle, Food Service Assistant (4 hour) to Oslo Middle,
Food Service Assistant (5 hour) 8/12/19

Reddie, Juliet — from Dodgertown, Food Service Assistant (4 hour) to VBHS, Food
Service Assistant (4 hour) 8/12/19
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Santos, Sasha — from Oslo Middle School, Food Service Assistant (4 hour) to Oslo
Middle School, Food Service Assistant (5 hour) 8/12/19

Solis, Jaquelyn — from Pelican Island Elementary, ESE Self-Care Aide to Fellsmere
Elementary, ESE Teacher Assistant 8/12/19

Wolf, Jennifer — from ESE, School Psychologist (1.0) to ESE, School Psychologist (.8)
8/1/19

Woods, Yolanda — from Transportation, Bus Assistant to VBHS, ESE Teacher Assistant
8/12/19

10. Support Staff Separations
Bartholomew, Janet — VBHS, entering DROP 10/1/19
Carter, George — Storm Grove Middle, exiting DROP 10/31/19
Goines, Sirena — Transportation, resignation 7/10/19
Langlois, Alexandre — Indian River Academy, resignation 5/29/19
Lewis, Maximillion — VBHS, resignation 5/28/19
Rednour, Cynthia — Citrus Elementary, resignation 6/17/19
Gale, Rochelle — Pelican Island Elementary, resignation 5/24/19
Sanders, Brittany — SRHS, resignation 7/29/19

11. Support Staff Employment

Bennett, Mary — Extended Day, Student Worker 8/1/19

Brothers, Jillian — Fellsmere Elementary, Head Custodian, to Wabasso, ESE Teacher
Assistant 8/12/19

Bryant, Brittnia — Osceola Magnet, Food Service Assistant (5.5 hour) 8/12/19

Campbell, Tina — Beachland Elementary, Food Service Assistant (4 hour) 8/12/19

Donovan, Margaret — Student Services, School Psychologist 8/1/19

Dunton, Jaret — Rosewood Magnet, Extended Day Child Care Assistant (Part-time)
8/12/19

Edwards, Dana — Fellsmere Elementary, Custodian 8/1/19

Lovett, Michelle — Indian River Academy, Food Service Assistant (5.5 hour)
8/12/19

Murphy, Brennen — Osceola Magnet, ESE Teacher Assistant 8/12/19

Ritchie, Carolyn — SRHS, Food Service Assistant (4 hour) 8/12/19

Robinson, Jaimie — Storm Grove Middle, Food Service Assistant (4 hour) 8/12/19

Roy-DelaPaz, Lucy — Fellsmere Elementary, Extended Day Financial Coordinator (Part-
time) 8/1/19

Snyder, Eric — SRHS, ESE Teacher Assistant 8/12/19

Viladrosa, Claudia — ESE District Wide, Secretary | (Preschool Evaluation
Team/FDLRS) 7/9/19

Vulovic, Andjela — Student Services, School Social Worker (Temporary Part-time)
7/8/19

West, Eric — Pelican Island Elementary, ESE Teacher Assistant 8/12/19

12. Administrative Transfers
Pierandozzi, Kathrine — from Wabasso, Principal to Curriculum and Instruction,
Executive Director of ESE and Student Services 7/24/19
Robinson, Eddie — from VBHS, Assistant Principal to Strom Grove Middle, Assistant
Principal 7/22/19
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13. Administrative Separations
Poole, Hilary — Storm Grove Middle, resignation 6/17/19
Torres-Martinez, Lillian — Curriculum and Instruction, retirement 7/23/19

14. Approval of Placement in Instructional Substitute Pool
Boatright, Michael — Human Resources, Substitute Teacher 8/12/19
Garone, Jodie — Human Resources, Substitute Teacher 8/12/19
Gilmore, Kristine — Human Resources, Substitute Teacher 8/12/19
Harness, Jeffrey — Human Resources, Substitute Teacher 8/12/19
Hopkins, Lori — Human Resources, Substitute Teacher 8/12/19
Krekel, Alan — Human Resources, Substitute Teacher 8/12/19
Kulp, Nancy — Human Resources, Substitute Teacher 8/12/19
Moore, Christina — Human Resources, Substitute Teacher 8/12/19
Roberts, Alicia — Human Resources, Substitute Teacher 8/12/19
Samberg, Susan — Human Resources, Substitute Teacher 8/12/19
Smith, Taylor — Human Resources, Substitute Teacher 8/12/19

15. Approval of Placement in Support Staff Substitute Pool

Alzahrani, Hana — Food and Nutritional Services, Substitute Food Service
Assistant 8/5/19

Dozer, Beth — Human Resources, Substitute Teacher Assistant 8/12/19

Jones, Justice — Human Resources, Substitute Teacher Assistant 8/12/19

Montgomery, April — Transportation, Substitute Bus Assistant 8/6/19

Roberts, Alicia — Human Resources, Substitute Teacher Assistant 8/12/19

White, Matthew — Food and Nutritional Services, Substitute Food Service
Assistant 8/5/19

16. Attached is the new job description for the position of Coordinator of Exceptional
Student Education.

17. Attached is the new job description for the position of Coordinator of Student
Services.
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY

COORDINATOR OF EXCEPTIONAL STUDENT EDUCATION

JOB DESCRIPTION
QUALIFICATIONS:

1) Master’'s degree in Educational Leadership or related field from an accredited
educational institution.

(2) Certification in Educational Leadership and in one or more areas of exceptional student
education, student services or a field related to the titled position.

3) Minimum of five (5) years of experience and/or training in the field related to the titled
position and at least two (2) years in leadership roles in public education.

4) Satisfactory criminal background check and drug screening.

KNOWLEDGE, SKILLS AND ABILITIES:

Knowledge of innovative practices and current trends in exceptional education. Knowledge of
issues related to exceptional education curriculum and instructional techniques. Knowledge of
rules, regulations, statutes, policies, special programs and procedures affecting disabled
individuals (IDEA, Section 504, ADA) on a federal, state and local level. Knowledge of
computerized student database systems (FTE reports, suspension information and student
records). Ability to provide consultation and advice to teachers, parents, and district staff on
exceptional education policies and procedures, rules, regulations and laws. Ability to organize
and direct meetings related to exceptional education at all levels in the district and schools; to
provide conflict resolutions pertaining to critical issues at exceptional education staffings, pre-
expulsion meetings and educational planning conferences. Ability to communicate, plan and
disseminate precise exceptional education strategies and related information. Ability to
supervise people. Ability to direct and oversee large scale projects. Ability to manage multiple
priorities. Ability to keep abreast of latest technologies required in the accomplishment of job.
Ability to plan and manage a budget. Ability to communicate effectively with the public, all
levels of school district personnel, community agencies and parents. Ability to maintain effective
working relationship with other employees. Ability to travel within and outside of Indian River
County.

REPORTS TO:
Executive Director of Exceptional Student Services & Student Services

JOB GOAL

To administer a continuum of comprehensive programming and services, plan, direct, and review the
activities and operations of the department, including but not limited to, federal and state grant
programs, exceptional education, section 504, guidance, psychologists, social workers, behavior support
staff.

SUPERVISES:
Assigned personnel.

©EMCS
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PERFORMANCE RESPONSIBILITIES:
Service Delivery

(1)
*(2)

()
“(4)
(%)
*(6)
(7)
*(8)
)
*(10)
*(11)
*(12)
*(13)
*(14)

*(15)
*(16)

*(17)
*(18)
*(19)

*(20)
*(21)

*(22)
*(23)
*(24)
*(25)

*(26)

Manage the implementation of and evaluate all exceptional student education programs.
Ensure all exceptional students receive an appropriate education and their
parents/guardians have been informed of the student’s recommended educational
placement and of their due process rights.

Review the recommendations of the evaluating specialists and the staffing committee.
Determine student eligibility for special programs as defined in State Board of Education
regulations and the Indian River County Procedures of Exceptional Student Education.
Inform, in writing, the appropriate school principal of the student’s eligibility for a
special program.

Manage and monitor the implementation of Section 504 of the Rehabilitation Act.
Manage and monitor the implementation of the Americans with Disabilities Act (ADA).
Manage the development, implementation and evaluation of exceptional student
education curriculum.

Interface goals with the Exceptional Student Education (ESE) Strategic Plan, ESE Parent
Advisory Council/School Improvement Plans and Florida School Comprehensive
Assessment Test (FSA/FCAT) initiatives.

Certify FSA FCAT waivers for ESE.

Provide leadership to schools for identifying and working with district and service
agency personnel to meet students’ needs.

Analyze reviews and recommend how program delivery services will affect annual FTE
projections.

Review and provide leadership in ESE and student services projects and grants.
Coordinate and implement services, including but not limited to Medicaid.
Serve/participate as Exceptional Student Education Due Process Coordinator.

Complete all legal ESE and student service staff work and research for litigation in due
process hearings, Department of Education (DOE) and Office of Civil Rights (OCR)
complaints and court proceedings.

Investigate/analyze parent complaints to determine appropriate action/strategies.
Investigate and monitor OCR and Equal Employment Opportunity Commission (EEOC)
complaints.

Provide technical assistance with the Americans with Disabilities Act (ADA) along with
its Transition Plan.

Assist in the development of ADA Accommodation Plans.

Supervise and direct the diagnosis of students” individual problems and psychological
testing including monitoring for procedural compliance.

Coordinate and monitor all ESE and student services cooperative agreements and
contracts.

Coordinate and manage activities with Florida Diagnostic Learning Resource Center.
Monitor data from student referral to eligibility for special programs.

Evaluate the curriculum of exceptional education programs in terms of individual
students’ needs and achievements.

Provide parent training opportunities.

Inter/Intra-Agency Communication and Delivery
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Collaborate and provide leadership as well as technical assistance for administrators and
other personnel in all areas of exceptional education.

Assist guidance counselors and other designated school personnel in screening,
evaluating, staffing and placement procedures of all students.

Respond to inquiries and concerns in a timely manner.

Serve on district, state or community councils or committees as assigned or appropriate.
Provide oversight and direction for cooperative planning with other agencies.

Assist in the interpretation of programs, philosophy and policies of the district to staff,
students, parents and the community.

Work closely with district and school staffs to support school improvement initiatives
and processes.

Professional Growth and Improvement

*(34)
*(35)

*(36)
*(37)

*(38)

*(39)

Conduct ESE research on pertinent issues and inform district and school personnel of
information.

Keep informed of legal requirements governing exceptional student education and stay
current on other issues such as Family Educational Rights and Privacy Act (FERPA).
Maintain a network of peer contacts through professional organizations.

Keep informed and disseminate information about current research, trends and best
practices in area of responsibility.

Provide leadership in the development, implementation and evaluation of staff
development activities for exceptional student education.

Attend training sessions, conferences and workshops as assigned to keep abreast of
current practices, programs and legal issues.

Systemic Functions

*(40)
*(41)
“(42)
*(43)
*(44)
*(45)

*(46)

*(47)

Recommend policies and procedures for ESE.

Develop district plan for exceptional education.

Schedule and prepare required contracts, projects and reports for School Board approval.
Review FTE information on all ESE programs.

Represent the district in a positive and professional manner.

Supervise assigned personnel, conduct annual performance appraisals and make
recommendations for appropriate employment actions.

Prepare or assist in the preparation of all required reports and maintain all appropriate
records.

Develop annual goals and objectives consistent with and in support of district goals and
priorities.

Leadership and Strategic Orientation

*(48)
*(49)
*(50)
*(51)
*(52)
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Provide leadership in establishing new programs and developing improved
understanding in existing programs.

Provide leadership and guidance in the development of annual goals and objectives for
assigned department or program.

Assist in implementing the district’s goals and strategic commitment.

Exercise proactive leadership in promoting the vision and mission of the district.

Set high standards and expectations and promote professional growth for self and others.
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*(53)  Utilize appropriate strategies and problem-solving tools to make decisions regarding,
planning, utilization of funds, delivery of services and evaluation of services provided.
*(54) Use appropriate styles and methods to motivate, gain commitment and facilitate task
accomplishment.
Perform other tasks consistent with the goals and objectives of this position.

*Essential Performance Responsibilities

PHYSICAL REQUIREMENTS:
Light Work: Exerting up to 20 pounds of force occasionally and/or up to 10 pounds of force as
frequently as needed to move objects.

Job Description Supplement 11

TERMS OF EMPLOYMENT:
Adminstrative Pay Grade ADM VII 250 days worked per year (12 months)

EVALUATION:
Performance of this job will be evaluated in accordance with provisions of the Board’s policy on
evaluation of personnel.

©EMCS
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY

COORDINATOR OF STUDENT SERVICES

JOB DESCRIPTION
QUALIFICATIONS:

(1) Master’s degree in Educational Leadership or related field from an accredited
educational institution.

(2) Certification in Educational Leadership and in one or more areas of exceptional
student education, student services or a field related to the titled position.

(3) Minimum of five (5) years of experience and/or training in the field related to the
titled position and at least two (2) years in leadership roles in public education.

4) Satisfactory criminal background check and drug screening.

KNOWLEDGE, SKILLS AND ABILITIES:

Knowledge of current state and national standards. Knowledge of effective school concepts
and principles. Knowledge of state-of-the-art research and best practices in areas of
responsibility. Knowledge of statutory and regulatory requirements in areas of
responsibility. Knowledge and understanding of current technology. Knowledge of federal
rules and guidelines pertaining to federal projects, state projects, and school board rules
and regulations. Knowledge of evaluation procedures and data analysis. Ability to supervise
people. Ability to plan and present information to the public. Ability to make decisions
based on relevant information. Ability to understand the Course Code Directory and
Florida Statutes related to curriculum requirements. Understanding of the Student
Progression Plan and Code of Student Conduct. Ability to direct and oversee large scale
projects. Ability to manage multiple priorities. Ability to keep abreast of latest technologies
required in the accomplishment of job. Ability to plan and manage a budget. Ability to
communicate effectively with the public, all levels of school district personnel, community
agencies and parents. Ability to maintain effective working relationship with other
employees. Ability to travel within and outside of Indian River County.

REPORTS TO:
Executive Director of Exceptional Student Education and Student
Services

JOB GOAL

To administer a continuum of comprehensive programming and services, plan, direct, and review
the activities and operations of the department, including but not limited to, federal and state
grant programs, exceptional education, section 504, guidance, psychologists, social workers,
behavior support staff.

SUPERVISES:
Assigned Personnel

PERFORMANCE ESPONSIBILITIES:
Service Delivery
*(1) Coordinate the planning, implementation and evaluation of the district’s

©EMCS
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comprehensive

program of student services.
*(2) Coordinate the evaluation of a student services program with school site
personnel.
*(3)  Provide oversight, review and support of health services for the district.
*(4) Direct and supervise psychological services.
*(5) Chair meetings of school site student services personnel.
*(6) Assist with coordination of alternative programs and Exceptional Student
Education

programs to implement all state and local laws.
*(7) Gather, select, analyze and evaluate all data pertinent to the student needs of the
district.
*8)  Provide assistance to write, evaluate and report to the School Board on all state,
federal

and private grants.
*(9) Chair the Suspension Expulsion Review Team (SERT), select team members in
concert

with the Superintendent and coordinate the process.
*(10) Direct and coordinate the planning, implementation and evaluation of discipline-
related

services and due process related activities.
*(11) Oversee the enrollment and assignment process for K-5 students, the district
attendance

policy, and truancy issues and concerns.
*(12) Assist in the development of alternatives to expulsion with the Alternative
Education

Center Principal and disseminate information regarding discipline programs.
*(13) Serve as the district contact for guidance and counseling services.
*(14) Assist in the development of administrative guidelines for student services.
*(15) Assist in the development of policies for student services.

Inter/Intra-Agency Communication and Delivery
*(16) Interact with parents, outside agencies, businesses and the community to
enhance the understanding of district initiatives and priorities and to elicit
support and assistance.
*(17) Respond to inquiries and concerns in a timely manner.
*(18) Keep supervisor informed of potential problems or unusual events.
*(19) Serve on district, state or community councils or committees as assigned or
appropriate.
*(20) Provide oversight and direction for cooperative planning with other agencies.
*(21) Assist in the interpretation of programs, philosophy and policies of the district
to staff,
students, parents and the community.
*(22) Work closely with district and school staffs to support school improvement
initiatives
and processes.
*(23) Work closely with exceptional student education staff to ensure that appropriate

services
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are made available to identified students.

Professional Growth and Improvement

*(24) Maintain a network of peer contacts through professional organizations.
*(25) Keep informed and disseminate information about current research, trends
and best

practices in area of responsibility.
*(26) Maintain expertise in assigned areas to fulfill project goals and objectives.
*(27) Facilitate the development, implementation and evaluation of staff
development

activities in assigned areas.
*(28) Attend training sessions, conferences and workshops as assigned or appropriate
to keep

abreast of current practices, programs and legal issues.

Systemic Functions

*(29) Provide training and support to school-based staff regarding disciplinary and
expulsion procedures.

*(30) Represent the district in juvenile justice matters serving as a liaison to the courts,
monitor juvenile arrest reports and notify principals of arrests as specified in
Florida Statutes.

*(31) Represent the district in a positive and professional manner.

*(32) Develop or assist in developing the budget and monitor its implementation as

required.

*(33) Supervise assigned personnel, conduct annual performance appraisals and

make
recommendations for appropriate employment actions.

*(34) Prepare or assist in the preparation of all required reports and maintain all

appropriate
records.

*(35) Demonstrate support for the school district and its goals and priorities.

Leadership and Strategic Orientation

*(36) Provide leadership and direction for assigned areas of responsibility.

*(37) Provide leadership and guidance in the development of annual goals and

objectives for
assigned department or program.

*(38) Assist in implementing the district’s goals and strategic commitment.

*(39) Exercise proactive leadership in promoting the vision and mission of the district.

*(40) Set high standards and expectations and promote professional growth for self and

others.

*(41) Utilize appropriate strategies and problem-solving tools to make decisions
regarding planning, utilization of funds, delivery of services and evaluation of
services provided.

*(42) Demonstrate initiative in identifying potential problems or
opportunities for improvement and take appropriate action.

*(43) Use appropriate styles and methods to motivate, gain commitment and
facilitate task accomplishment. Perform other tasks consistent with the goals and
objectives of this position.

©EMCS
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*Essential Performance Responsibilities
PHYSICAL REQUIREMENTS:

Light Work: Exerting up to 20 pounds of force occasionally and/or up to 10 pounds of
force as frequently as needed to move objects.

Job Description Supplement 11

TERMS OF EMPLOYMENT:
Administrative Pay Grade ADMIV 250 days worked per year (12 months)
EVALUATION:
Performance of this job will be evaluated in accordance with provisions of the Board’s
policy on

evaluation of personnel.
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MULTI-DISTRICT PROGRAM AGREEMENT

ST. LUCIE COUNTY SCHOOL DISTRICT AND

INDIAN RIVER COUNTY SCHOOL DISTRICT
2019-2020 SCHOOL YEAR

This Agreement entered into this 12 day of _August , 2019 by and
between the St. Lucie County School District (“St. Lucie”) and the Indian River County
School District (“Indian River”).

Now, therefore, in consideration of the mutual covenants contained herein, the
parties agree as follows:

St. Lucie and Indian River agree to cooperate in providing services to students
with disabilities in the following areas: Intellectually Disabled, Physically Impaired (to
include Orthopedically Impaired, Other Health Impaired, and Traumatic Brain Injury),
Speech/Language Disabilities, Deaf or Hard of Hearing, Blind or Visually Impaired,
Dual/Sensory Impaired, Emotional/Behavioral Disability, Specific Learning Disabilities,
Hospitalized/Homebound, Physical or Occupational Therapy, or Autism Spectrum
Disorder.

If the school district where the student resides (hereinafter referred to as “resident
school district”) determines that it cannot provide the appropriate placement and services
needed for the student with one of the disabilities listed above, the resident school district
may request that the other school district to this agreement (hereinafter referred to as
“receiving school district”) provide the appropriate placement and services needed.

Upon receipt of a request from the resident school district, if the proposed
receiving school district determines, in its sole discretion, that it cannot provide an
appropriate placement for the student, then the resident school district shall remain solely
responsible for providing the appropriate placement and services, including all costs
associated with implementing such placement.

The receiving school district shall receive all FTE funds generated by and
associated with the student for whom the services are provided.

It shall be the receiving school district’s responsibility to:

1. Designate responsibilities for the implementation of school district procedures
pursuant to Fla. Admin. Code Rule 6A-6.03411;

2. Provide transportation within the receiving school district from one school to
another as needed during the school day;

3. Provide program and staff supervision; and
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4. Use the FTE funds generated by the students served pursuant to this Agreement to
fund the programs serving such students.

The resident school district shall provide transportation for the student to and
from the resident school district to the school identified by the receiving school district.

This Agreement will be in effect from July 1, 2019 through June 30, 2020.
St. Lucie or Indian River may terminate this Agreement by providing the other school
district with prior written notice of the school district’s intent to terminate the Agreement
no earlier than ninety (90) days from the date of the notice.

In witness whereof, the parties have made and executed this Agreement on the
date noted above.

ATTEST: THE SCHOOL BOARD OF ST. LUCIE
COUNTY, FLORIDA

E. Wayne Gent, Superintendent Debbie Hawley, Chair

ATTEST: THE SCHOOL BOARD OF INDIAN
RIVER COUNTY, FLORIDA

Dr. Susan Moxley, Superintendent Laura Zorc, Chair

Date Date
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FLORIDA DEPARTMENT OF EDUCATION

PROJECT APPLICATION
Please return to: A) Program Name: DOE USE ONLY
Florida Department of Education | Students Attired For Education (SAFE) Act Date Received
Office of Grants Management Incentive Fund
Room 332 Turlington Building
325 West Gaines Street
Tallahassee, Florida 32399-0400
Telephone: (850) 245-0496 TARS NUMAER: AR
B) Name and Address of Eligible Applicant:
School District of Indian River Project Number (DOE Assigned)
Office of Student Services and Exceptional Student Education
6500 57™ Ave

Vero Beach, FI 32967

C)  Total Funds Requested: D)
Applicant Contact & Business Information
20.2
$120,204.00 Contact Name: Heather Clark Telephone Numbers: 772-564-5932
Director, ESE
DOE USE ONLY Fiscal Contact Name: Kim Copeman
. Mailing Address: E-mail Addresses:

Total Approved Project: heather.stanford@indianriverschools.org

$
Physical/Facility Address: DUNS number:
6500 57" Ave
Vero Beach, FL. 32967 FEIN number:

CERTIFICATION

I, Dr. Susan Moxley, (Please Type Name) as the official who is authorized to legally bind the agency/organization, do hereby
certify to the best of my knowledge and belief that all the information and attachments submitted in this application are true,
complete and accurate, for the purposes, and objectives, set forth in the RFA or RFP and are consistent with the statement of
general assurances and specific programmatic assurances for this project. | am aware that any false, fictitious or fraudulent
information or the omission of any material fact may subject me to criminal, or administrative penalties for the false statement,
false claims or otherwise. Furthermore, all applicable statutes, regulations, and procedures; administrative and programmatic
requirements; and procedures for fiscal control and maintenance of records will be implemented to ensure proper accountability for
the expenditure of funds on this project. All records necessary to substantiate these requirements will be available for review by
appropriate state and federal staff. I further certify that all expenditures will be obligated on or after the effective date and prior to
the termination date of the project. Disbursements will be reported only as appropriate to this project, and will not be used for
matching funds on this or any special project, where prohibited.

Further, | understand that it is the responsibility of the agency head to obtain from its governing body the authorization for the
submission of this application.

E) )JUAZ a 27’) ’4’7& Superintendent 06/19/19

Signature of Agency Head Title Date

FLORIDA DEPARTMENT OF

EDUCATION
DOE 100A R .

Revised July 2015 Page 1 of 2 Richard Corcoran, Commissioner
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FLORIDA DEPARTMENT OF EDUCATION
BUDGET NARRATIVE FORM

A) Name of Eligible Recipient/Fiscal Agent: School District of Indian River

B) DOE Assigned Project Number:

C) TAPS Number: 19A103

(1) @) 3) “) ) (6) () @8) (tJ]

ALLOWABLE NECESSARY
FTE % ALLOCATED DOE USE REASONABLE DOE USE
FUNCTION | OBJECT ACCOUNT TITLE AND NARRATIVE POSITION AMOUNT to this PROJECT ONLY DOE USE ONLY ONLY

Computer Software Ripple Effects is an
evidence-based personalized social emotional
learning tool that promotes educational equity
by addressing systemic risk factors, as well as
personal ones. This technology uses natural
selection patterns to deliver the most relevant
set of evidence-based, motivational counseling,
SEL skill building, behavioral interventions,
and social empowerment practices to each
learner, based on personal concerns. Multiple
instructional modes per topic provide
differentiated learning opportunities for every
3690 690 |student. 0 $78,910.50 100%

Materials Social Emotional Learning and
6300 510|Literacy PK-5 reading kits 0 $16,823.50 100%

Materials Second Step Child Protection and
Bullying Prevention K-5

6300 510 0 $8,285.00 100%
School Uniforms 0 $ 500.00
Behavior Management Software and
Curriculum M) 800.00
SAFE Act Class Calming Comer 0 3,439.00 100%
6400 390 Social-Emotional Learning Curriculum 0| s 2,499.00 100%

1%
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Assistant Principal will include additional
responsibilities to support teachers and students
in the classroom with school-wide character
initiatives to decrease referrals and support
positive relationships on campus.

0.16

S

8,947.00

100%!

D) TOTAL

S

120,204.00

DOE 101S- Print version - Page | of 2

July 2015

Page 3 of 3
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SCHOOL DISTRICT OF INDIAN RIVER COUNTY
MENTAL HEALTH ASSISTANCE ALLOCATION PLAN
2019-2020

1. Delivers evidence-based, mental health assessment, diagnosis, intervention,
treatment and recovery, through a multi-tiered system of supports (MTSS).

The School District of Indian River County (SDIRC) is committed to working collaboratively with
the greater Indian River County community to prevent, identify, and treat mental health and
substance-abuse related conditions from which our students may be adversely affected. SDIRC
utilizes Positive Interventions and Behavioral Supports (PBIS) as our primary framework to “build
capacity for implementing a multi-tiered approach to social, emotional and behavior supports”
(OSEP Technical Assistance Center on Positive Behavioral Interventions and Supports; 2017).
PBIS and MTSS serve as universal practices that support a positive culture and climate within our
schools. SDIRC:

e assesses school PBIS fidelity annually (11 SDIRC schools met PBIS model school criteria
designated by Florida’s Positive Behavior Supports Project for 2018-2019)

e uses school-based and district-wide data to identify areas of concern and implement
preventative measures that promote a positive, equitable, and safe school climate for all
students

e monitors progress and analyzes student discipline data to implement preventative strategies
and provide student supports

e trains staff on our Positive Climate and Discipline Code of Student Conduct and its
progressive intervention and discipline measures, and will continue training in

0 PBIS best practices
o0 youth mental health (in addition to Youth Mental Health First Aid, staff will
complete the Kognito Youth Mental Health Awareness training in August 2019)
o0 the use of early warning indicators, including data focused on social and emotional
learning (SEL), as part of the MTSS process

analysis and use of Panorama data (SEL monitoring)

evidence-based social and emotional learning programs and strategies

alignment of SEL goals and academic standards (e.g., literacy and SEL)

trauma-informed care and the effects of adverse childhood experiences

restorative justice

equity and evidence-based best practices for working with at-risk populations (e.g.,

students of color, LGBTQ+ students)

O O0OO0OO0OO0O0

Tier 1: In addition to district-wide implementation of PBIS, schools within SDIRC utilize
evidence-based SEL programming like Sanford Harmony and Conscious Discipline, as well as
other programs like CHAMPS and Kids at Hope. All 6"-8" grade students participate in Botvin
Life Skills, and secondary students will receive depression and suicide awareness programming
beginning in 2019-2020. Some schools have adopted restorative justice practices such as circles
and restorative chats as part of their Tier 1 programming. SDIRC delivers Child Safety Matters in
grades K-5 (Monique Burr Foundation Partnership) and Teen Dating Violence Prevention
Curriculum in grades 7-12 (Florida Coalition Against Domestic Violence). Finally, SDIRC utilizes

SDIRC 1
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Panorama to assess student self-perceptions on several dimensions of SEL (self-management, self-
efficacy, social awareness, grit, and growth mindset), as well as behaviors around anxiety and
anger, and perceptions of safety. Panorama data will be utilized in 2019-2020 to help identify
students who might be at risk, as well as to inform classroom, school-based, and district-wide SEL
programming plans.

SDIRC school-based administrative teams direct PBIS and SEL programming with support from
District staff. School-based instructional team members are the primary practitioners of PBIS and
SEL, whereas the school-based Behavior Intervention Specialist serves as a professional
development instructor and on-campus coach, as well as direct service provider at other Tier levels.
School Counselors may provide additional training and coaching; school social workers and
mental health specialists also support Tier 1 interventions. Finally, Community Partners assist with
the delivery of Tier 1 interventions (e.g., Botvin Life Skills).

For students for whom Tier 1 interventions are insufficient, referrals are made to school-based
MTSS teams. MTSS teams will evaluate each referral to identify student strengths and risk factors,
and develop a plan to promote academic success and good mental health.

Tier 2: MTSS teams serve as problem-solving teams that develop collaborative plans and monitor
plan implementation and student outcomes. Within SDIRC, behavior intervention specialists,
school counselors, school psychologists, school social workers, mental health specialists
(beginning in 2019-2020), and instructional staff (as appropriate) provide direct and indirect
services. MTSS team members will utilize early warning indicators including office discipline
referrals, suspensions, attendance, and Panorama SEL data) to identify students in need of
assistance, in addition to relying on direct referrals.

Examples of Tier 2 interventions include small group facilitation of evidence-based SEL
programming like Second Step and social skills groups, individual use of the evidence-based
program Ripple Effect (coming in fall 2019), check-in/check-out, and problem-solving circles.
Too Good for Violence is offered in SDIRC high schools by New Horizons of the Treasure Coast.
SDIRC is working with other community partners like Children’s Home Society to offer additional
Tier 2 intervention services on-campus for students and parents (e.g., SNAP). Tykes and Teens
provides the ALTOSS program, an alternative placement for students while on out-of-school
suspension that includes restorative practices and therapeutic processing groups, service learning
activities, and time designated for academic work. Also beginning in 2019-2020, SDIRC will pilot
restorative re-entry meetings that employ conferencing and problem-solving for students following
out-of-school suspensions (and other discipline infractions as appropriate).

Tier 3: Tier 3 interventions may be delivered by SDIRC staff (e.g., mental health specialists
[anticipated 2019-2020], school psychologists, school social workers, school counselors, and
behavior intervention specialists), contracted mental health providers (anticipated 2019-2020;
Tykes & Teens), staff from partner community agencies with whom SDIRC has active agreements,
or providers selected by a student’s guardian(s).

Students experiencing a significant interference in functioning at school are referred through
MTSS to appropriate SDIRC staff or community partners for assessment/evaluation, and

SDIRC 2
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appropriate interventions are coordinated. Students may also be referred for Tier 3 services
because of a crisis assessment, traumatic or other emergency event, or a self- or parent-initiated
request. The MTSS team will monitor student progress with regular updates and input from
providers, parents/guardians, the student, teachers, and others, as appropriate.

All students re-entering school following a Baker Act or credible threat and their guardian(s) will
meet with members of the MTSS team to create a plan known within SDIRC as a “Circle of Care.”
A Circle of Care plan will document student needs and goals, safety plans and procedures that will
be implemented, and outside providers with whom care should be coordinated. A member of the
school’s mental health team will coordinate services as needed and facilitate ongoing follow-up to
ensure the student is safe and making progress toward his or her goals.

Evidence-based Tier 3 interventions are typically delivered in individual (may also include
caregivers) or group settings (typically more intense or specialized compared with Tier 2). These
services are also available for students with emergent needs (i.e., crisis intervention like self-injury
or threat assessments) or for whom Tier 2 intervention was insufficient. At Tier 3, behavior
intervention specialists conduct functional behavioral assessments and develop behavior
intervention plans, in addition to providing direct services along with other Student
Services/Mental Health Team Members. SDIRC-employed staff who are professionally licensed
or certified in a mental health/counseling related field will participate as crisis responders, conduct
self-injury assessments, and participate as members of school and district threat assessment team
members. All students re-entering following a credible threat will participate in a restorative re-
entry meeting facilitated by a staff member trained in restorative justice. All students found to have
made a credible threat, regardless of current academic status, will be referred for appropriate
mental health services.

SDIRC staff will adhere to FDOE guidelines and requirements related to threat assessments, and
the mental health coordinator and other members of the Student Services team will deliver ongoing
training to school-based threat assessment team members.

2. Focuses on evidence-based mental health services for students with one or more co-
occurring mental health or substance abuse diagnoses and students at high risk of
such diagnoses.

Mental Health

SDIRC staff provides evidence-based interventions such as cognitive-behavioral therapy, trauma-
focused cognitive-behavioral therapy, and solution-focused brief therapy. Specific to trauma,
SDIRC offers three interventions including Bounce Back, Cognitive Behavioral Intervention for
Trauma in Schools, and Support for Students Exposed to Trauma (professional development
training scheduled for August 2019). SDIRC partners with community agencies that also offer
evidence-based therapeutic interventions, as well as targeted case management, such as Tykes &
Teens, Suncoast Mental Health, Sequel Care, New Horizons of the Treasure Coast, Mental Health
Association of Indian River County, and the Mental Health Collaborative of Indian River County.
SDIRC is actively revising agreements to ensure partner agencies explicitly agree to meet all
agency requirements outlined in SB 7030.

SDIRC 3
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Substance Abuse

Specific to students with, or at risk for, one or more co-occurring substance abuse diagnoses,
SDIRC has continued our collaborations with organizations like the Substance Awareness Center,
Substance Abuse Free Indian River Coalition, Tobacco-Free Partnership of Indian River County,
Drug Abuse Treatment Association, Inc., New Horizons of the Treasure Coast, Mental Health
Collaborative of Indian River County, and our local law enforcement agencies, among others, to
ensure that SDIRC:

- Staff receive ongoing professional development training focused on identification of
risk factors for, and signs and symptoms of, impairment associated with mental health
concerns and substance abuse. The Indian River Shores Police Department began
offering Drug Impairment Training for Education Professionals in the spring of 20109.
In addition to Youth Mental Health First Aid, our staff will also complete the Kognito
Youth Mental Health training in August 2019. These trainings are designed to help
increase early identification and facilitation of referrals to internal and external support
services.

- Students receive universal, evidence-based substance abuse and violence prevention
programming (i.e., Botvin Life Skills) in 6™, 71 and 8" grades (provided in-class by
trained facilitators from the Substance Awareness Center); several elementary schools
also elected to introduce Botvin Life Skills into their 5" grade classrooms in lieu of
DARE. Additional Tier 1 (universal prevention) efforts designed to increase
knowledge and reduce risk focused on vaping are planned to commence in August
2019. For students identified as at-risk or in need of early intervention, we partner with
agencies like Drug Abuse Treatment Association, Substance Awareness Center, and
New Horizons of the Treasure Coast to provide Tier 2 and 3 interventions.

- Coordinates services with other agencies like Department of Children and Families,
Department of Juvenile Justice, and Children In Need of Services (CINS) and Families
in Need of Services (FINS), among others, to ensure students receive the supports
necessary to promote health and recovery (if applicable).

3. Includes direct employment of school-based mental health services providers (i.e.,
school psychologists, school social workers, school counselors and other licensed
mental health professionals) to reduce staff-to-student ratios and meet student mental
health assistance needs.

Mental health staff funded by the MHAA will be assigned to schools using a tiered approach, and
will help to build capacity at schools. Assignments will be based on the level and intensity of
school needs. Licensed/certified mental health staff will provide crisis intervention as part of
school- and district-crisis response teams, and they will serve schools based on proportional needs
as referenced above to reduce mental health staff to student ratios.

Mental health staff will participate in weekly team supervision meetings, district data review
meetings (when applicable), and work in collaboration with the school-based MTSS team
members (attending meetings when required). It must be noted, that meetings and case load will
have an impact on the work in terms of intensity and frequency. Mental health staff will have the
flexibility to determine if services need to increase at any given school based on data reviews,
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creating a fluid support continuum of services that is reflective of data progress monitoring and
the problem-solving process.

SDIRC will use the mental health allocation to employ mental health staff to reduce the staff-to-
student ratios and meet the needs of our students. We anticipate hiring 2.0 mental health specialists
(licensed- or licensed-eligible mental health providers) through SDIRC, 2.0 contracted mental
health providers (licensed- or licensed-eligible) through Tykes & Teens, and a temporary 0.5
school social worker. These staff will join 1.0 licensed psychologist (mental health coordinator),
1.5 licensed clinical social workers (school social workers), and 0.5 restorative justice coordinator
(school social worker) on the mental health team funded by the Mental Health Assistance
Allocation.

4. ldentifies strategies to increase the amount of time student services personnel spend
providing direct mental health services (e.g., review and revision of staffing
allocations based on school or student mental health assistance needs).

SDIRC will utilize Focus, our student information system, to capture and analyze aggregate data
related to mental health, behavioral, and SEL concerns in a comprehensive and strategic manner
beginning in 2019-2020. These data will be critical to helping us complete our needs assessment
and multi-year plan as we strive to make effective, data-driven allocation decisions. SDIRC sunset
3.5 positions that were filled with unlicensed/non-clinical staff members to allow for hiring of 4
professionals that are qualified to provide direct mental health services (2 mental health specialists
and 2 contracted mental health providers).

Mental health providers hired with mental health allocation funds will provide individual and
group interventions and help to build capacity. The mental health coordinator for SDIRC will work
with school-based teams to build capacity among existing staff. The Mental Health Coordinator
will also help schools develop plans that ensure they are utilizing their school-based staff most
efficiently and effectively as they work to address the mental health and SEL needs of their
students. The Mental Health Coordinator will also help coordinate professional development that
supports the MHAA plan (e.g., school-based student services personnel will participate in a 1.5
day training on Support for Students Experiencing Trauma, an evidence-based program, in early
August 2019).

5. Includes contracts or interagency agreements with local behavioral health providers
or Community Action Team services to provide behavioral health services on or off
the school campus (plan must specify the type of services that are provided in the
agreement).

e Children’s Home Society — an agreement is being developed for 2019-2020 that
will bring the Stop Now and Plan program to after-school campuses for students
and parents/guardians.

e Drug Addition Treatment Association — current agreement provides prevention
and early intervention services focused on substance use on SDIRC high school
campuses.

SDIRC 5
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Mental Health Association (MHA) of Indian River County — current agreement
provides school-based crisis assessment and critical incident debriefing, as well as
walk-in evaluations and outpatient counseling at their office location. SDIRC is
working on a revised agreement that will also allow MHA to offer on-campus direct
mental health services, when appropriate.

Mental Health Collaborative (MHC) of Indian River County — an agreement is
being developed for 2019-2020 that will allow MHC to help SDIRC connect
referred students and their families with appropriate services (mental health, social
services, insurance).

New Horizons of the Treasure Coast — current agreement offers on-campus Too
Good for Violence program and office-based outpatient assessments (diagnostic),
treatment planning, mental health intervention services, and targeted case
management. New Horizons is also the local Community Action Team provider.
SDIRC is working on a revised agreement that will also allow New Horizons to
offer on-campus direct mental health services, when appropriate.

Sequel Care — current agreement provides school-, home-, and office-based
assessments (diagnostic), treatment planning, mental health intervention services,
and targeted case management.

Substance Awareness Center — current agreement provides Botvin Life Skills
program to all middle school (6"-8" grade) students, as well as several elementary
schools (5" grade; in lieu of DARE).

Suncoast Mental Health — current agreement provides school-, home-, and office-
based assessments (diagnostic), treatment planning, mental health intervention
services, and targeted case management.

Tykes & Teens — current agreement provides the ALTOSS program, an alternative
day placement for students while on out-of-school suspension; includes time
dedicated to academic work, restorative practices/processing groups, and service
learning projects. SDIRC plans to contract with Tykes & Teens for 2 full-time
mental health providers during the 2019-2020 school year.

SDIRC will continue to work in collaboration with other agencies such as DCF, DJJ, DOH, LEAs,
the local Baker Act receiving facilities, the designated CAT team, the designated Local Review
Team, and other as appropriate. All agreements will adhere to SB 7030 requirements.

6. States how the plan will establish school board policies and procedures that ensure
for all schools, including charter schools, to ensure:

a.

b.
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Students referred for a mental health screening are assessed within 15 days of
referral;

School-based mental health services are initiated within 15 days of
identification and assessment

Community-based mental health services for students are initiated within 30
days of referral

SDIRC 6

Consent E - 07/23/2019



School board policy

The SDIRC Mental Health Coordinator and the Executive Director of Exceptional Student
Education and Student Services will work collaboratively with the Board to ensure policies and
procedures are created that reflect the mandates associated with SB 7030.

Education and training

The SDIRC Mental Health Coordinator, in collaboration with other Student Services personnel, is
creating a manual, online canvas course, and trainings (live and recorded) to ensure that SDIRC
employees, community partners, parents/guardians, and students understand the processes and
procedures associated with receiving mental health and wellness services within our district.

Technology
SDIRC is developing algorithms to use within our student information system (Focus) to create

referral lists and alerts that will help ensure that SDIRC and community partners are notified and
reminded of services that need to be provided and within what timeframe. Alerts will be emailed
to appropriate staff as deadlines for student mental health screenings and initiated direct services
approach; alerts will continue until data are entered that indicate services have commenced.

Updated agreements and partnership meetings

All agreements with community partner agencies are being updated to reflect the requirements of
SB 7030, and the Mental Health Coordinator will host a quarterly meeting during which data
associated with the MHAA plan are reviewed with community partners, and problem-solve as
needed. The mental health coordinator will continue to work with community agencies and
partners to identify youth needs associated with mental health within Indian River County and
advocate for comprehensive and robust programming for students and their families, both within
SDIRC and the greater Indian River County community.

7. Describes process for coordinating mental health services with a student’s primary
mental health care provider and other mental health providers involved in the
student’s care.

Consents and Releases of Information (ROI)

Parents/guardians will be asked to identify their child’s primary (and other) mental health
providers upon initial referral and provide consent for ROI(s). SDIRC will pilot an electronic
consent and ROI procedure using our student information system (Focus) to expedite the consent
process and coordination of services. After receiving consent to share information with the
student’s mental health providers, SDIRC personnel will coordinate services and participate in
community provider meetings to establish working relationships that promote coordination and
information sharing.

SDIRC is working on updated agreements that will allow community partner agencies to share
information via our student information system (Focus) to reduce barriers to coordination and
ongoing monitoring of student progress.

Circle of Care
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A “Circle of Care” plan will be developed for any student determined to be at high risk (i.e., recent
Baker Act or credible threat, or experiencing significant disruption in functioning in the school
environment due to a mental health condition). Circle of Care plans incorporate regular monitoring
and feedback from the student and his or her parent(s)/guardian(s), mental health care provider(s),
teacher(s) (when appropriate), school counselor (for secondary students), behavior intervention
specialist (if applicable), and others as applicable. The plan focuses on student safety (physical
and emotional), the development of realistic and measurable goals, and procedures for sharing
information, coordinating care, and monitoring progress. Mental health providers are asked
explicitly to provide information and make recommendations related to the plan and its
implementation on campus; they are viewed as an integral team member whose participation is
imperative to help promote student success.

8. Describes strategies or programs to reduce the likelihood of at-risk students
developing social, emotional, or behavioral problems; depression, anxiety disorders,
suicidal tendencies, or substance abuse disorders.

Professional Development

SDIRC is committed to ensuring that our staff (instructional and non-instructional) have the
knowledge and tools necessary to identify students who are at-risk and facilitate referrals to
appropriate sources of support.

Examples of professional development training with a focus on universal prevention and early
intervention include:

- Youth Mental Health First Aid (mandated by state legislation; ongoing trainings to
ensure all SDIRC employees are trained)

- Kognito Youth Mental Health Awareness Training for elementary, middle, and high
school staff (mandated by SDIRC Superintendent; scheduled for August 2019)

- MTSS best practices for staffing social, emotional, and behavioral concerns (ongoing)

- Positive Behavioral and Intervention Supports (PBIS; ongoing trainings to support
sustained district-wide implementation)

- Trauma-Informed Care (ongoing trainings provided by Tykes & Teens)

- Collaborative and Proactive Solutions (training for Student Services staff and optional
for all SDIRC staff provided by Lives in the Balance; scheduled for August 2019)

- Panorama (fall and spring data collections, and ongoing trainings offered by Panorama
and SDIRC staff)

- SEL programming like Sanford Harmony and Conscious Discipline (ongoing
trainings)

- Restorative Justice (ongoing trainings)

- Equity-focused trainings related to topics like Implicit Bias, LGBTQ+ Student
Supports, and best practices for working with and supporting students from at-risk
populations (e.g., students of color, LGBTQ+ students, etc.; ongoing trainings offered
by organizations like Tykes & Teens and Equality Florida)

- Drug Impairment Training for Education Professionals (ongoing trainings offered by
the Indian River Shores Police Department)
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- Motivational Interviewing, Compassion Fatigue, Reflective Practices, and Case
Studies (ongoing trainings offered by Tykes & Teens)

- Support for Students Experiencing Trauma (evidence-based program with live
contracted training organized through UCLA scheduled for August 2019)

- Bounce Back and Cognitive Behavioral Intervention for Trauma in Schools (evidence-
based programs with online trainings offered by UCLA)

- Self-injury and threat assessment professional development (ongoing trainings for
appropriate staff)

Prevention and Early Intervention

SDIRC is committed to maximizing protective factors, the early identification of risk factors, and
early intervention to prevent the onset of mental health conditions. MTSS team members will
utilize early warning indicators including office discipline referrals, suspensions, attendance,
reported trauma, and Panorama SEL data to identify students in need of Tier 2 or Tier 3 assistance,
in addition to relying on teacher and other forms of direct referrals. An emphasis on positive
relationship building is at the core of our work focused on mental health and SEL, and the
evidence-based and evidence-informed programming we utilize throughout SDIRC promotes
positive relationship and community building. We are taking steps to ensure that our classrooms
and schools provide safe, trauma-informed environments that promote student success. Please
refer to pages 1-4 of this plan to learn more about programming in SDIRC.

Highlights include:

- Utilization of MTSS for academic and social, emotional, and behavioral concerns

- District-wide implementation of PBIS

- Delivery of Botvin Life Skills curriculum by trained facilitators from the Substance
Awareness Center to all SDIRC middle school students (6-8" grades), as well as
several elementary schools (5" grade) in lieu of DARE (facilitated by Substance
Awareness Center facilitators or law enforcement officers)

- Introduction of Erika’s Lighthouse, a Depression and Suicide Awareness Program in
secondary schools during the 2019-2020 school year

- Utilization of the Panorama Playbook by school-based staff to incorporate SEL
activities into lesson plans (includes activities for behaviors around anxiety, behaviors
around anger, self-management, self-efficacy, etc.)

- Implementation of evidence-based SEL programs like Sanford Harmony and
Conscious Discipline

- Implementation of Kids at Hope

- Use of Ripple Effect, an evidence-based program (coming in 2019-2020)

- Facilitation of Second Step (evidence-based) groups to remediate SEL skills

- Facilitation of Restorative Justice circles and conferencing (each tier level)

- Promotion of ALTOSS (the alternative placement for students on out-of-school
suspension that provides restorative practices and utilizes other evidence-based
strategies to reduce recidivism, and incorporates time for service learning and
completion of academic work; offered by Tykes & Teens).

- Promotion of evidence-based programming for students and parents/guardians (e.g.,
SNAP delivered by Children’s Home Society)
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- Coordination of services with agencies providing targeted case management and
mental health services for students and their families
- Crisis intervention services

9. Describes the process for coordinating mental health services for students at charter
schools that are part of the school district’s plan.

The SDIRC mental health coordinator, the Director of Exceptional Student Education, and
Executive Director of Student Services will work with Charter Schools that elect to participate in
the SDIRC plan in the same ways in which they work with non-Charter schools. They will host a
meeting with Charter School leaders who elect to opt-in to the District plan prior to the start of the
2019-2020 school year to identify school-based staff who will serve as mental health plan leaders
on their campuses, determine where and how capacity needs to be built, and assign itinerant
district-based staff to oversee the plan’s implementation on their campuses (just as we do for non-
Charter schools).

10. Identifies strategies to:
a. Improve the early identification of social, emotional or behavioral problems
or substance abuse disorders;
b. Improve the provision of early intervention services;
c. Assist students dealing with trauma and violence.

The SDIRC Mental Health staff (including, but not limited to, MHAA-funded staff) will:

e analyze district and school-based data to determine overall needs

e conduct screenings of students at risk that are referred by MTSS teams, school staff, and/or
parents

e provide direct and indirect intervention services with community supports

e complete referrals to appropriate community-based agencies that support the social-
emotional, behavioral, and/or coping skill needed by the students (e.g., anxiety, ADHD,
depression, dependency, co-occurring substance-abuse diagnosis)

e ensure that services are coordinated and are in alignment with student’s overall mental and
behavioral needs

When a student is referred to a community-based organization for services, the mental health staff
will coordinate and manage initial referrals, and will work in coordination with the agency to
secure consent for screening, assessments, and services, as needed. It is expected that these
coordinated services will have a positive impact on student achievement, student attendance,
suspensions, and office discipline referrals.

For targeted interventions, the MTSS Tier Il team will utilize the Early Warning System (EWS)
and the 4-Step Problem Solving Process to assess overall level of risk. Early warning indicators
include office discipline referrals, suspensions, attendance, and SEL Panorama data. Teams should
also consider academic achievement data and known/reported history of trauma.

Current recommendations suggest that teams should proceed with a Tier 2 assessment and
intervention for students with:
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- patterns of non-attendance - 10% absenteeism (excused or unexcused) and with > 1
office discipline referrals for behaviors that lead to out of school suspension

- histories of trauma that impact his or her ability to cope or perform adequately (i.e., to
his or her potential) in the school setting

. . Step 1 - Problem Identification
Figure 2: Four-Step Problem Solving What's the problem?

Step 2 -
Step 4 -
Response to Problem
Intervention Analysis

Is it working?
Why is it occurring?

Step 3 -
Intervention
Design
a. SDIRC is committed to training staff in youth mental health awareness, evidence-based
social and emotional learning programs and strategies, and identification of youth at-risk
for substance abuse and those under the influence. SDIRC will emphasize the importance
of the MTSS process related to social, emotional, and behavioral concerns, and ensure that
staff are trained and confident in their ability to staff these issues in MTSS and consult with
mental health staff and refer students in need of assistance. See pages 1-4 and 7-10 of this
plan for more information.

What are we going to do about it?

b. SDIRC is working with school-based and itinerant district staff to ensure that Tier 2 (early
intervention) options are robust, readily available, and utilized efficiently and effectively.
SDIRC is also partnering with outside agencies to enhance early intervention services, and
staff are participating in local community committees to bring information about the needs
of students and youth in our community to the forefront of discussions and problem-solving
work. SDIRC will create advisory committees to help guide the work we do as a district
over the next several years focused on youth mental health.

c. SDIRC, in partnership with Tykes & Teens, offers ongoing training related to trauma-
informed care. As part of this training, staff are educated about adverse childhood
experiences (ACEs), and provided with strategies to identify students struggling with the
effects of trauma or ACEs and strategies to help those students. In 2019, SDIRC received
funding from the Florida Department of Education to provide additional trauma-informed
training and ongoing consultation and coaching focused on homeless youth interactions
and trauma-informed discipline. We also received federal funding to support costs
associated with professional development training (Support for Students Experiencing
Trauma, an evidence-based program that includes group, individual, and teacher
intervention). SDIRC began using Bounce Back, a clinician led intervention for elementary
students experiencing the effects of trauma, in 2019, and we will continue to offer this
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program. Additionally, staff will train and offer Cognitive Behavioral Intervention for

Trauma in Schools beginning in the 2019-2020 school year.

EXPENDITURES

2019-2020 SDIRC MHAA Budget

2019-2020 Allocation $515,958
Charter Allocation (13.12%) - $67,693.69
$448,264.31
2018-2019 SDIRC (non-Charter) carry forward funds* +$45,717.67*
*Balance reflects variations in 2018-2019 employee start dates $493,981.98
Estimated Salaries (1.0 licensed mental health coordinator,
1.5 licensed school social workers, 2.0 licensed mental health
specialists, 0.5 restorative justice trainer/school social worker,
0.5 temporary school social worker), 2.0 contracted licensed
mental health providers - $ 482,558.46
$11,423.52
Professional Development /Training focused on the SDIRC
MHAA plan - $6,000
Allocation difference to be used to support MHAA Plan.
$6,423.50

Note: Funding totals are approximate and may be adjusted between the above
earmarked categories as determined by SDIRC and reported to FDOE.

11. Number of school-based mental health providers funded by the allocation and
licensure/certification for each.

Title

Licensure/Certification

2019-2020 Status

Mental Health Coordinator

Licensed Psychologist

1.0 (current)

School Social Worker

Licensed Mental Health
Counselor (LMHC)

1.0 (current)

School Social Worker

Licensed Clinical Social
worker (LCSW)

0.5 (anticipated start Aug 2019)

School Social Worker

Restorative Justice
Trainer/Facilitator

0.5 (anticipated start Aug 2019)

School Social Worker

0.5 (temporary position; anticipated
start July 2019)

Mental Health Specialist

Anticipated licensed or
license-eligible professional

1.0 (anticipated start Aug 2019)

Mental Health Specialist

Anticipated licensed or
license-eligible professional

1.0 (anticipated start Aug 2019)
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Contracted Mental Health Anticipated licensed or 1.0 (anticipated start Aug 2019)
Provider license-eligible professional
Contracted Mental Health Anticipated licensed or 1.0 (anticipated start Aug 2019)
Provider license-eligible professional

12. Number of community-based mental health providers funded by the allocation and
licensure for each.

SDIRC is not using the allocation to fund community-based service provision (0).

13. School district expenditures for services provided by contract-based collaborative
efforts or partnerships with community mental health program agencies or
providers.

N/A
14. Other expenditures (specify type and amount)

See the 2019-2020 budget outlined above on page 12.

EXPENDITURE ASSURANCES

15. One hundred percent of state funds are used to expand school-based mental health
care; train educators and other school staff in detecting and responding to mental
health issues; and connect children, youth and families with appropriate behavioral
health services.

Yes, 100% of state MHAA funds are being used to meet the objectives outlined above.

16. Mental health assistance allocation funds do not supplant other funding sources OR
increase salaries or provide staff bonuses.

MHAA funds do not supplant, increase salaries, or provide bonuses.

17. Describes how district will maximize use of other sources of funding to provide school-
based mental health services (e.g., Medicaid reimbursement, third-party payments
and grants).

SDIRC will arrange training during the 2019-2020 school year for all providers eligible to bill for
Medicaid services, and, when appropriate, staff will submit for Medicaid reimbursement.

The SDIRC mental health coordinator collaborated previously, and will continue to collaborate,
with other SDIRC staff to apply for other funding to promote the goals associated with the MHAA
plan (see descriptions in previous sections). The mental health coordinator will continue to
collaborate with other SDIRC staff to identify and apply for grants (local, state, federal,
foundation, etc.) and seek alternative sources of funding. Additionally, the mental health
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coordinator will continue to work with and support community partners as they seek funding to
provide mental health and SEL programs in SDIRC and interventions to SDIRC students and their
families (e.g., providing letters of support, attending funder meetings, etc.).

PROGRAM IMPLEMENTATION AND OUTCOMES

18. Identifies the number and ratios of FDOE-certified or licensed, school-based mental
health services providers employed by the district (i.e., school psychologists, school
social workers, school counselors and other mental health services providers by
licensure type).

Team Member Total Licensure/Certification
School Counselor (grades 6-12) 21 100%

School Psychologist (itinerant) 11 100%

School Social Workers (itinerant) 6 50%

Mental Health Specialists (itinerant)* 2 100%
Behavior Intervention Specialists (BIS) 22 36.4%
Contracted mental health providers* 2 100%

Total 64 73.4%

*Anticipated; = 5 BCBA, 2 certified school counselors, and 1 LCSW;,.

19. Includes system for tracking the number of students at high risk for mental health or
co-occurring substance abuse disorders who received mental health screenings or
assessments; number of students referred to school-based mental health services
providers; number of students referred to community-based mental health services
providers; number of students who received school-based interventions, services or

assistance; and number of students who received community-based interventions,
services or assistance.

Beginning in 2019-2020, SDIRC will use our student information system (Focus) to document and
track the data described above in item #19.

PLAN APPROVAL AND SUBMISSIONS
20. Local school board approved the district plan.

The 2019-2020 plan was submitted to the SDIRC school board for approval at their business
meeting scheduled for July 23, 20109.

21. Approved plan was submitted to the Commissioner of Education by August 1, 20109.

The plan will be submitted to the Commissioner of Education by August 1, 2019.
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FLORIDA DEPARTMENT OF EDUCATION

PROJECT APPLICATION RECEIVED
Please return to: A) Program Name: DOE USE ONLY
Adult Education and Family Literacy .
Florida Department of Education Adult General Education Dgtle}:lﬁee'!:%d.z 1 AM 9: 39
Office of Grants Management Fiscal Year 2019-2020 T —
Room 332 Turlington Building IrviCE OF GRANTS

325 West Gaines Street
Tallahassee, Florida 32399-0400

Telephone: (850) 2430496 TAPS NUMBER: 20B022

B) Name and Address of Eligible Applicant:

School District of Indian River County Project Number (DOE Assigned)
Treasure Coast Technical College
6500 57" Street 310 1G1OB- 0tG0]
Vero Beach, FL 32967
D)
<) Total Funds Requested: Applicant Contact & Business Information
$ 151,203 Contact Name: Telephone Numbers:
Christi Shields 772-564-5006
Fiscal Contact Name:
DOE USE ONLY Kim Copeman 772-564-3036
Mailing Address: E-mail Addresses:
) 6500 57 Street Christi.shields(@indianriverschools.org
Total Approved Project: Vero Beach, FL 32967 Kim.copeman@indianriverschools.org
$ Physical/Facility Address: DUNS number: 120754676
4680 28" Court,
Vero Beach, FL 32967 FEIN number: 596000673
CERTIFICATION
I, Susan Moxley . as the official who is authorized to legally bind the agency/organization, do hereby certify

to the best of my knowledge and belief that all the information and attachments submitted in this application are true, complete and
accurate, for the purposes, and objectives, set forth in the RFA or RFP and are consistent with the statement of general assurances
and specific programmatic assurances for this project. I am aware that any false, fictitious or fraudulent information or the omission
of any material fact may subject me to criminal, or administrative penalties for the false statement, false claims or otherwise.
Furthermore, all applicable statutes, regulations, and procedures; administrative and programmatic requirements; and procedures
for fiscal control and maintenance of records will be implemented to ensure proper accountability for the expenditure of funds on
this project. All records necessary to substantiate these requirements will be available for review by appropriate state and federal
staff. I further certify that all expenditures will be obligated on or after the effective date and prior to the termination date of the
project. Disbursements will be reported only as appropriate to this project, and will not be used for matching funds on this or any
special project, where prohibited.

Further, I understand that it is the responsibility of the agency head to obtain from its governing body the authorization for the
submission of this application.

n _Yue 2 Nos Superintendud Oli4js014

Signature of Agency Head” Title Date

DOE 1008 ORIGINAL &S BUSRTIS

Revised July 2015 Richard Corcoran, Commissioner
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FLORIDA DEPARTMENT OF EDUCATION

BUDGET NARRATIVE FORM

A) Name of Eligible Recipient/Fiscal Agent: _School District of Indian River/Treasure Coast Technical College

B) DOE Assigned Project Number:

C) TAPS Number: 20B022
]

. m ) 3) 4 ®) (6) (@) ® (&)
ALLO‘;/}'ATED ALLOWABLE | REASONABLE | NECESSARY
ACCOUNT TITLE AND FTE to this DOE USE DOEFE. USE DOE USE
FUNCTION OBJECT NARRATIVE POSITION AMOUNT PROJECT ONLY ONLY ONLY

Salary: Full-time ABE/GED
Teacher to provide direct
instruction in Adult Education
5400 1200 | programs 1 $44,900 100%
Salary:Full-time Career
Pathways Teacher to conduct
student orientation,
MyCareerShines, develop
student career and education
5400 1200 | plans and provide guidance.
Employee Benefits, Retirement
(.0826): Contributions to
retirement plan for a full-time
5400 2101 | ABE/GED teacher 1 $3,709 100%
Employee Benefits, Retirement
(.0826): Contributions to
retirement plan for a full-time
5400 2101 | Career Pathways teacher 1 $2,868 100%
Employee Benefits, Social
Security (.0765) Contributions to
retirement plan for a full-time
5400 2201 | ABE/GED Teacher 1 $3,435 100%
Employee Benefits, Social Security
(.0765) Contributions to retirement
plan for a full-time Career

5400 2201 | Pathways Teacher 1 $2656 \ 100%

$34,720 100%

|-
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5400

2401

Employee Benefits, Worker's
Compensation (.0160)
Contributions for a full-time
ABE/GED teacher

$718

100%

5400

2401

Employee Benefits, Worker's
Compensation (.0160)

Contributions for a full-time Career ‘

Pathways teacher

$556

100%

5400

2301

Employee Benefits, Health
Insurance Contributions for a full-
time ABE/GED Teacher

$6,559

100%

5400

2301

Employee Benefits, Health
Insurance Contributions for a full-
time Career Pathways Teacher

$6,559

100%

5400

1060

Salaries, 2 part-time
ABE/GED/ESOL teachers to
provide direct instruction to
students

0.8

$25,000

100%

5400

2260

Employee Benefits, Social Security
(.0765) Contributions to retirement
plan for part-time teachers

$1,912

100%

5400

2460

Employee Benefits, Worker's
Compensation (.0160)
Contributions for a part-time
teachers

$400

100%

5400

3300

Travel: Travel will support 2
instructional teachers to attend
the Adult Education conference
and IPDAE trainings.
Expeditures for registration costs
($950) transportation ($250)
lodging ($675) and meals ($200)
=$2,075. All travel will be
completed by 6/30/2020.

$2,075

100%

5400

3900

Purchase social media and print
announcements ($1000) per
month for 3 months for student
recruitment

$3,000

100%

5400

5100

Supplies: Paper, file folders,
pencils, hanging file folders,
portfolio folders, ink cartridges

$1,236

100%
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Membership in the Florida Adult
and Technical Distance
Consortium (access to Aztec
GED software and English
5400 3690 | Discoveries) $3,400 100%

7200 7800 Indirect Cost (5%) $7,500 100%

D) TOTAL | § 151,203.00

DOE 1018S- Print version - Page 1 of 2 N m———
EDUCATION
July 2015 B ] [ (274

DOE USE ONLY (Program)

I certify that the cost for each line item budget category has been evaluated and determined to be allowable, reasonable and necessary as required by
Section 216.3475, Florida Statutes. Documentation is on file evidencing the methodology used and the conclusions reached.

Printed Name:

Signature:

Title:

Date:

DOE USE ONLY (Grants Management)

I certify that the cost for each line item budget category has been evaluated and determined to be allowable as required by Section 216.3475, Florida
Statutes. Documentation is on file evidencing the methodology used and the conclusions reached.

Printed Name:

Signature:
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Title:

Date:
% FLORIDA DEPARTMENT OF
<9 EDUCATION

DOE 101S- Print version - Page 2 of 2 -

July 2015

Page 5 of 59 Consent F - 07/23/2019



1. Regional Needs Assessment

‘ The state will consider:

the degree to which the eligible provider would be responsive to—
(A) regional needs as identified in the local plan under section 108; and
(B) serving individuals in the community who were identified in such plan as most in
need of adult education and literacy activities, including individuals—
(i) who have low levels of literacy skills;
(ii) who are English language learners;

WIOA Section 231(e)(1) |

A. Describe the regional needs that have been identified in the Local Workforce Plan(s).
Career Source Research Coast has identified in their local plan a need for services for Adult
General Education and is a direct service provider for all WIOA Adult/Dislocated Worker/Youth,
Welfare Transition, Wagner Peyser, and TAA services throughout the region. NO PLANNED
CHANGES

B. Describe the community demographics of the local geographic area, including the number of individuals
who are English language learners and/or are lacking a high school diploma or equivalent.

According to U.S. Census, as of July 2016, Indian River County Florida has a population of
1561,5663. 11.7% of this population of individuals 16 or older lack a high school diploma or
equivalent. 10.2% are foreign born, 12.1% are Hispanic or Latino, and 13% of the total
population is living in poverty. Fellsmere city located in Indian River has 51% of the population
lacking a high school diploma or equivalent and 42% of its population living in poverty. As of
April 2018, the unemployment rate for Indian River County was 4.0%, the highest in the local
workforce board area. NO PLANNED CHANGES

C. Describe how the project will recruit and serve individuals in the community most in need of literacy
services, including individuals who are low-income or have minimal literacy skills.
This project will provide adult literacy services which will include Adult Basic Education (ABE),
General Education Development (GED), and English Speakers of other Languages (ESOL)
classes to those in need in Indian River County. The program objectives include student

6
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recruitment by the Outreach Specialist and through advertising on our website, social media
ads, local educational TV channel, print ads to include LaVoz (Spanish language newspaper)
and distribution of school schedules throughout the community. Furthermore, classes will be
held at three sites strategically located in neighborhoods throughout the county, which will
maximize program participation: Sebastian River Middle School, 9400 CR 512 (Northern Site--
ELL); TCTC 4680 28" Court (Central Site—ABE/GED/ELL); and Sebastian River High School,
9001 90th Avenue (Northern ABE/GED). NO PLANNED CHANGES

. Describe the projects recruitment planning for sustainability of the Adult Education program.

The Adult General Education and ESOL programs within the School District of Indian River
have been in existence for over 30 years. The Principal and staff work together to establish
the needs and priorities of our students to ensure long-term sustainability. This includes
creating a working budget that allows for instructional supplies continuous marketing. With
established partners, such as the CareerSource Research Coast, Vocational Rehab,
Economic Opportunities Council, United Against Poverty and ongoing support from the
community the programs have filled a need. NO PLANNED CHANGES

. Complete the 1-E: Enrollment and Performance Attestation Form, 2019-2020. Adult General
Education Grant. The form will acknowledge the grantees agreement to meet or exceed the enrollment

and performance targets submitted in the original application year. This form is located on the
Division’s website: http://www.fldoe.org/academics/career-adult-edu/funding-opportunities

Page 7 of 59 Consent F - 07/23/2019



School District of Indian River County

6500 57t Street e Vero Beach, Florida, 32967 e Telephone: 772-564-3000 e Fax: 772-564-3054
Susan Moxley, Ed.D. - Superintendent

June 19, 2019

2019-2020 ADULT GENERAL EDUCATION CONTINUTATION APPLICATION

Attestation of Enrollment and Performance Agreed Upon Targets for Year Three
(July 1, 2019 — June 30, 2020)

We certify that as a grantee of this federal funded program, this agency agrees to the following:
A) Enrollment Target: all awarded grantees are expected to meet or exceed the
enrollment targets submitted in their original 2017-2018 competitive grant
application throughout the three-year grant cycle.

e Financial consequences are directly linked to the outcome of achieving the
agreed upon enrollment target.

B) State Performance Targets: all awarded grantees are expected to meet at least
90% of Florida’s agreed upon state targets for each required performance
indicator. Failure to achieved the required 90% of the agreed upon state target will
required this agency to complete an Adult Education Program Improvement Plan
(AEPIP) for each performance indicator in which this agency failed to meet the
agreed upon targets.

e The AEPIP which grantees will be required to submit during the 2019-20
program year, is reflective of 2018-19 NRS performance measures. Once the
NRS performance data is final, grantees will receive the AEPIP information
under separate cover with instructions for completion and submission.

I understand that this Attestation document will be incorporated into this agency’s 2019-2020
grant application.

Niceacd oy

Agencj; Head Signature ik Date

“Educate and inspire every student to be successful”

Dr. Mara Schiff e Jacqueline Rosario e LauraZorc e TeriL.Barenborg e Tiffany M. Justice
District 1 District 2 District 3 District 4 District 5

“Serving ALL students with excellence”
Equal Opportunity Educator and Employer
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2. Serving Individuals with Disabilities

The state will consider:

the ability of the eligible provider to serve eligible individuals with disabilities,
including eligible individuals with learning disabilities;

WIOA Section 231(e)(2)

For questions A-B, please describe any changes from the original application. If there are no planned
changes, grantee must write “No Planned Changes” in each section.

A. Describe the policies adopted by the eligible provider to accommodate students and staff with
disabilities, including learning disabilities, as described in the American Disabilities Act of 1990 (42
U.S.C. 12102) and WIOA Section 3(25).

Treasure Coast Technical College complies with all Federal laws and regulations prohibiting
discrimination and with all requirements and regulations of the U.S. Department of Education.
It is the policy of the school and the School District that no administrative staff member or
candidate in the District shall, on the basis of race, color, ethnicity, religion, national origin, age
(except as authorized by law), gender (including sexual orientation, transgender status, or
gender identity), pregnancy, marital status, disability, ancestry, genetic information, which are
classes protected by State and/or Federal law (collectively, "protected classes"), or any other
legally-protected category, be discriminated against, excluded from participation in, denied the
benefits of, or otherwise be subjected to, discrimination in any program or activity for which the
Board is responsible or for which it receives financial assistance from the U.S. Department of
Education. There is a compliance officer(s) who is/are responsible for coordinating these
efforts to comply with applicable Federal and State laws and regulations, including the duty to
address in a prompt and equitable manner any inquiries or complaints regarding discrimination
or denial of equal access. Students with a disability must disclose their disability and provide
required documentation to become eligible for and receive accommodations and services, as
required by federal laws Section 504 of the Rehabilitation Act and ADA. As a rule,

accommodations for students and staff with disabilities, should be based upon previously
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applied accommodations within the student’s disability-related documentation. Other
accommodations for situations may be determined by the instructor or Principal if supported by
Behavioral Analysis documentation even if there is not a historical documentation of the
accommodation. Students and staff that have been determined to have a disability will have
access to reasonable accommodations according to Section 504 or the Rehabilitation Act and
the ADA. NO PLANNED CHANGES

B. Describe how the program will identify and provide services to students with physical, emotional,
mental and learning disabilities.

As general rule, students with a disability must disclose their disability and provide required
documentation to become eligible for and receive accommodations and services, as required
by federal laws Section 504 of the Rehabilitation Act and ADA. Students who have not been
identified, instructors will monitor a student’s behavior and record those behaviors to determine
and identify strategies that could be utilized for the student’s success. The Instructor reviews
strategies with CTE Advisor and Principal to identify a plan and implement an intervention to
enhance student progress in the program.

NO PLANNED CHANGES

3. Past Effectiveness

The state will consider:

past effectiveness of the eligible provider in improving the literacy of eligible
individuals, to meet State-adjusted levels of performance for the primary indicators of
performance described in section 116, especially with respect to eligible individuals
who have low levels of literacy,

WIOA Section 231(¢)(3)

Describe how the agency measures educational performance and student transition outcomes, including
completing an educational gain and transitioning students into postsecondary education or training and
the workforce.

10
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Treasure Coast Technical College has consistently provided for the improvement of literacy
skills of people who live in Indian River County. The district utilizes FOCUS reporting software
to maintain student information and tracking of LCP’s and educational gains. TCTC
encourages students to pursue post-secondary education and incorporates FloridaShines in
the orientation to provide students with a resource to pursue post-secondary education
options. TCTC is on the eligible training provider list for CareerSource Research Coast and is

approved to offer Title IV financial aid. NO PLANNED CHANGES

4. Alignment with One-Stop Partners and Coordination with Other Agencies

"The state will consider: N

the extent to which the eligible provider demonstrates alignment between proposed
activities and services and the strategy and goals of the local plan under section 108, as
well as the activities and services of the one-stop partners;

WIOA Section 231(e)(4)

For question A-B, grantee must provide a written response in each section.

A. Describe changes or modifications to any MOUs. All updated agreements must be submitted with this
application and/or provided to FLDOE prior to the issuance of the 2019-2020 continuation award.

There are no changes or modifications to the Memorandum of Understanding with
CareerSource Research Coast region 20.

B. Demonstrate how the agency’s 2019-2020 activities and services align with the strategy and goals of the
local plan, as well as the activities and services of the one-stop partners.

Treasure Coast Technical College/SDIRC collaborates with CareerSource Research Coast full
service One-Stop Career Center in Indian River County to coordinate education and workforce
investment activities, enhance services to jobseekers and avoid duplication of services. As a core
program partner in the one-stop delivery system, SDIRC aligns its resources and programs of study
to facilitate the development of career pathways and co-enrollment as appropriate in activities that

lead to post-secondary credentials and self-sufficient employment. NO PLANNED CHANGES
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5. Intensity, Duration, and Flexible Scheduling

The state will consider:

whether the eligible provider’s program—
(A) is of sufficient intensity and quality, and based on the most rigorous research
available so that participants achieve substantial learning gains; and
(B) uses instructional practices that include the essential components of reading

instruction;
| WIOA Section 231(e)(5)(A)

For question A-D, grantee must provide a written response in each section.

A. Complete this form 5-A: Program Offerings Form, 2019-2020, Adult General Education Grant and
submit in grant application. This form is located on the Division’s website:
http://www.fldoe.org/academics/career-adult-edu/funding-opportunities.

Describe the program enrollment system in place for the 2019-2020 academic year (open-entry/open-
exit, managed enrollment), the types of classes offered (online, blended learning, laboratory, instruction
led) and the expectations for students’ participation and attendance (for example, number of hours,
wecks), and how this system provides a quality learning system for adult students.

The School District of Indian River/TCTC offers open-entry/open-exit enroliment for both Adult
Education and ESOL classes. The programs are equipped with certified instructors and are
offered during the day and evening, year-round providing flexibility for all students. TCTC has
always strived to offer educational services where and when it is most convenient for students
to attend. By doing this TCTC has been successful in reaching students who would not be able
to attend due to transportation or work hour barriers. In these programs, students have access
to traditional resources as well as on-line education programs. Students are expected to
attend on a regular basis and will not receive credit for their time if they do not produce at least

one assignment per hour. In addition, students are automatically withdrawn if they do not

attend for 6 or more days.

B. To demonstrate the variety of class opportunities that will be available in the 2019-2020 year, complete
and submit with application 5-B: Program Schedule by County and Site 2019-2020. Adult General
Education Grant, include all planned instructional sites in the geographic area (county) awarded, with
program and scheduling information. See directions on the form for details. This form is located on the
Division’s website: http://www.fldoe.org/academics/carcer-adult-edu/funding-opportunities.

12
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5-A: Program Offerings Form, 2019-2020
Adult General Education Grant

County/Geographic Area

A B C D E F G H I J
Pragran Name Program Program i:_?:;:::;’ Open Online | Blended | Total No. | No.of | Avg. Hours
g Number offered? lead Laboratory | only learning of Sites | Weeks | per Week

Adult Basic Education 9900000 Yes Yes Yes No 3 47 26
Adult High School 9900010 No
GED Preparation 9900130 Yes Yes Yes No 3 47 26
Adult English for Speakers of Other Languages (ESOL) 9900040 Yes Yes Yes No 2 46 16
English Literacy for Career and Technical Education 9900050 No
(ELCATE)
DIRECTIONS

COLUMN C: Indicate whether the Adult General Education programs will be offered. Current curriculum frameworks can be accessed here: http://www.fldoe.org/academics/career-
adult-edu/adult-edu/. If answer is "No," leave columns D through | blank.

COLUMN D: Indicate whether the eligible provider offers at least one class section in which the primary mode of instruction is in a classroom with a fixed meeting time and is lead by
an instructor.

COLUMN E: indicate whether the eligible provider offers at least one class section in which the primary mode of instruction is an on-campus, open entry/exit laboratory in which
students have varying schedules during the hours the lab is open.

COLUMN F: Indicate whether the eligible provider offers at least one class section in an asynchronous online environment (an environment where online work of students and
instruction occurs at different times).

COLUMN G: Indicate whether the eligble provider offers at least one class section in a blended learning environment with a mixture of asynchronous online instruction and classroom
instruction.

COLUMN H: Indicate the total number of instructional sites in which the program will be offered.

COLUMN I: Indicate the number of weeks instruction is offered from Jjuly 1 to June 30.

COLUMN J: Indicate the average hours per week that classes may be scheduled, exclude weeks with holidays and school closures. Exclude online courses from the calculation.
Example: 12 hours per week in one instructional site and 24 hours per week in another instructional site results in an average hours per week of 18 hours.

NOTE: For Columns D through G, select all types of instruction that are offered through the eligible provider.
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5-B: Program Schedule by County and Site, 2019-2020

Adult General Education Grant

Directions

List all instructional sites and program type offerings for the fiscal year.
COLUMN A: Select geographic area (county) awarded.
COLUMN B: Enter instructional site where adult education instruction is offered; list each site on a separate row.

COLUMN C: Select the program(s) offered at this instructional site; if more than one program is offered, enter information for each program on separate rows.
COLUMN D: Select the time(s) of day when classes are offered at this site.

COLUMN E: Select the type of weekend classes that are offered; select “None" if classes are not offered on the weekend.

COLUMN F: Enter the first date of classes in the program ot this instructional site for the fiscal year.

COLUMN G: Indicate the last date of classes in the program at this instructional site for the fiscal year.

COLUMN H: Indicate the number of weeks instruction is provided at this site.
COLUMN I: Indicate the hours per week that classes may be scheduled at this site, exclude weeks with holidays and school closures. Exclude online courses from the calculation.
COLUMN J: Indicate the dates that no classes are offered; do not include days when student services are not normally offered.

A B C D E F G H I J
. Program ! Fiscal Year | Fiscal Year | No.of | Hours per
14 f No Cl
County Instructional Site Name he ime of Day Weekend Start Date | End Date | Weeks Week o Class Dates

Indian River Main Campus TCTC ABE (0-9) Morn/Aft/Even None 7/9/2019 6/30/2020 47 41 9/2/19,9/30/19,11/11/19, 11/25-
11/29/19,12/23-
1/06/2020,1/20/20,2/17/20,
3/23-3/27/20, 4/10/20,5/25/20

Indian River ~ Main Campus TCTC GED/HSE Morn/Aft/Even None 7/9/2019 6/30/2019 47 41 9/2/19,9/30/19,11/11/19, 11/25-
11/29/19,12/23-
1/06/2020,1/20/20,2/17/20,
3/23-3/27/20, 4/10/20,5/25/20

Indian River Main Campus TCTC Adult ESOL  Morn/Aft/Even None 7/15/2019 6/30/2019 46 21 9/2/19,9/30/19,11/11/19, 11/25-
11/29/19,12/23-
1/06/2020,1/20/20,2/17/20,
3/23-3/27/20, 4/10/20,5/25/20

Indian River  Sebastian River High School ~ ABE (0-9) Evening None 7/15/2019 6/30/2020 47 11 9/2/19,9/30/19,11/11/19, 11/25-
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5-B: Program Schedule by County and Site, 2019-2020
Adult General Education Grant

A B C D E F G H 1 J
A ’ Program . Fiscal Year | Fiscal Year | No.of | Hours per
C N T f N
ounty Instructional Site Name Type ime of Day Weekend StartDate | EndDate | Weeks Week o Class Dates

Indian River  Sebastian River High School ~GED/HSE Evening None 7/15/2019 6/30/2020 46 11 9/2/19,9/30/19,11/11/19, 11/25-
11/29/19,12/23-
1/06/2020,1/20/20,2/17/20,
3/23-3/27/20, 4/10/20,5/25/20

Indian River Indian River County Jail ABE (0-9) Evening None 7/9/2019 6/30/2020 47 10

Indian River Sebastian River Middle Adult ESOL  Evening None 9/3/2019 6/30/2020 39 9 9/2/19,9/30/19,11/11/19, 11/25-

School
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C. Describe how the 2019-2020 instructional schedule is aligned with the program’s assessment post-
testing procedure to allow sufficient intensity (at least 10 hours per week each program) and duration (at
least 32 weeks per year each program) for individual learners to demonstrate adequate progress on the
standardized assessment(s) used by the program.

The school's instructional schedule provides access to instruction 47 weeks per year and
average of 26 hours for adult education and 16 hours per week for ESOL education. This
schedule exceeds the minimum of 10 hours per week for 32 weeks a year. A year-round class
schedule provides ample opportunity for students to receive the recommended hours of
instruction to post-test and demonstrate adequate progress on the appropriate standardized
assessment.

D. Describe rigorous research-based curriculum that your program will use during the 2019-2020 year to
assist adult students with achieving substantial learning gains.

The School District of Indian River and the Technical College utilizes the Florida
Department of Education Curriculum Frameworks to instruct students in the in the four core
subject areas that reflect GED readiness standards. For adult students, attending classes
and attaining their diplomas can seem daunting. Providing a classroom experience that is
positive and promotes educational gains is key to their success. At Treasure Coast
Technical College, the instructors utilize various research-based curriculum components
that assist adult students in achieving learning gains. These components consist of: an
online learning program by Aztec Software, Kaplan GED series books, Steck-Vaughn GED
Testing series, and McGraw Hill Education Common Core curriculum and Achieving TABE
success series. Each of these curriculums are used in combination with each other to
provide students the most up to date and straight forward instruction that they can receive.
Aztec Software is the newest addition to the GED program and provides students with a
supplemental tool that correlates with the curriculum in the classroom. Students can access
Aztec 24 hours a day and are provided instructional tools to complement their areas of
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instructional need. Varying strategies are used within the online program such as: direct
and individualized instruction, concept mapping, providing opportunities for student
practice, and providing clear and effective learner feedback. The curriculum that is taught
and utilized in the classroom is individually selected for each student’s academic needs.
The instructors use the curriculum frameworks for GED as a guide, along with instructional
practices in the books, and their own group and individualized lessons that correlate with
the GED test areas. The strategies used along with the curriculum in the classroom are:
cooperative learning, direct and individualized instruction, concept mapping, and detailed
and specific learner feedback. ESOL teachers utilize Life Skills, Focus on Phonics, Side by
Side and a variety of supplemental curriculum materials. Instructors administer CASAS to
students which allows them to place the students in the appropriate levels and measure the
students’ progress. In addition, the Rosetta Stone software system and English Discoveries
is used extensively with ESOL students, but teachers also conduct conversational
classroom activities using the textbooks and instructional materials. These activities

provide real-world learning, so the students gain the skills necessary for the workplace.

6. Evidence-Based Instructional Practices and Reading Instruction

The state will consi(ier:

whether the eligible provider’s activities, including whether reading, writing, speaking,
mathematics, and English Language Acquisition (ELA) instruction delivered by the
eligible provider, are based on the best practices derived from the most rigorous
research available and appropriate, including scientifically valid research and effective
educational practice;

“WIOA Section 231(¢)(6)

For questions A-D, please describe any changes from the original application. If there are no planned
changes, grantee must write “No Planned Changes” in each section.

A. Detail how the agency will use rigorous research and evidence-based instructional approaches for ABE
and ELA (e.g., essential components of reading instruction, differentiated instruction, direct explicit
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instruction, use of formative assessment, use of college and career readiness standards included in the
curriculum frameworks).
To be self-sufficient, one must have the ability to read for understanding and learn from the text.
Therefore, what the Adult General Education instructor teaches depends on what the student's
needs are, their strengths and weaknesses, and that is information is obtained through an initial
formative assessment with the use of TABE for ABE and CASAS for ELA. Formative
assessments are also completed at the beginning and end of a subject area lesson. Included in
reading instruction are assessing phonemics and word analysis, word recognition, spelling, oral
fluency, oral vocabulary, and comprehension. Direct instruction is used with students to help
master these and other skills. The FLDOE curriculum frameworks are used as a basis for
instruction and to assist teachers with selecting appropriate instructional techniques, materials,
and strategies based on the standard. College and career readiness standards are
incorporated in each framework for the different subjects and instructors connect the attainment
of information to the college or career skill. NO PLANNED CHANGES
B. Explain the agency’s use of curricula targeting students with special learning needs, including low levels
of literacy skills, and learning disabilities.
The Adult General Education classroom consists of adult learners from the ages sixteen
and older. The students that attend the program are at varying learning levels and skills.
Among the students enrolled, there are a percentage that have special learning needs, low
literacy skills, and learning disabilities. For these students, the program has adopted
specific curricula to accommodate their learning needs. For low literacy level students
McGraw Hill TABE series is utilized. These books accommodate learning levels from a
Kindergarten to 12th grade learning equivalency. For low literacy students, the
recommendation is to start at the beginning or literacy level textbook and utilizing direct
instruction and formative assessments to increase the students’ knowledge base at an
appropriate rate for the individual. To incorporate special learning needs and learning

disabilities, it is done on an individualized basis. The curriculum that is chosen for students
17
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with special learning needs and learning disabilities varies. For those students with greater
needs and disabilities, the McGraw Hill TABE series is selected. This series is used in
conjunction with online supplements and direct instruction with the teacher. These
accommodations from the teacher can consist of anything from reading the passages for
the students, to writing out what the students are answering for the questions, and
providing more time. For those that are higher functioning, guided practice and direct
instruction are conducted, along with the use of the Steck Vaughn series GED books.
NO PLANNED CHANGES

C. Describe how the agency provides instruction based on the results of the learners’ diagnostic and

formgtive assessment and how the program assesses the effectiveness of curriculum and instructional
prac'lt'lr?(easiearning needs of students are assessed before the start of the program by attending

an orientation and completing a TABE 11/12 test. This test is a comprehensive skills test
that consists of reading, math, and language. The students are scored and ranked by grade
level equivalency on the TABE. Once the student has completed the TABE, they begin their
classroom curriculum. From the TABE results students’ scores are analyzed and curriculum
is assigned. When a student begins a subject area in the classroom, they are given a
formative assessment on the material in each subject area. Based off their scores on the
assessment, the student is assigned material that will enable them to gain in depth
knowledge and be able to pass the GED test. A posttest assessment is also given after the
assignments in the text are completed. With each individual curriculum, a pre-and post-
assessment is assigned to check for understanding and knowledge.
NO PLANNED CHANGES

D. Describe how the program incorporates essential components of reading instruction, differentiated

instruction, direct explicit instruction, use of formative assessment and use of standards-based
curriculum that delivers the state adopted framework.
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The GED classes consist of instruction that correlate to the four subject areas that are on
the GED test. These are reading and language, math, science, and social studies. Each
subject area utilizes content specific curriculum that pertain to the subject matter on the
GED. In the classroom, the instructors use teaching tools such as differentiated instruction,
direct explicit instruction, formative assessments, and instructional practices to teach the
students the curriculum that is relative to attaining their diploma.
Differentiated instruction is utilized during whole group lessons. Each week students are
taught a social studies, math, and language arts lesson. During this time, students are
actively engaged in the lesson and the instructor uses varying learning styles and
strategies to check for understanding and depth of knowledge. At the completion of the
lesson, an exit ticket is given and dependent on the students differing learning levels in the
classroom there will be at least two levels of tickets available.
Direct explicit instruction is used in the classroom during on-on-one lessons with students.
Being that students are at all different learning levels and completion rates, most of
instruction is given one-on-one. This provides an atmosphere where students can have
individualized help that will increase their learning levels at a faster rate because the
teacher can cater the lesson to the students learning style and preference. Formative
assessments are completed at the beginning and end of a subject area lesson. Students
are provided a pre-test that shows the instructors what the student knows and still needs to
learn and then the instructor can correlate what still needs to be taught. Once a student
completes a lesson, a post test is given to assess student understanding of content.
Standards- based curriculum is used throughout the GED program. In the whole group
lessons, as well as the individualized instruction, the Florida Department of Educations
adopted framework for GED are referenced. Each lesson has a goal and objective. These
can be found posted in the classroom during the lessons. NO PLANNED CHANGES
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7. Effective Use of Technology and Distance Learning

The state wili consider:

whether the eligible provider’s activities effectively use technology, services, and
delivery systems, including distance education in a manner sufficient to increase the
amount and quality of learning and how such technology, services, and systems lead to
improved performance,

WIOA Section 231(e)(7) |

For questions A-C, please describe any changes from the original application. If there are no planned
changes, grantee must write “No Planned Changes” in each section.

A. Describe how the program will integrate the use of technology into class instruction; include how the
teacher will use technology as a classroom tool and how students may be using technology to develop
digital literacy skills in the classroom or as an integral part of their own class work.

In the GED/ABE classrooms students have full access to computers. All classrooms at the
Technical College have enough computer stations along with overhead projectors and
smartboards for delivery of instruction. The smartboards are utilized to deliver instruction and
allow for student interaction during the lesson. The individual computer stations in the
ABE/GED classrooms are in place for students to access the GED curriculum through Aztec
Software, prepare and complete assignments, conduct research for academic or career
purposes, take TABE assessments, and GED practice tests. In the ESOL classrooms, the
computer stations are there for access to Rosetta Stone, English Discoveries, CASAS
assessments, prepare and complete assignments, and conduct research for academic or
career purposes. In both programs, digital literacy is stressed and incorporated into daily
instruction. NO PLANNED CHANGES

B. Describe the adult education programs delivered through a blended distance/classroom approach or
solely distance education programs for the distance learner [provide the name of the distance education
provider(s)].

The Technical College only provides a traditional delivery of instruction. Students must attend

in person on a regular basis to have access to the online programs.

NO PLANNED CHANGES
20
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C. Provide examples of how the adult education use of such technology, services, systems are used to
deliver instruction, lead to improved performance and how the program will implement distance
learning opportunities for students, with low levels of literacy and those with learning disabilities.
Students can utilize the Aztec GED program which is based on a K-12 learning experience that
provides comprehensive, standards-aligned content for math, language arts, science, and
social studies. Students can work on specific subject skills to master and the program
provides_the teacher a dashboard of students’ progress and time on task. The Aztec program
provides individual educational plans that teachers can use to remediate individual challenges.
Test-takers will experience answering computer-based questions, practice with all seven item
types, and receive a printable IEP correlated to Common Core Standards and Aztec
remediation. This program is internet based and can be used from anywhere there is an

internet connection. Students create a personal user ID and password. Teachers also use

www.GED.com for practice sample tests so students have an indication of what to expect on

the GED test. The GED YouTube channel is also incorporated in class as it contains several
useful videos that provide valuable information from how to solve equations to how to write an
appropriate extended response, what to expect on the social studies test and how to use a

scientific calculator. NO PLANNED CHANGES

8. Facilitate Learning in Context

| The state will consider:

whether the eligible provider’s activities provide learning in context, including through
integrated education and training, so that an individual acquires the skills needed to
transition to and complete postsecondary education and training programs, obtain and
advance in employment leading to economic self-sufficiency, and to exercise the rights
and responsibilities of citizenship; |
WIOA Section 231(e)(8) |

For question A-C, grantee must provide a written response in each section.

A. Describe how contextualized curriculum that integrates reading, mathematics, and language skills with
occupational content will be developed and describe the instructional strategies and materials that will
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be used. Provide specific examples for each NRS eligible program offered by the grantee in the 2019-
2020 year.

The goal is to ensure that every student progresses and educational level and knows the
availability of post-secondary and career options. In region 20, health care is listed an
emerging industry. The instructors are integrating reading, math, and language skills with the
student’s career choice i.e. measuring the dosage of a medicine for the student who desires to
become a nurse. In the English as Second Language class, basic reading skills are taught in
the context of job or citizenship documents a student may be required to fill out. These
activities provide real-world learning so the students gain the skills necessary for the
workplace. Teacher strategies are employed and help the students retain the information
include small group work, cooperative writing, and pair n 'share work where the students share
ideas or complete a task together. Treasure Coast Technical College offers an EL/Civics
preparation class in connection with our ELL classes once a student scores in the low
intermediate level for ESOL or basic beginning level of ABE. The focus of the course is
learning about U.S. history, government, naturalization and the responsibilities of citizenship.
As a provider of Adult Education and Literacy for the LWDA 20, the School District of Indian

River/Technical College is represented on the CareerSource Board.

. Describe how the project will incorporate workplace preparation and technology activities that enhance
the development of skills needed to successfully transition to postsecondary education, training, and the
workforce. Provide specific examples for each NRS eligible program offered by the grantee in the 2019-
2020 year.

The School District and Technical College follow the Florida Department of Curriculum
Frameworks. The frameworks standards incorporate career and education planning in the
standards. The Career Pathways instructor educates students on career options during
orientation through MyCareerShines and other materials supplied to students. In addition,
students can sign up for an employability skills workshop where they will learn about soft skills
and how to properly fill out a job application and search for employment. These are available
to both ABE, GED & ESOL students which are NRS eligible programs.

. Complete the Florida’s Adult Education Career Pathways Program of Study form, to describe how
the grantee will develop and implement career pathways strategies as defined in WIOA Title 1, section

3(7) through pre-integrated education and training instruction and/or integrated education and training
instruction that is aligned with the local workforce development plan.
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Florida’s Adult Education Career Pathways Program of Study

Please check all that apply:

Pre-Integrated Education and Training (Pre-IET) — Pre-IET is defined as an adult education instructional service approach (also
referred to as a “bridge”) wherein adult education course and program instructional standards are taught contextually for a specific
occupation or occupational cluster for the purpose of educational and career advancement.

- Integrated Education and Training (IET) — IET is defined in Florida’s WIOA unified plan as simultaneous enrollment in an
eligible adult education program (GED®-I and/or ELCATE) and an ecligible State Board of Education adopted postsecondary career
and technical education program. The 2018-2019 CTE curriculum frameworks may be accessed at:
http://fldoe.org/academics/career- adult-edu/career-tech-edu/curriculum-frameworks/2018-19-frameworks

Agency and County covered under this Program of Study
School District of Indian River/Treasure Coast Technical College

Career Cluster(s): Name of Local Workforce Development Board consulted with on this
program of study:
Health Science

CareerSource Research Coast — LWDB 20

Occupational Title(s) and SOC code(s) this program of study is preparing students for:

Medical Assisting 319092
Phlebotomist 292061
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A student will identify a Career Cluster of interest via a career interest assessment (MyCareerShines), then transition from Adult
Basic Education and and/or ESOL to GED®-I or ELCATE and/or the career of program of their choice.

Program Name Program # Describe how Pre-IET prepares students for in demand occupational
clusters and/or integrated education and training. If Pre-IET is not
currently available, describe how your agency is planning to implement
Pre-IET. Provide specific action steps and a timeline,

During orientation students utilize MyCareerShines to create a profile
and get exposure to different career clusters and educational

Adult Basic Education 9900000 opportunities. This helps students to identify various career pathways
and transition into post-secondary.

In the ABE class, instructors integrate reading, math, and language
around the health science cluster. They utilize real world application
such as dosage conversions for math, and origin of medical
terminology and pronunciation for reading.

In the English as Second Language class, basic reading skills are
taught in the context of job or citizenship documents a student may be
Adult ESOL 9900001 required to fill out. These activities provide real-world learning, so the
students gain the skills necessary for the workplace.

Pre-IET
Bridge Program
(If applicable)

Identify the CTE Program CTE Industry Certification or Expected # of Students to be
Name(s) & # or CIP Program Licensure(s) Available in Served in 2018-2019
Length | CTE Program (if applicable)

=

©

= GED® -I | N/A

& ~

= § 2 | Program ‘
R 58| #9900130

— _é-:

-

oL ® | . o
SHE=

e

= ELCATE | n/A

- Program

= #9900050
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Where is the CTE program available?

Treasure Coast Technical College offers both Medical Assisting and Phlebotomy on same campus as ESOL and ABE.

Does the CTE program train for an in demand occupation identified on the Local Workforce Development Regional Demand List?

If yes, insert the link to the regional demand list. #'

Yes, both Medical Assisting and Phiebotomy are identified on the regional demand list.

https://careersourcerc.com/wp-content/uploads/2018/07/LWDB20-Regional-Demand-Occupation-List-18-19-1st-Qtr.pdf

If IET is not currently available, describe how your agency is Blanning to implement IET through GED®-1 and/ELCATE. Provide
specific action steps and a timeline.

Although an IET course or program is not in place, Treasure Coast Technical College offers ABE classes 5 days a week and
three evening providing students the opportunity to participate in both an ABE and CTE program at the same time. The
programs are held on the same campus providing a bridge to career and workforce training.
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9. Qualified Instructors and Staff

The state will consider:

whether the eligible provider’s activities are delivered by well-trained instructors,
counselors, and administrators who meet any minimum qualifications established by the
State, where applicable, and who have access to high quality professional development,
including through electronic means;

[ WIOA Section 231(e)(9)

For question A-D, grantee must provide a written response in each section.

A. Describe the agency’s plan for implementing continuous professional development in 2019-2020 to
ensure staff are knowledgeable about adult education instruction, assessment, policies, procedures,
career pathways strategies, and other priorities.

All teachers employed at Treasure Coast Technical College participate in school district and
school based led professional development activities throughout the year. In 2018-2019, the
School District of Indian River scheduled eight half days for students so teachers could
participate in professional development. Furthermore, TCTC utilizes ipdae for in person
training and webinars on instructional strategies, curriculum, and college and career readiness
for GED/ABE and ESL. In addition, The Principal meets with the GED/ABE and ESL staff
monthly to ensure staff are knowledgeable about adult education instruction, policies, and
procedures, and priorities. Through this grant, 2 Adult Education instructors are able to attend
the Adult and Community Education conference where they learn about strategies and best
practices. TCTC provides a Career Pathways teacher who ensures a smooth transition from
GED to earning a certificate or degree from a Technical Center and/or College. The counselor

instructs students by using MyCareerShines, the state career information delivery system

provided by the Florida Department of Education.
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B. Describe how the agency’s 2019-2020 professional development plan supports instructors in
incorporating current research and evidence-based instructional strategies that lead to effective program
outcomes.

All the on-going professional development activities that instructors participate in utilize
evidence based instructional strategies and are designed to support students in obtaining

learning gains in both the Adult General Education program and ESOL

C. Describe the agency’s minimum qualifications for the instructors, counselors, and administrators
delivering the program activities during 2019-2020.

The School District of Indian River and TCTC hire certified, professional teachers according to
the guidelines of the State of Florida. Employment practices are based on School Board Rule
2.15, Prohibition of Unlawful Discrimination and Harassment (Employees) Applicants for
Employment. The duties of these positions are outlined in each job description which can
found using the District’'s website, www.indianriverschools.org/employment. As is stated per
the job descriptions, individuals must have the qualifications, knowledge, skills and abilities of

well-trained instructors to be employed.
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D. Complete the 9-D: Personnel Form, 2019-2020, and submit with application.

Division of Career and Adult Education
9D: Personnel Form, 2019-2020 Adult Education

Summary Personnel Form

Staff Type

Part-Time
(Less than 30 hrs.
per week)

Full-Time

per week)

Total Number
Paid by Grant
Funds

Administrators

2

0

Counselors

Instructors

4

Paraprofessionals

0

Volunteers

Less than 1 Year
Experience

O

1-3 Years’ Experience

More than 3 Years’
Experience o
No Certification

Adult Education
Certification

K-12 Certification

Special Education
Certification

TESOL Certification

10. Partnerships

The state will consider:

whether the eligible provider’s activities coordinate with other available education,
training, and social service resources in the community, such as by establishing strong
links with elementary schools and secondary schools, postsecondary educational
institutions, institutions of higher education, local workforce investment boards, one-
Stop centers, job training programs, and social service agencies, business, industry,
labor organizations, community-based organizations, nonprofit organizations, and
intermediaries, for the development of career pathways;

WIOA Section 231(e)(10)

For questions A-C, please describe any changes from the original application. If there are no planned
changes, grantee must write “No Planned Changes” in each section.

A. Describe partnerships, including partner responsibilities, with service providers such as schools,
libraries, postsecondary institutions, businesses, and social service agencies that provide program

support, outreach, and referrals of learners.

Page 29 of 59
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The Treasure Coast Technical College has created a collaborative effort among community
agencies that will solidify our efforts to expand services and better meet the needs of the
community. The Technical College does not subcontract services to another entity. TCTC has
developed close relationships with Career Source Research Coast, the Economic
Opportunities Council of Indian River County, Indian River County Sheriff’s office, Adult
Literacy Service (ALS) and Vocational Rehabilitation where clients are referred to adult general
education and career/technical classes. TCTC and Adult Literacy Service (ALS) of Indian
River County have a long-lasting, positive relationship. ALS uses volunteer teachers for Adult
Basic Education and has coordinated with the school district for many years, sending its
students, who have progressed to the sixth-grade level, to TCTC for continued education.
TCTC continues its coordination with ALS to best serve the community. Further coordination
exists with the Indian River County Sheriff's Department. Treasure Coast Technical College
provides GED preparation classes at the jail three evenings or 9 hours per week. To provide
instruction throughout the county, Treasure Coast Technical College utilizes district K-12
schools where they provide classrooms and computers that enable our instructors to educate
students who didn't achieve a high school diploma or desire to learn the English language.

NO PLANNED CHANGES

. Describe how the project will develop partnerships and implement career pathway strategies, (which
may include IET programs) that are aligned to the local workforce development board plan to expand
access to employment, education and other services for individuals with barriers to employment.

The School District of Indian River/Treasure Coast Technical College is represented on the
CareerSource Board. In addition, the Principal of the Technical College serves on the Youth
Council Committee. Information is shared at these meetings to address service gaps,

leverage resources, and improve access to education and employment. The current MOU with

CareerSource serves to collaboratively partner to provide adults with the knowledge and skills
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they need to enroll and be successful in post-secondary education. For those individuals
where English is their second language, the purpose is to improve their English speaking and
writing skills to help them acquire the communication skills needed to function effectively as
workers, parents, and citizens. It also to advance their academic skills so that they can earn a
high school credential. This will give them the opportunity to pursue post-secondary education
and expand their career options and credential attainment. As a partner of CareerSource, the
Technical College is listed as an eligible training provider. This partnership also serves as way
for eligible students to get access to support services listed in WIOA such as gas assistance,
vehicle repair, and child care. NO PLANNED CHANGES

C. Describe sub-recipient(s) partnership agreements in which instructional services are contracted (include
sub-recipient name, how student data will be managed, projected enrollment, instructional practices,
staffing, program offering, instructional schedule and total amount of funds).
The School District of Indian River/Treasure Coast Technical College does not subcontract any
services.

11. Support Services

| The state will consider:

whether the eligible provider’s activities offer flexible schedules and coordination with
Federal, State, and local support services (such as child care, transportation, mental
health services, and career planning) that are necessary to enable individuals, including
individuals with disabilities or other special needs, to attend and complete programs,

WIOA Section 231(e)(11)

For question A-B, grantee must provide a written response in each section.

A. Describe how the program will assess students’ educational needs, need for support services, and
accommodations during the 2019-2020 academic year.

The educational services offered at each location are equipped with certified instructors, have
flexible hours and offer classes during the day and evening, and use an open-entry/open-exit
format. Treasure Coast Technical College offers support services and accommodations to

ensure inclusion for persons with disabilities and other special needs during class time; and,
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the GED test, if approved by DOE. If students verbalize or an instructor believes a student
needs support services, the Career Pathway instructor will meet with the student, determine
the need or options and refer the student to the appropriate agency. As needed, programs are
expanded to accommodate changes of location and/or number of students.

. Describe the agency’s coordination of support services (e.g., child care, transportation, mental health
services, career planning, postsecondary advisement) to reduce barriers to employment for adults to
access educational services, support their academic advancement, and transition to postsecondary
education or training during the 2019-2020 academic year.

Through this grant, Treasure Coast Technical College provides a Career Pathways instructor
who helps to provide guidance and career planning on transitioning from Adult Education to
earning a certificate or degree from a Technical Center and/or College. This process starts
when a student registers’ and attends an orientation. The Career Pathway instructor includes
career exploration that promotes career pathway opportunities for adult learners. Each student
receives a packet that provides them with information concerning potential funding sources for
career programs, labor statistics on earnings and education, fastest growing occupations in
Florida, and career clusters. The counselor‘introduces the MyCareerShines, and the students
have an opportunity to access it during orientation and set up an account. The students are
provided with a list of local postsecondary career institutions that create greater opportunities
for them to transition to postsecondary education and workforce training programs.
Coordination of support services is also a job function of the Career Pathways instructor. This
position allows for counseling of students and determining need and referral of appropriate
services. The instructor works closely with local agencies to stay abreast of available

community support services for child care, mental health, transportation, and housing and

utility bill assistance.
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12. High Quality Information and Data Collection Systems

[ The state will consider:

whether the eligible provider maintains a high-quality information management system
that has the capacity to report measurable participant outcomes (consistent with section
116) and to monitor program performance;

WIOA Section 231(e)(12)

For question A-E, grantee must provide a written response in each section. Describe the agency’s data
management information system and practices for the following during the 2018-2019 academic year:
Tracking student outcomes

Monitoring program performance

Maintaining quality in the data

Data collection and data privacy

Tracking attendance records and

Tracking student assessments

e e o

A) The School District of Indian River and the Technical College utilize FOCUS school reporting
software to manage information. Student outcomes are recorded in FOCUS with the reporting of
LCP’s, course scheduling, and results of student GED tests. TCTC utilizes reports within the
Student Information System (SIS). This report displays data inaccuracies that would case survey
invalidations. As an Ad-hoc process, this is reviewed at least twice a month to spot any data entry
errors. TCTC works with our Information Services staff to modify our system, create required
fields, move fields to be more visible or flow to meet our processes. They also generate custom
reports to assist with our efforts. Data that is entered is stored on physically secured servers. The
data is accessed via 256-bit encrypted HTTPS. User passwords must meet complexity
requirements and are changed every 60 days. Student attendance is inputted by instructors into
FOCUS. FOCUS provides an ongoing record of student attended hours and runs a nightly
withdrawal report. FOCUS will automatically withdrawal any student who has not attended in 6
days and the withdrawal is reflected in the report which is distributed to the Principal, District IT,
and instructors. The software can track student progress through the uploading of TABE and
CASAS test results to the system. Student pre-and post-test results can be monitored through a

summary report which will give an indication of program performance.
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B. Describe how the agency’s personnel will engage in the collection, entry, attestation, correct errors and
resolution of issues in the data management system during the 2019-2020 academic year.

Treasure Coast Technical College and District IS export test data (TABE, CASAS) once a month
and import the data into FOCUS, student management software. This data is populated with
each student’s record and the TABE and CASAS results on “Test Record” panel in FOCUS and is
available upon request. FOCUS runs a nightly LCP report to ensure that LCP’s are being
recorded correctly. The report will indicate the number of records updated as well as the ones with
errors. The TCTC will collect data and work with district IT to produce monthly reports which
identify missing, incomplete, and out-of-range data.

C. Describe how data will be used for program management, to measure participant outcomes, and program
improvement, such as evaluating learning gains and student goal achievement during the 2019-2020
academic year.

FOCUS the school reporting software system runs a nightly LCP report. This report provides data

on the number of students who have earned an LCP or made a learning gain. This report will be

used to help track overall student achievement. In addition, FOCUS can run an advanced report
to show a student’s beginning and current or ending functioning level, and number of hours in
attendance. These reports will assist with program management and evaluation of program
effectiveness.

D. Describe how the project will comply with the reporting requirements of the National Reporting System
(NRS) and WIOA Performance Measures (Section 116) during the 2019-2020 academic year.

This project will comply with reporting requirement for both NRS and WIOA by obtaining the
required information during the intake process. The required data reporting elements will be
inputted into FOCUS the school reporting software, so they are submitted with the appropriate
survey. The registration, student CASA, and student TABE forms that contain the data
elements required are securely filed in the records specialist’s office. The FOCUS system has

the ability to track student attendance, outcomes, and assessments. The data will be
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submitted through WDIS during each survey. In addition, district IT staff attend WEDDAC

meetings and FOCUS survey summits to ensure reporting requirements are being met.

E. Eligible recipients must submit a copy of the standardized Student Data Summary used by their agency
for registration of students. This document must include all data elements listed on the 12-E: Student
Data Summary located in the Attachments section. This document is also located in the Application
Support Documents Section located on the Division’s website: http:/www.fldoe.org/academics/career-

adult-edu/funding-opportunities.

SEE NEXT PAGE
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PO ———— School District of Indian River County

. ; . PHONE » 772-564-4970
ALL APPROPRIATE BOXES Treasure Coast Technical College Registration FAX * 772-564-4994
LAST NAME 3 FIRST MIDDLE JR. SR. Il SOCIAL SECURITY # FLORIDA STUDENT

MAIDEN LAST NAME DRIVERS LICENSE # CHECK THE HIGHEST LEVEL OF EDUCATION YOU HAVE COMPLETED

l..ll...'l.l...‘ (] Grades 1-5 U High School Diploma [} Some Post Secondary Education
HOME BDDRESS 8 Grades 6-8 U GED Dipioma a No Degree
House # Street Apt # Grades 9-12 AS, AA, Bachelor, Master, or Doctoral Degree
Students Only -- Check the National Origin of Your Schooling
ity State 4ip Cade [J u.s. Based Schooling [J Non U S. Based Schooling
EMPLOYMENT STATUS STUDENT TYPE

HOME PHONE [ ) CELL PHONE [{ ) Q Employed (Unsubsidized) U Veteran
WORK PHONE [{ ) | BIRTHDATE / / U unemployed - looking for Q Incar.ec.erated ' _

unsubsidized employment [ Receiving Public Assistance

E-MAIL O Unemployed - not in labor force O Homeless
Race and Gender Responses are Voluntary ADULT STUDENT GOAL d Smgle .F’are'nt L

RACE GENDER O Maintain Driver's License

O (A) Obtain a Job O Court Ordered
U White O Asian, Pacific Islander [ Hispanic U Female O (C) Retain Employment -
U Black 0 American Indian, Alaskan Multiracial 0 Male Q Y L1 ‘SANP.- Gesh Assietance
’ (D) Pass GED O AHS/GED/ABE
RESIDENCY U Florida Resident Oout of State, U.S. Resident Q) (E) Obtain High School Dipioma O Documented Disability
1 us Citizen [ Resident Alien O Non-Resident Alien U (F) Advance to Postsecondary Level (Confidential File)
Q (1) Citizenship O Work Reisase
City, State & Country of Birth O Economically Disadvantaged * O Workplace Site
U Displaced Homemaker * Q Postsecondary Vocational
Emergency . - . O ESOL/EL Civi
Gontact Name Phone( 3 J Academicaily Disadvantaged ivics
* See Reverse Side
E Contact L. QO English U Spanish :

SIS SO SRS e s REFUND POLICY -NO REFUND GRANTED IF REQUESTED LATER THAN 5 WORKING
STUDENT'S DAYS BEFORE CLASS BEGINS. REGISTRATION FEE IS NON-REFUNDABLE UN-
SIGNATURE DATE / / LESS CLASS IS CANCELLED. PRICES SUBJECT TO CHANGE DUE TO INCREASE

IN TEXTBOOK COST.
1 1 Do U DO NOT give the Treasure Coast Technical College authority to release student | HAVE READ AND UNDERSTAND THIS POLICY.  INITIAL:
information. ) i
DO NOT WRITE BELOW THIS LINE
Day Class Time Room No. Facility Course name: Beg. Date End Date

M T W

™ F S Course Number
Total # of class hours Registration Fee Tuition Fee Scholarship/Sponsor Cash/Check Receipt # Total Cost

Our Mission: The Treasure Coast Technical College provides lifelong learning opportunities and career educational programs in an atmosphere of encouragement and support
THE SCHOOL BOARD OF INDIAN RIVER COUNTY ASSURES EQUAL ACCESS INALL COURSES FOR ELIGIBLE STUDENTS. 001”§§3‘2A£§
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13. Integrated English Literacy and Civics Education (IELCE)

These questions only apply to grantees that indicated this program offering in their 2017-2018 grant

TES@ will consider:

whether the local areas in which the eligible providers are located have a demonstrated
need for additional English language acquisition programs and civics education
programs.

WIOA Section 231(e)(13)

application.

A. Describe how the local area has a demonstrated need for a program that integrates English Language

Acquisition (ELA) programs and Civics Education.

NOT APPLICABLE

Describe the program’s experience with and/or ability to provide instruction and services to English

language learners. Include information regarding:
a. Curriculum/material used to provide instruction to this population;
b. Career pathways available to this population.

NOT APPLICABLE

Describe how the program will implement each of the required ELA program components listed below

as defined in WIOA section 203:
a. Literacy
b. English Language Acquisition
c. Civics Education
d. Integrated education and training (optional)

NOT APPLICABLE

14. Family Literacy Services

The state will consider:

activities that are of sufficient intensity and quality, to make sustainable improvements
in the economic prospects for a family and that better enable parents or family members
to support their children’s learning needs, and that integrate all of the following
activities:

A. Parent or family adult education and literacy activities that lead to readiness for
postsecondary- education or training, career advancement, and economic self-
sufficiency.

B. Interactive literacy activities between parents or family members and their
children.

C. Training for parent or family members regarding how to be the primary teacher
for their children and full partners in the education of their children.
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D. An age-appropriate education to prepare children for success in school and life
experiences.

AEFLA Section 203(9)(A-D) |

These questions only apply to grantees that indicated this program offering in their 2017-2018 grant
application.

A. Describe how the local area has a demonstrated need for a program that integrates family literacy

educational services.
N/A

B. Describe the program’s experience with and/or ability to provide Family Literacy services. Include
information regarding:
a. Curriculum/material used to provide instruction to this population;
b. Types of activities that will be implemented in family literacy program; and
c. Partnerships, support services and accommodations.
N/A

15. Budget Narrative
For question A-E, grantee must provide a written response in each section.

A. Explain how the funds awarded will be spent to meet the objectives consistent with the requirements of
WIOA (as outlined in the eligible providers’ written narrative response to the thirteen (13)
considerations).

The funds awarded from this project will be primarily used to secure a qualified instructional
staff to provide adult general education opportunities. By providing access to Adult General
Education and ESOL classes the school is meeting WIOA guidelines by offering services to
those most in need. As a core program partner in the One-Stop delivery system, SDIRC aligns
its resources and programs of study to facilitate the development of career pathways for
jobseekers and co-enroliment as appropriate in activities that lead to post-secondary
credentials and self-sufficient employment. The funds will also supply appropriate professional
development for teachers based on the students served. In addition, it will help to offset the
costs of supplies and educational and career materials. This project and budget will also

continue to support collaboration between the LWFB, community agencies and the School

District of Indian River.
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B. Describe how funds will be used to supplement adult education services.
The funds will also supply appropriate professional development for teachers based on the
students served. This will supplement the program through quality instruction which in the end
benefits the student. In addition, it will help to offset the costs of supplies and educational and
career materials. This project and budget will also continue to support collaboration between
the LWFB, community agencies and the School District of Indian River.

C. Describe any fiscal cooperative arrangements the eligible provider has with other agencies, institutions,
core partners, or organization for the delivery of adult education and literacy activities.
There is currently no fiscal cooperation arrangement with other agencies, institutions, core

partners, or organization for the delivery of adult education and literacy services

D. Submit a signed Florida’s 15-D: Assurance and Acknowledgement Form, 2019-2020, Adult General
Education Grant. This form is located on the Division’s website:
http://www.fldoe.org/academics/career-adult-edu/funding-opportunities.
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15-D

FLORIDA DEPARTMENT OF
g‘% EDUCATION

fldoe.org

Y

Division of Career and Adult Education
Assurances and Acknowledgements, 2019-2020,
Adult General Education Grant

TAPS# 20B022

Applicants must thoroughly read the assurances and acknowledgements prior to
determining whether to submit an application. If an applicant is awarded funds, the
applicant will become a grantee and must agree to all terms and conditions herein.

The agency head must initial each item in the space provided. Failure to assure
compliance with each of the following requirements will result in the rejection of the

application.

SDIRC/Treasure Coast Technical College, hereby acknowledge and agrees to the statements

below.

A. Adult Education Instructional and Programmatic Assurances

Th%;rantee agrees:

Mﬂ_‘ 2.

ey s

To ensure that funds awarded under Title Il of WIOA, will only be used to support or
provided, services or activities for eligible individuals in accordance with section 203(4) of
WIOA, unless it is providing programs, services or activities related to family literacy
activities, as defined in section 203(9) of WIOA.

To establish a minimum leve! of aduit education instructional service for the county it
serves through the following provisions:

a) Provide access to instructional services and create an instructional calendar
which will ensure students a minimum of 10 hours of instruction per week per
program for at least 32 weeks of the year,;

b) Submit verification of the provision (above) in the form entitled, “Fiscal year 2018-
2019 Program Schedule by County and Site” as part of the application;

¢c) Provide periodic updates to the program schedule in b) when requested; and,

d) Enroll during the fiscal year a minimum of 20 students.

To meet the minimum enroliment target for 2019-20, originally established as part of the
2017-18 application proposal and to meet that level throughout the terms of the grant.
Grantee understands that failure to meet these targets will result in the return of grant
funds to the state agency and will be expected to submit enroliment information for use in
verifying whether or not the application targets have been met. The following levels are
required for full payment of the grant award:
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15-D

a) Foryear 1, Grantees must meet 85% of the enroliment target in grant proposal;
b) For year 2, Grantees must meet 90% of the enrollment target in grant proposal;

and,
¢) Foryear 3, Grantees must meet 100% of the enroliment target in grant proposai.

/d)"/( 9( 4, To use the Florida adult education curriculum frameworks located at
hitp://fildoe.org/academics/career-adult-edu/adult-edu/ in accordance with Rule 6A-
*  6.0571, F.A.C. to plan, deliver and assess instruction.
M 5. To ensure that all adult education teachers meet the minimum requirements set forth per
section 1012.39 (1)(b), Florida Statute (F.S.)

M 6. To comply with all adult education provisions found in sections 1004.02, 1004.92,
1004.93 and 1011.80 F.S, The statutory language may be accessed through this site:

hitp://www. leq.state. fl. us/Statutes

ﬂ)’}\)( 2§ 7. To comply with State Board of Education Rules 8A-6.014, 8A-6.0571, 6A-10.0381 F.A.C
and technical assistance papers titled, “Florida Adult Education Assessment Technical
Assistance Paper and Florida Adult High School Technical Assistance Paper” available at

http://fldoe. org/academics/career-adult-edu/adult-edu/technical-assistance-papers.stml.

SZ f ;z 8. To assure that costs associated with the GED®tests, test administration, proctoring,
travel, or any other activity relating to the actual GED® test process are not allowable, and
no expenditures may be charged to the Federal grant for such activities. The only
allowabie costs are those ingtructional costs associated with test preparation instruction
{e.g., instruction, materials for instruction).

M 9. To provide local professional development for staff and facuity and ensure participation in
state-provided professional development and meetings as appropriate and deemed

mandatory by the state.
B‘
The gantee agrees:
@7‘/ 1. To adhere to the prescribed data collection and reporting requirements from the FDOE
and as mandated by the Workforce Innovation and Opportunity Act (WIOA) and the

National Reporting System (NRS). Annually, the FDOE will publish data reporting
handbooks identifying all reporting requirements and formats.
a) Failure to report accurate and complete data during the required reporting
periods may result in the return of funds.
b) If a sub-recipient or partner is used for instructional services, it is the sole
responsibility of the Grantee to ensure the sub-recipient adheres to the
prescribed data collection and reporting requirements.

M 2. To ensure accurate and detailed reporting, as mandated by the Workforce Innovation and
Opportunity Act and the National Reporting System, by making every effort to collect
social security numbers without coercion or to use a Florida student identification number
associated with a social security number for all adult education participants (including
English Language Learners), as specified under s. 1008.396, F.S.

@V\) E is 3. To accept that failure to collect social security numbers can result in a negative impact on
any performance measure that requires follow-up into postsecondary education and
employment and that without a social security number additional data collection on exit
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15-D

outcomes may be required to be collected and submitted through a supplemental
process.

To agree to accept the State Performance Targets for measurable skills gains as
negotiated by the Division of Career and Adult Education (DCAE) for each program type
(ABE or ESL) with the United States Department of Education, Office of Career,
Technical and Adult Education (OCTAE) on an annual basis.

To accept that performance on Florida’s Adult Education State Performance Targets is
based on each recipient’s accurate data submission of student enroliment and
completion data as reported to the state to be included in the WIOA Annual Performance
Report and in the National Reporting System (NRS) Table 4, submitted annually to
OCTAE by the FDOE. This includes enrollment and completion data for each eligible
sub-recipient regardless of whether the data was submitted to the FDOE by the Grantee
or directly by the sub-recipient.

To accept that each eligible recipient will be expected to meet the state performance
target for Exit-based Performance Indicators beginning in year 3 (2019-20). The DCAE
negotiates State Performance Targets for each indicator with the OCTAE on an annual
basis.

To accept that performance on Florida’'s Adult Education State Performance Target is
based on each recipient’'s accurate data submission of student enrollment and
completion data as reported to the state, also to be included in the WIOA Annual
Performance Report and in the National Reporting System (NRS) Table 5, which is
submitted annually to OCTAE by the FDOE. This includes enrollment and completion
data for each eligible sub-recipient regardless of whether the data was submitted to the
FDOE by the Grantee or directly by the sub-recipient.

To agree to meet at least 90% of Florida’s Adult Education State Performance Target(s)
and to submit an Adult Education Program improvement Plan (AEPIP) if the DCAE
determines that an eligible recipient failed to meet at least 100% of performance targets.

To accept the requirements to implement additional program improvement measures
and/or activities if any of the following conditions occur:

a) Grantee is not meeting 90% of the required performance targets.

b) Grantee is not meeting the state goal for post-test rate of eligible participants.
The state goal for post-test rate is adopted annually in the Adult Education
Assessment Technical Assistance.

c) The DCAE determines that an eligible recipient is not properly implementing an
AEPIP or is not making substantial progress meeting measurable skills gains for
the purposes of the Act. NOTE: DCAE staff will work with the Grantee to
implement improvement strategies and activities consistent with the requirements

of the Act

C. Collaboration and Coordination of Services of Participants in WIOA Core Partner Programs

The Grantee agrees:

To coordinate programs, activities, and service with other WIOA partners to ensure non-
duplication of service(s).

To align program activities to the Local Workforce Development Board (LWDB) Plan for
WIOA providers, collaborate to provide supportive services, and partner to promote
concurrent enroliment with Title | programs.
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To enter in an umbrella memorandum of understanding or a separate memorandum of
understanding relating the operation of the one-stop delivery system in the local area with
the Local Workforce Development Board in accordance with 34 CRF 361.505.

To ensure that a local one-stop infrastructure cost agreement has been executed in
accordance with 34 CFR 361.720.

D. Grants and Fiscal Management and other Federal and State Administrative Provisions

The Grantee agrees:

@QLLV 1.
ek .

MOk -

To accept that funds will be made available for a three-year period (July 1, 2017 to June
30, 2020) grant period, subject to funding appropriation for subsequent years and must
be renewed through a formal continuation application process each fiscal year the
Grantee agrees to provide instructional services.

To accept overall responsibility for ensuring that the grant funds are managed in
accordance with the AEFLA, GEPA, OMB Circulars, UGG, EDGAR, and any other
relevant statutes, regulations for guidance. Furthermore, the applicant accepts the
responsibility to use fiscal control and accounting procedures that will ensure the proper
disbursement of, and accounting for, federal funds. Applicable federal regulations
include:
a) Education Department General Administrative Regulations (EDGAR)
http://www?2.ed.gov/policy/fund/reg/edgarRea/edaar.htmi
b) 2 CFR 200 in the Uniform Administrative Requirements, Cost Principles and
Audit Requirements for Federal Awards.

To retain records for financial transactions and supporting documentation for auditing
purposes. If records are requested by the FDOE or the State of Florida Division of
Financial Services, all records must be provided. Records should be maintained for five
years from the last day of the program or longer if there is an ongoing investigation or
audit.

To accept the requirement that the FDOE will evaluate the effectiveness of project
activities based on established and approved performance goals. Department staff
monitors recipients’ compliance with program and fiscal requirements according to
applicable federal and state laws and regulations specified by:

e 2 C.F.R. 200 of the OMB Uniform Guidance
https://www.federalregister.qov/articles/2013/12/26/2013-30465/uniform-
administrative-requirements-cost-principles-and-audit-requirements-for-federal-
awards

e Florida Department of Financial Services Reference Guide for State
Expenditures (http://www.myfloridacfo.com/aadir/reference guide/) and
guidelines published in the Florida Department of Education’s Green Book
available at: http://www.fldoe.ora/finance/contracts-grants-procurement/arants-
management/project-application-amendment-procedur.stml.

o The DCAE, Quality Assurance Policies, Procedures and Protocols Manual is
available at: http://www.fldoe.ora/academics/career-adult-edu/compliance/.

To ensure that funds received through this grant will be used to supplement WIOA
eligible adult education programs operating with local funds and will in no case be used
to supplant local and state funding for such programs. For a list of eligible programs, see
attachment titled “WIOA Eligible Adult General Education Programs.” This document is
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located in the attachment section of the Request for Application (RFA).

(A)‘J f 4‘ h 6. To maintain Personnel Activity Reports (also referred to as Time and Effort Reports) for
all federal and state funded employees and ensure that these reports are signed by the

employee and the supervisor.

ﬁ)\/ § k s To accept that FDOE contract managers will periodically review the progress made on
the activities and deliverables listed. If the Grantee fails to meet and comply with the

activities/deliverables established in the contract or to make appropriate progress on the
activities and/or towards the deliverables and they are not resolved within two weeks of
notification, the contract manager may approve a reduced payment or request the

Grantee redo the work or terminate the contract.

p}d Qy 8. To submit a completed DOE 499 form, Final Project Disbursement Report, and the
Projected Equipment Purchases Form to the FLDOE, Comptroller's Office, by August 20,
2020. '

/d.)‘/g ﬁk 9. To accept that equipment purchased under this program must follow the OMB Uniform
Guidance found at https://www.federaireqister.gov/articles/2013/12/26/2013-
30465/uniform-administrative-requirements-cost-principles-and-audit-reguirements-for-
federal-awards.

}b’\' Q/x 10. To ensure equitable access to, and participation of students, teachers, and other program
beneficiaries with special needs. For details, refer to:
http://www.ed.gov/fund/grant/apply/appforms/gepa427.pdf

MY 11. To accept that if Grantee, in FDOE's sole determination, fails or refuses for any reason to
perform any of its obligation under this contract or violates the grant policies, procedures
or assurances, FDOE may impose such sanctions as it may deem appropriate. Sanctions
may include, but are not limited to, placing the Grantee on a Corrective Action Plan
(CAP), canceliation or termination of the contract, repayment of funds to the Agency,
reduction in current year funds, reduction in future funds, withholding of payments in
whole or in part, and the seeking of other remedies as may be provided by this contract
law. Any cancellation, termination, or suspension of this contract, if imposed, shall
become effective at the close of business on the day of Grantee receipt of written notice
thereof from FDOE.

/6)‘&% 12. To accept that in expending funds made available under Title Il of WIOA, the grantee wil
comply with section 8301 through 8303 of the Buy American Act (41 U.S.C. 8301-8303).

E. Data Privacy and Securit

The Grantee agrees:
Q}E&B' 1. To comply with the Family Educational Rights and Privacy Act (FERPA) (20 U.S.C.
12329), a federal privacy law administered by the U.S. Department of Education. FERPA

and its implementing regulations (34 Code of Federal Regulations [CFR] part 99) protect
the privacy of students’ education records and afford parents and eligible students certain
rights to inspect and review education records, to seek to amend these records, and to
consent to the disclosure of personal identifiable information (PIl) from education records.
Unless expressly indicated in 20 U.S.C. 1232g, FERPA prohibits the disclosure of PII
from education records without written consent. For the full text of 20 U.S.C. 1232g, see
the Office of the Law Revision Counsel’'s United States Code Web page at
hitp://uscode.house.gov/view.xhtml?req=(title:20%20section: 1232g%20edition: prelim).
The USDOE provided information on FERPA on this site:
hitps://ed.gov/policy/gen/guid/fpco/ferpa/index.html.
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ﬁw E =y 2. To ensure access to individual records will be stringently controlled through technical
security conventions and passwords, complimentary to those established by Northwest
Regional Data Center. Appropriate computer passwords and Login ID’s shall be assigned
to users in order to establish each user's data access authority only to the records or data
elements required to complete federal- or state-mandated activities.

ﬁ)\/ Q/Y 3. To comply with records retention schedules established by the Florida Department of
State, Division of Library and Information Services, Records management program,
consistent with the requirements of Section 257.36, Florida Statutes.

A')VK k 4. To inform individuals applying for or receiving services, in writing, that their personal and
confidential information:

a) will be shared only among the WIOA core program partner staff and
subcontractors;

b) will be used only for the purpose of conducting an employment data match and
that further disclosure of personal confidential information or records is
prohibited; and

c) will not be shared among WIOA core partners if the individual declines to share
personal confidential information or records and that declining to share will not
impact eligibility for services.

| certify that | have reviewed, understand, and agree to comply with the above
assurances.

5‘/15{% N N]OX{@U Ed .D. ‘}jﬂwx, J«L,«% ofs

Print Name of Agency Head Signature of Agency HEad
(s o /- oy
Chrish Shields Chuse Hicli~
Print Name of Program Contact Signature of Program Contact
yu
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16. Support for the Strategic Plan

Describe how the project will incorporate one or more of the Strategic Goals included in the Florida’s Next

Generation PreK-20 Education Strategic Plan.
URL: http://www.fldoe.org/policy/state-board-of-edu/strategic-plan.stml

Supporting the Florida’s State of Education Strategic Plan, Treasure Coast Technical College
goal is to support student achievement through utilizing FLDOE curriculum frameworks,
providing direct instruction and developing strategies to meet student needs that result in the
highest student achievement, Goal 1 of the Strategic Plan. The school will increase college
readiness and success for ABE/GED students so they will have the knowledge, skills, and
academic preparation needed to enroll and succeed in introductory college credit-bearing
courses without the need for remediation. The school will also provide maximum access to
instruction through day and evening classes along with the opportunity to access workforce

education opportunities, Goal 2 & 3 of the Strategic Plan.
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17. General Education Provisions Act (GEPA) — For Federal Programs

Grantees must provide a concise description of the process to ensure equitable access to, and participation of
students, teachers, and other program beneficiaries with special needs. For details, refer to:
http://www.ed.gov/fund/grant/apply/appforms/gepa427.pdf.

The School District of Indian River County will utilize all possible and appropriate strategies to ensure
equitable access to and participation in all federally assisted programs. Board Rule 2260D, General
Administration, assures that there shall be no discrimination against any students, teachers, parents
or community members because of gender, race, national origin, color, disability, or age; except when
it is necessary to meet bona fide program requirements. The School District of Indian River County
shall take all necessary actions to comply with the letter and spirit of state and federal laws providing
for equitable participation. Strategies shall include:
o Utilize staff to facilitate access to and participation in adult literacy programs such as providing
potential participants with handouts which are written in their native language.
e Encourage students, teachers, and community members to become active participants.
¢ Designate administrative personnel to provide information to students, teachers, and
community members in regard to equal access to programs; for instance, offer adult literacy in
communities where there is a need for services.
e Eligible students who meet program selection criteria will be able to participate i.e. 16 years or
older and withdrawn from school.
e Adherence to the grievance process for prompt process of discrimination charges.
¢ Utilized internal reporting and modification procedures to evaluate the effectiveness of the plan
such as monitoring the students’ data base to ensure that equitable participation is achieved.
It is anticipated that due to the above strategies, the School District will increase equitable access to

and participation in all its adult general education programs.
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WORKFORCE DEVELOPMENT BOARD OF THE TREASURE COAST d/b/a CAREERSOURCE
RESEARCH COAST

AND TREASURE COAST TECHNICAL COLLEGE
MEMORANDUM OF UNDERSTANDING

R PURPOSE: This Memorandum of Understanding (MOU) establishes a partnership between Treasure Coast
Technical College and the Workforce Development Board of the Treasure Coast d/b/a CareerSource Research
Coast.

. PARTIES TO THIS MEMORANDUM OF UNDERSTANDING: Parties to this Memorandum of Understanding
(MOU) are:

A. Workforce Development Board of the Treasure Coast d/b/a CareerSource Research Coast, herein called
CSRC, is a private, non-profit organization charged with developing and overseeing a workforce
development strategy that is responsive to the needs and concerns of Research Coast employers and job-
seekers. CSRC partners with employers, economic developers, educators and other community based
organizations to enhance economic vitality in the local workforce area (LWDA 20). CSRC is the designated
grant recipient and administrative entity for federal and state workforce development programs and
oversees the One-Stop Career Centers, serving Indian River, Martin and St. Lucie Counties. CSRC
oversees the day to day operations of the One-Stop Career Centers. The One-Stop Career Centers are a
seamless system of employment, training and support services for employer customers and job-seeking
clients. The One-Stop Career Centers are a collaboration of partners with a common goal of enhancing
economic vitality in the local workforce area (LWDA 20). CSRC is located at 584 NW University Blvd., Suite
100, Port St. Lucie, Florida 34986.

B. Treasure Coast Technical College, Adult Education program serves residents in Indian River County. The
program provides an opportunity to learn English, improve literacy skills, and earn a high school equivalency
diploma. This comprehensive program provides students with the needed support to advance them into
college or career technical level classes. The Treasure Coast Technical College is located at 4680 28t
Court, Vero Beach, FL 32962.

1. GOALS: Jointly, the parties to the MOU agree to work together to:

A. Eliminate the unwarranted duplication of services, reduce administrative costs, and enhance the
participation and performance of clients served through the system via information, education and service.

B. Establish guidelines for creating and maintaining a cooperative working relationship that facilitates joint
planning and evaluation of services, and to develop more efficient management of limited financial and
human resources.

C. Develop career pathways and opportunities for residents of Indian River County that promote employment
and training activities.

V. GENERAL PROVISIONS: Parties to this MOU agree jointly to coordinate and perform the activities and services
described herein within the scope of legislative requirements governing the parties’ respective programs, services,
and agencies. All parties agree to:

A. Beresponsible for providing those services in which they specialize or for which they receive funding to the
extent determined by the program’s authorizing statute.

B. Cross refer individuals as necessary to meet the needs of individuals.

C. Verify and share information necessary to document outcomes in the State’s information systems, Employ
Florida (EF).

D. Share resources to provide a continuum of services appropriate for the customers’ needs.

E. Comply with all policies and procedures regarding customer confidentiality, data security and referrals
between partners.

F. Participate in and provide training and cross-training, as deemed appropriate, to ensure that staff are
familiar with all programs offered by each agency in order to integrate services, reduce duplication, and
improve overall service delivery.

G. Actively participate in joint job placement activities.

H. Provide appropriate marketing materials to each other to facilitate cross referrals.

I

Assume liability for its actions and the actions of its agents and hold harmless, defend and indemnify all
other parties to this MOU from any and all claims for damages, including costs and attorneys’ fees resulting,
in whole or part, from the Partner or its agents’ activities under this MOU.

CareerSource Research Coast is an equal opportunity employer/program. Auxiliary aids and services are available upon request.
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WORKFORCE DEVELOPMENT BOARD OF THE TREASURE COAST d/b/a CAREERSOURCE
. RESEARCH COAST

AND TREASURE COAST TECHNICAL COLLEGE

VI.

Vil

VI,

MEMORANDUM OF UNDERSTANDING

ASSURANCES:

A The parties to this MOU shall not exclude from participation, discriminate against, or deny employment
services or benefits to any person; including trainees, in the administration of or in connection with any
program administered by the Partners on the grounds of race color, sex, religion, mental or physical
disability, age, political affiliation, belief, national origin, marital status, application for Workers’
Compensation benefits, juvenile justice record, sexual orientation or perceived sexual orientation, or
association with any person with, or perceived to have, one or more of the above named characteristics.
Each customer served by the parties to this agreement shall have recourse through the appropriate
complaint procedure.

B. The parties to this MOU will assure that it will follow its affirmative action plan to assure nondiscrimination,
written personnel policies, and grievance procedures for complaints and grievances from applicants,
subcontractors, employers, employees and other interested persons, all in accordance with applicable
statues and regulations.

C. No funds utilized in conducting activities under this agreement shall be used to promote religious or anti-
religious activities; or used for lobbying activities, or political activities.
D. Each party to this agreement assures that it is an equal opportunity employer and is aware of and shall

comply with Equal Employment Opportunity Commission practices as mandated by state and federal
statutes and regulations.

E. Each party to this agreement assures that it will follow a Drug-Free Workplace policy that is in compliance
with the Drug-Free Workplace Act of 1988 and the Clean Air Act. ,
F. Each party to this agreement ensures that the needs of individuals, to include those with barriers to

employment and those with disabilities, are addressed by providing access to services, including access to
technology and materials that are available through the one-stop delivery system.

METHODS OF REFERRAL: Parties to this MOU will work together to develop referral procedures that assure
quality and convenient services for qualified clients.

COST SHARING/RESOURCE SHARING:

A. CareerSource Research Coast will provide: (as related to career and job search activities)
1) Infrastructure such as rental of the One-Stop Career Center facility and all related utility and maintenance
fees;
2) Resource room equipment to include computers, software/materials for career research and
assessment and job matching;
3) Related assistive technology and equipment for individuals with disabilities; and
4) Technology to facilitate access to the One-Stop Career Center website to include technology used for
planning and outreach activities.
B. Treasure Coast Technical College will provide:
1) Infrastructure such as classrooms and facilities to include all related utility and maintenance fees;
2) Equipment and materials to include computers and software for face-to-face or online classrooms and
tutoring needs; and
3) Related assistive technology and equipment for individuals with disabilities.
C. CareerSource Research Coast and the Technical Center for Career and Adult Education agree to satisfy the
requirements of 34 CFR 361.505 and 34 CFR 361.720. Infrastructure Funding Agreements, where applicable,
may be a mandatory component of this MOU and must be in place no later than January 1, 2018.

TERM OF MEMORANDUM OF UNDERSTANDING: This MOU commences on the day it is signed by all parties
and expires June 30, 2020 unless terminated earlier upon thirty (30) days written notice to all parties via certified
U. S. Mail. This MOU must be reviewed and renewed not less than once every three (3) years.

CareerSource Research Coast 15 an equal opportunity employer/program. Auviliary aids and services are available upon request
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WORKFORCE DEVELOPMENT BOARD OF THE TREASURE COAST d/b/a CAREERSOURCE
RESEARCH COAST

AND TREASURE COAST TECHNICAL COLLEGE
MEMORANDUM OF UNDERSTANDING

AMENDMENTS AND MODIFICATIONS: This MOU may be amended or modified with review and consent of all
parties. Amendments and modifications must be issued in writing to all parties and sent certified U. S. Mail. All
parties must be given a minimum of 30 days to comment prior to the inclusion of any amendment or maodification.
Oral amendments or modifications shall have no effect. If any provision of this MOU is held invalid, the remainder
of the Memorandum shall not be affected.

DISPUTE RESOUNTION: Partners in the one-stop delivery system will function by consensus. When consensus
cannot be reached and the service delivery is impaired, the parties to the dispute will adhere to an agreed upon
dispute resolution procedure.

SIGNATURES: Parties to this MOU agree to all terms and conditions contained herein by their signatures below.

CareerSource Research Coast and Treasure Coast Technical College hereby acknowledge their understanding and
acceptance of their respective responsibilities related to this MOU.

Z@?/@/ﬂ 6/15/18

Brian K. Bauer, President/CEO Date
Workforce Development Board of the Treasure Coast d/b/a
CareerSource Research Coast

/V(M/] Mc/ 6/23 /g

Dr. Mark Rendell, Su tendent Date
School District of Indiad’ River County

CareerSource Research Coast 1s an equal opportunity employer/ program. Auxiliary aids and services are available upon request.
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Project Performance Accountability Form

The Division of Career and Adult Education has already populated this form with the required information.

e Submit this form with the application as printed.

¢ See Checklist (last page of this RFA) for proper placement of this form in the application package.

Project Performance and Accountability

Tasks
- e e matlv) (see Project Design |  Deliverables Due Date
J g — Narrative)

Measureable Skill Gains (MSG)

Student Performances:
Educational Functioning Levels (EFL)

Demonstrate improvements in literacy skill levels in
any of the following: reading, writing and speaking in
the English language, numeracy, problem-solving,
English language acquisition, and other literacy skills.

NRS reporting requires that the learner completes or
advances one or more educational functioning level(s)
or earns a standard diploma or high school
equivalency.

Gains must be validated through the use of a NRS
and State of Florida approved assessment
instrument (see Program Background Information
in the Attachments section) and in educational
program areas which are reportable to the NRS
and the state reporting systems.

Standardized Tests

| Standardized Test
Results

See appropriate
data handbook
for required
reporting dates.

Exit Based Performance Outcomes

Note: States are required to collect and report this data.
However OCTAE has not established state performance targets

for measures associated with these outcomes.

High School Equivalency/GED
Students’ receipt of a secondary school diploma or
it's recognized equivalent.

GED® Data

GED® Test Results

Transition to Postsecondary

Placement Data

Student Database

Transition to Workforce

Placement Data

Student Database

See appropriate
data handbook
for required
reporting dates.
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School District of Indian River County

6500 57t Street e Vero Beach, Florida, 32967 e Telephone: 772-564-3000 » Fax: 772-564-3054
Susan Moxley, Ed.D. - Superintendent

June 19, 2019

Florida Department of Education
Office of Grants Management
Turlington Building, Room 332
325 West Gaines Street
Tallahassee, FL 32399-0400

Ladies and Gentlemen:

The School District of Indian River County, Treasure Coast Technical College, is requesting that
the program income that is generated by the block tuition for adult general education be applied
to the Adult Education and Family Literacy Act of 1998 grant. By adding program income to the
funds committed by the grant, the total amount of the grant would increase.

The program income deposited into the federal grant account will be used solely and specifically
for adult education allowable costs and under the terms and conditions of the grant. An
applicable program income will be reported to the DOE 499 by the District’s financial
department.

Please contact Christi Shields, 772-564-5006, or Christi.shields@indianriverschools.org should
you need more information.

Sincerely,

Dr. Susan Moxley
Superintendent

“Educate and inspire every student to be successful”

Dr. Mara Schiff e JacquelineRosario e LauraZorc e Teril.Barenborg e Tiffany M. Justice
District 1 District 2 District 3 District 4 District 5

“Serving ALL students with excellence”
Equal Opportunity Educator and Employer
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Self-Evaluation Form
Adult Education and Family Literacy Projects

Projects recommended for FY 2019-2020 continuation funding must show successful performance accomplishments during the 2018-2019
project year. Any shortfalls or negative answer(s) must be explained below.

See Checklist (last page of this RFA document) for proper placement of this form in the application package.

Agency name: School District Indian River County/Treasure Coast Technical College County: Indian River

Project # for 2018-2019: 310-1919B-9CGO01 Form prepared by (name and title): Christi Shields. Principal

Agency project coordinator (name and title): Christi Shields. Principal E-mail: christi.shields@indianriverschools.org

Agency staff designated to submit the NRS Reports through the online database:

(Name and title): Greg MacDonald. Director IT E-mail: gregory.macdoanld(@jindiariverschools.org
Mailing address: _650057™ Street Vero Beach, FL Zip: 32967
Phone number: 772-564-3103 Fax number:

Cells will expand when text is typed.

o 7 If NO, recipient must adequately

explain any changes.
ML ALY Use 12-point font and single spacing.

Evaluation of FY 2018-2019 Project

Data Collection and Reporting:

The agency project coordinator understands requirements of the v
National Reporting System (NRS) on-line reporting via the Internet.
The agency project coordinator has attended or identified a date to v

attend training for National Reporting System (NRS) provided by the
FL Dept. of Education, Division Career and Adult Education.

The agency project coordinator understands the data reporting v
requirement for the NRS.
Performance Target (NRS Enrollment)
The agency enrolled a minimum of 20 students in the program. \ v | | B
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v 7 If NO, recipient must adequately
Evaluation of FY 2018-2019 Project explain any changes.
YES NO ; 5 )
Use 12-point font and single spacing.

The agency meet or exceeded the Year Two 90% enrollment target? | v/
If no, agency must provide improvement strategies/activities
proposed for the 2019-2020 year. B
Workforce Development Board Memorandum of Understanding (MOU) and Local One Stop Infrastructure Cost (IC) Agreements

Are all applicable collaboration agreements still in place (financial
and non-financial)?

v

Are any changes or modifications to the 2018-2019 approved MOU v
and/or IC Agreements proposed for 2019-2020? If yes, agency must

provide a copy of the updated MOU with this application.

Are there any changes or modification to the 2018-19 approved Local v

One Stop Infrastructure Cost Agreement? If yes, agency provide a
copy of the updated agreement with this application.

Statutory Considerations

Are the following Statutory Considerations still in place according to

the original competitive application and any approved amendments?

1. Regional Needs Assessment v
2. Serving Individuals with Disabilities v
3. Past Effectiveness v
4. Alignment with One-Stop Partners and Coordination with v
other Agencies
5. Intensity, Duration and Flexible Scheduling v
6. Evidence-Based Instruction Practices and Reading Instruction | v/
7. Effective Use of Technology and Distance Learning v
8. Facilitate Learning in Context v
9. Qualified Instructor and Staff v
10. Partnerships v
11. Support Services v
12. High Quality Information and Data Collection Systems gl
13. Integrated English Literacy and Civics Education v
14. Family Literacy Services (if applicable) N/A
53
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Address the following: Cells will expand when text is typed.

What was the total amount of your agency’s AGE 2018-2019 award for this project? $ 151,203
How much has been spent to date (at the time completing this form)? $ )
What is the total amount that will be spent/encumbered by June 30, 2019? $151,203

If 100% of the total allocation will not be spent and/or encumbered by June 30, 2019, explain why:

Any performance shortfalls must be explained by including corrective measures Enplemented to prevent future shortfalls.
Please respond here and use as much room as necessary to adequately address:

Do you need technical assistance? Yes No v

If yes, to facilitate service, please state your need(s) and your program manager will contact you.
Please respond here:
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Career Services and Training Services Reporting Form

Program administrators will need to provide the following information by June 30, 2019 for the 2018-2019 project vear.

Agency name: SDIRC/Treasure Coast Technical College County: Indian River

Project # for 2018-2019: _310-1919B-9CG0O1 Form prepared by (name and title): Christi Shields, Principal

Agency project coordinator (name and title): Christi Shields, Principal __ Email: Christi.shields@indianriverschools.org
Mailing address: 6500 57" Street Vero Beach. FL Zip_32967
Phone number: 772-564-5006 Fax number: 772-564-4995

NRS Summary Information: Provide the amount of funds expended for Career Services and Training Services.
NRS Summary Information

Service Funds Expended
Career Services 0

Training Services 0

Definitions and Criteria
Career Services
> Reporting Career Services

e Funds Expended (Career Services): Funds expended divided by count of participants served during the period of the report who received Career
Services only

» Career Services may include:
e Outreach, intake and orientation information

o Initial assessment of skill levels including literacy, numeracy and English language proficiency, as well as aptitudes, abilities and
supportive service needs

e Referrals to and coordination of activities with other programs and services
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Provision of performance information and program cost information on eligible providers of education, training and workforce services by
program and type of provider

Provision of information on availability of supportive services or assistance and appropriate referrals (including child care; child support;
medical or child health assistance available through the State’s Medicaid program and CHIP; SNAP benefits; EITC; assistance under
TANTF and other supportive services and transportation)

Training Services
» Reporting Training Services

Funds Expended (Training Services): Funds expended divided by count of participants served during the period of the report who received Training
Services only

» Training Services may include:

Occupational skills training, including training for nontraditional employment

On-the-job training

Incumbent worker training

Programs that combine workplace training with related instruction, which may include cooperative education programs

Training programs operated by the private sector

Skill upgrading and retraining

Entrepreneurial training

Job readiness training provided in combination with the training services

Adult education and literacy activities, including activities of English Language acquisition and integrated education and training
programs, provided concurrently or in combination with other training services

Customized training conducted with a commitment by an employer or group of employers to employ an individual upon successful
completion of the training

Under the Workforce Innovation and Opportunity Act (WIOA), adult education programs must collect data on program participants. WIOA
section 116(d)(2) specifies the data elements and outcomes to be included in the Statewide Annual Performance report for WIOA core
programs. One of those elements is: “the average cost per participant of those participants who received career and training services,
respectively, during the most recent program year and the three preceding program years” (sec. 116(d)(2)(F) of WIOA). WIOA provides
specific definitions for career services, sec. 134(c)(2), training services, sec. 134(c)(3) and administrative costs, sec. 3(1).
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Adult Education and Family Literacy
Adult General Education
Fiscal Year 2019-2020

APPLICATION REVIEW CRITERIA AND CHECKLIST
Include this form in the application package and place all items requested in the order indicated below.
Include only the items requested.
Place page numbers at the bottom on every page consecutively, beginning with the DOE 100A as Page 1
of the application package. Page numbers written by hand are permissible if electronic numbering is a
problem.
Place a binder clip in the upper left corner of the complete application package (no spiral bindings,
notebooks or cover pages).

DOE STAFF
APPLICANT check appropriate box

PLACEMENT below

ORDER

Indicate
Page
Numbers
Below

DOE 100A, Project Application — with 1
original signature
2 DOE 1018, Budget Narrative Form 2-5
Projected Equipment Purchases Form N/A
3 or other equipment documentation - if
applicable
Narrative Components
1. Regional Needs Assessment 6-7
¢ 1-E. Enroliment and Performance 8
Attestation Form, 2019-20, Adult
General Education Grant
2. Serving Individuals with Disabilities 9
3. Past Effectiveness 10-11
4. Alignment with One-Stop Partners and 11
Coordination with other Agencies
5. Intensity, Duration and Flexible 12-16
Scheduling
e 5-A. Program Offerings Form, 2019- | 13
4 2020, Aduit General Education Grant
¢ 5-B. Program Schedule by County 14
and Site Form, 2019-2020 Adult
General Education Grant
6. Evidence-Based Instructional Practices 16-19
and Reading Instruction
7. Effective Use of Technology and Distance | 20
Learning
8. Facilitate Learning in Context 21-22
e Florida’s Adult Education Career 23-25
Pathway Program of Study form
9. Qualified instructors and Staff 26-27

¢ 9-D Personnel Form, 2019-2020 28

Complete Incomplete
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PLACEMENT
ORDER

10. Partnerships

APPLICANT

Indicate
Page
Numbers
Below

DOE STAFF
check appropriate box
below

Incomplete

Complete

Form (must be last page)

11. Support Services 30-31
12. High Quality Information and Data 32-34
Collection Systems
e 12-E Student Data Summary 35
13. Integrated English Literacy and Civics 36 N/A
Education (if applicable)
14. Family Literacy Services (if applicable) 37 N/A
15. Budget Narrative 37-38
e 15-D Assurance and 39-44
Acknowledgement Form, 2019-2020
Adult General Education Grant
16. Support for Strategic Plan 45
17. General Education Provisions Act 46
(GEPA) — one page
Attachments
MOU with LWDB, Local One-Stop 47-48
5 Infrastructure Cost and/or Contractual
Service Agreements — if applicable
6 Project Performance and Accountability 50
Form
7 Program Income - if applicable 51
o Risk Analysis (DOE 610 or DOE 620) - if N/A
applicable
9 Self-Evaluation Form 52-54
10 Career Service and Training Service 55-56
Reporting Form
1 Application Review Criteria and Checklist 57-58

I\RFA - RFA's\19-20\Adultt AGE\Age 19-20 rfa.doc 4/11/2019
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2019/2020

l:l/j:'ldbc;rr Vendor Name Purchasg Order/Spend Category or PiggybaElldé:r:!:nocztroarc;id Exempt
Authority Requested
V090359 1ST FIRE AND SECURITY INC $250,000.00 Fire Alarms - inspections, testing, repairs Palm Beach Co. Schools Bid 18C-47V. Exp. 06.08.2021
V081198 ADVANCED PLACEMENT PROGRAM $160,000.00 Instructional Materials 6A-1.012(15) Exempt
V101900 AMERIGAS $450,000.00 LP Fuel Seminole Co. Schools Bid 141-500--68B-RC. Exp. 02.29.2020
1. Sourcewell Contract #100614 exp. 11.18.19
V085007 CDW GOVERNMENT LLC $900,000.00 Technology Equipment and Software 2. Volusia Co Schools Bid CPT-750N exp. 08.22.19
3. FL DMS 43211500-WSCA-15-ACS Exp. 03.31.2020.
V088974 EE&G ENVIRONMENTAL SERVICES $150,000.00 Environmental Services Brevard Co. Schools RFP 19-201-P-JE. Exp. 12.12.2021
V101504 FAMOSO INC dba MANPOWER $250,000.00 Substitute Custodians St. Lucie Co. RFP 17-039. Exp. 04.30.2021
V089969 FIRST FINANCIAL ADMINISTRATORS $115,200.00 Employee Benefits 6A-1.012(15) Exempt
V023900 FLORIDA SCHOOL BOOK DEPOSITORY $1,719,141.00 Instructional Materials and Supplies 6A-1.012(15) Exempt
V085152 FLOWERS BAKERY $400,000.00 Bread and Bread Products Palm Beach Co Schools Bid 19C-49W Exp. 07.25.2020
V026840 GLOVER OIL $150,000.00 Diesel and Unleaded fuel Port St. Lucie ebid #20180128. Exp. 06.25.2023
V086509 GRAINGER $125,000.00 MRO Parts FL St. Cont. #31160000-18-ACS. Exp. 09.30.2020.
V086879 INTERNATIONAL BACCALAUREATE $100,000.00 Instructional Materials and Supplies 6A-1.012(15) Exempt
V040546 M&B PRODUCTS $300,000.00 Juice Palm Beach Co. Schools ITB #15C-34D. Exp. 06.15.2020.
V082781 MARTIN FENCE $300,000.00 Fencing City of West Palm Beach 13-14-141 Exp. 04.13.2020
V090306 PRESIDIO NETWORKED SOLUTIONS $500,000.00 Technology Equipment and Software FL St. Contr #43220000-WSCA-14-ACS. Exp. 05.31.2020
V099275 ROBERT ERNESTON PRODUCE $500,000.00 Produce St. Lucie Co. Schools ITB 19-16. Exp. 04.10.22
V057921 SCERMP PC $3,731,916.00 Insurance Services 6A-1.012(15) Exempt
V080064 TRANE $1,500,000.00 HVAC Omnia Partners Contract 15-JLP-023. Exp. 09.30.2020.
V090538 US FOODS INC (P.O.W.E.R.B.U.Y.) $2,500,000.00 Food & Non-Food Cafeteria Items Ocseola Co. Schools Bid C-14-0508-LH. Exp. 06.30.2024

Total approved authority

$14,101,257.00
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PROPOSED MILLAGE LEVIES SUBJECT TO 10-MILL CAP:

BUDGET SUMMARY
THE PROPOSED OPERATING BUDGET EXPENDITURES OF THE SCHOOL DISTRICT OF INDIAN RIVER
COUNTY ARE 1% LESS THAN LAST YEAR'S TOTAL OPERATING EXPENDITURES

FISCAL YEAR 2019-2020

Required Local Effort 3.821 Basic Discretionary Operating 0.7480  Debt Service 0.000
Basic Discretionary Capital Outlay 1.500 Discretionary Critical Needs (Operating) 0.0000
Additional Discretionary Capital Outlay 0.000 Additional Discretionaty (Statutory, Voted) 0.5000  Total Millage 6.569
GENERAL DEBT CAPITAL SPECIAL INTERNAL ENTERPRISE TOTAL ALL
ESTIMATED REVENUES: FUND SERVICE PROJECTS REVENUE SERVICE FUND FUNDS
Federal Sources $ 837,014 $ 1,535,220 $ - $ 20,917,866 $ 137,100 $ - $ 23,427,200
State Sources 47,967,768 552,850 1,333,952 98,306 - - $ 49,952,876
Local Sources 101,410,740 123,000 28,661,806 1,539,033 24,566,575 1,052,237 $ 157,353,391
TOTAL REVENUES 150,215,522 2,211,070 29,995,758 22,555,205 24,703,675 1,052,237 $ 230,733,467
Transfers In 4,934,283 12,257,002 - - - - $ 17,191,285
Nontevenue Sources 50,000 - - - - - $ 50,000
Fund Balances - July 1, 2019 16,513,617 11,421,880 14,025,913 1,752,040 5,504,032 954,569 $ 50,172,051
TOTAL REVENUES AND BALLANCES $ 171,713,422 $ 25,889,952 $ 44,021,671 $ 24,307,246 $ 30,207,707 $ 2,006,806 $ 298,146,804
EXPENDITURES
Instruction $ 104,208,920 $ - $ - $ 6,582,565 $ - $ - $ 110,791,485
Pupil Personnel Services 4,192,726 - - 1,326,038 - - $ 5,518,764
Instructional Media Services 1,972,349 - - 5,262 - - $ 1,977,611
Instructional & Curriculum Development 4,589,735 - - 1,445,590 - - $ 6,035,325
Instructional Staff Training 1,461,492 - - 1,327,955 - - $ 2,789,447
Instructional Technology 4,131,548 - - - - - $ 4,131,548
Board of Education 1,077,051 - - - - - $ 1,077,051
General Administration 868,456 - - 461,099 - - $ 1,329,555
School Administration 9,089,140 - - - - - $ 9,089,140
Facilities Acquisition & Construction 691,385 - 26,880,386 - - - $ 27,571,771
Fiscal Services 1,174,630 - - - - - $ 1,174,630
Food Setvices - - - 12,063,679 - - $ 12,063,679
Central Services 2,272,824 - - 16,400 23,541,536 - $ 25,830,761
Pupil Transportation Services 5,318,285 - - 334,196 - - $ 5,652,480
Opetation of Plant 13,667,466 - - - - - $ 13,667,466
Maintenance of Plant 3,307,009 - - - - - $ 3,307,009
Administrative Technology 4,794,132 - - - - - $ 4,794,132
Community Services - - - 26,970 - 1,018,848 $ 1,045,817
Debt Service - 13,068,092 - - - - $ 13,068,092
TOTAL EXPENDITURES $ 162,817,148 $ 13,068,092 $ 26,880,386 $ 23,589,753 $ 23,541,536 $ 1,018,848 $ 250,915,763
Transfers Out $ - $ - $ 17,141,285 $ - $ - $ - $ 17,141,285
Fund Balances - June 30, 2020 $ 8,896,274 $ 12,821,860 $ 0 $ 717,493 $ 6,666,170 $ 987,958 $ 30,089,755
TOTAL EXPENDITURES, $ -
TRANSFERS & BALANCES $ 171,713,422 $ 25,889,952 $ 44,021,671 $ 24,307,246 $ 30,207,707 $ 2,006,806 $ 298,146,804

THE BEGINNING, ADOPTED, AND/OR FINAL BUDGETS ARE ON FILE IN THE OFFICE OF THE ABOVE MENTIONED TAXING AUTHORITY AS A PUBLIC RECORD
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NOTICE OF
PROPOSED TAX INCREASE

The Indian River County School Board will soon consider a measure to increase its
property tax levy.

Last year’s property tax levy

A. Initially proposed tax 1evy....cccoiviiiiiiiiiiiiiiiiieeceeeaeees $ 127,566,017

B. Less tax reductions due to Value Adjustment Board

and other assessment changes .........coovvviiiiiiiiiiiiiinennnn.. $ 102,416
C. Actual property tax 1evy ....cceveiiiiiiiiiiiiiiiiiiiiiicee e, $ 127,463,600
This year’s proposed tax levy ......cccoeviiiiiiiiiiiiiiiiiiieenennn. $ 131,508,888

A portion of the tax levy is required under state law in order for the school board to
receive $46,651,707 in state education grants. The required portion has decreased
by 0.36 percent, and represents approximately six-tenths of the total proposed taxes.
The remainder of the taxes is proposed solely at the discretion of the school board.
All concerned citizens are invited to a public hearing on the tax increase to be held
on July 30th, 2019 at 5:01 p.m. in the School Board meeting room located at the J.A.
Thompson Administrative Center at 6500 57th Street, Vero Beach, Florida.

A DECISION on the proposed tax increase and the budget will be made at this

hearing.
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NOTICE OF TAX FOR SCHOOL CAPITAL OUTLAY

The Indian River County School District will soon consider a measure to continue to impose a 1.50 mill property
tax for the Capital Outlay projects listed herein. This tax is in addition to the School Board's proposed tax of
5.0690 mills for operating expenses and is proposed solely at the discretion of the School Board.

THE PROPOSED COMBINED SCHOOL BOARD TAX INCREASE FOR BOTH
OPERATING EXPENSES AND CAPITAL OUTLAY IS SHOWN IN THE ADJACENT
NOTICE

The Capital Outlay Tax will generate approximately $28,671,128 to be used for the following projects:

CONSTRUCTION AND REMODELING
Acquisition of Land and Buildings
Construction and Remodeling - Districtwide

MAINTENANCE RENOVATION, AND REPAIR
Reimbursement of the maintenance, renovation and repairs paid through the General Fund as permitted by Florida
Statute

Safety to Health and ADA Compliance- Districtwide
Communication Systems including Transmission
Video- Districtwide

Energy Management Improvements

HVAC, Chillers and Ductwork - Districtwide

Electrical and Plumbing Repairs and Upgrades — Districtwide

Safety and Security Improvements - Districtwide

Drainage, Grading and Site Improvements

Paving parking areas, walkways and sidewalks — Repair, Renovation and Maintenance of Educational Facilities,

Districtwide including Classrooms , Portable Classrooms, Core Areas, Labs,
Replace and Repair Windows, Doors and Door Locks Restrooms, Administrative, Band, Physical Education and
— Districtwide Athletic Areas, Retention Pond Maintenance

Roof Repairs and replacements — Districtwide
Renovation and repair from hurricane damage

Consulting Services on Capital Projects - Districtwide

MOTORVEHICLF PURCHASES
Purchase of Motor Vehicles

Purchase of Ten (10) School Buses
Purchase of Instructional Materials delivery truck

Purchase of Maintenance Vehicles
Lease-purchase security vehicles
Lease of driver’s education vehicles

NEW AND REPL ACEMENT EQUIPMENT MPUTER AND DEVICE HARDWARE AND
OPERATING SYSTEM SOFTWARE NECESSARY FOR GAINING ACCESS TO OR ENHANCING
THE USE OF EL ECTRONIC AND DIGITAL INSTRUCTIONAL CONTENT AND RE RCES. AND
ENTERPRISE RESOURCE SOFTWARE

Purchase of Furniture/Equipment — Districtwide, Technology Equipment/Software and Infrastructure —
Districtwide, Communication Equipment — Districtwide Communication/Enterprise Technology -

Districtwide Playground Equipment — Districtwide, Purchase software applications for Districtwide
administration of personnel - Lease-Purchase of computers, Lease of tablets, Enterprise resource

software acquired via license/maintenance fees or lease agreements.

PAYMENTS FOR EDUCATIONAL FACILITIES AND SITES DUE UNDERA L EASE-PURCHASE
AGREEMENT

Annual Master Lease Payments for various facilities and renovations

Performance Contracting Lease Agreement for Capital Improvements and Equipment

Debt Service payments on Series 2010, 2014, 2016 Certificates of Participation

PAYMENTS FORRENTING AND LEASING EDUCATIONAL FACILITIESANDSITE
Lease and Lease-purchase of New and Replacement Equipment — Districtwide

Lease and Lease-purchase of New and Replacement Portable Classrooms — Districtwide
Leasing of educational and ancillary facilities and plants

PAYMENTS OF L OANS APPROVED PURSUANT T 101114 AND 1011.15. F.S.
Loans for short term cash flow, payment of loans to eliminate emergency conditions

PAYMENT OF TSOF
RULES AND REGULATIONS
Water and Wastewater Systems Management, Asbestos Abatement/ Removal, Radon Testing, Removal of
Hazardous Waste, Ground Water Recovery System, Removal of Underground Storage Tanks, Wetland
Monitoring, Air Quality Testing and Remediation, Lead/Copper Testing, Pesticide Program, Safety Inspections,
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PAYMENT OF PREMIUMS FOR PROPERTY AND CASUALTY INSURANCE NECESSARY TO

INSURE THE EDUCATIONAL AND ANCILIARY PLANTS OF THE SCHOOL DISTRICT
Insurance premiums on District facilities, equipment and plant infrastructure

PAYMENT OF TSOF L EASING RELOCATABLE EDUCATIONAL FACILITIE
Leasing of portable classrooms

PAYMENTS TO PRIVATE ENTITIES T FESET THE T OF SCHOOL BUSES PURSUANT T
S.1011 71(A)E.S.

PAYMENT OF TS OF OPENING DAY LLECTIONFOR LIBRARY MEDIA CENTER

All concerned citizens are invited to a public hearing to be held on July 30, 2019 at 5:01 PM. in the Indian River County
J.A. Thompson Administrative Center 650057th Street, Vero Beach, Florida. A DECISION on
the proposed CAPITAL OUTLAY TAXES will be made at this hearing.
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TRANSPORTATION SERVICES AGREEMENT

This AGREEMENT is between:

Company:  School Board of Indian River County
Address: 6500 57t Street
Vero Beach, FL 32967

And
Company: Boys & Girls Clubs of Indian River County
Address: 1729 17t Avenue
Vero Beach, FL 32960

The SCHOOL BOARD OF INDIAN RIVER COUNTY, herein after referred to as the “SBIRC” and the
Boys & Girls Club of Indian River County, herein after referred to as the BGCIRC.

Services under this agreement shall include the following periods: July 1, 2019 until June 30, 2020.
Services under this agreement shall begin July 1, 2019 or the date this AGREEMENT is signed by
both parties, whichever is later and shall be completed by June 30, 2020. This agreement consists of
pages 1 through 4.

1 SELLING, TRANSFERRING OR ASSIGNING CONTRACT

This contract may not be sold, transferred or assigned without the written approval of the
BGCIRC and the written approval of SBIRC.

2. CONDITIONS OF CONTRACT

BGCIRC shall, at their own expense, obtain all necessary permits, pay all licenses, fees and
taxes required to comply with all local ordinances, state and federal law, rules and regulations
applicable to business to be carried on under this contract.

During the term of this agreement, the BGCIRC agrees to maintain Commercial General
Liability coverage in the amount of $1,000,000 per each occurrence and $2,000,000
Aggregate. As evidence of such coverage, the BGCIRC shall furnish the SBIRC with a
Certificate of Liability Insurance naming the SBIRC as “additional insured”. This Certificate
of Liability Insurance shall be provided prior to commencing service under this Agreement.

3. INDEMNITY/HOLD HARMLESS AGREEMENT
Each party shall indemnify and hold harmless the other from and against any losses, claims,
damages, injuries, liability, and expenses (including attorneys’ fees), arising out of the
negligence of its respective member, employees, agents, and officers. Nothing contained
herein shall be deemed a waiver of the School Board’s sovereign immunity as set forth in
section 768.28, Florida Statues.
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DESCRIPTION OF ENTITY AND OFFICES TO BE SERVED

The customers to be served under the AGREEMENT are youths residing in Indian River
County, Florida. The service to be provided is transportation from designated pick-up locations
to sites in Indian River County for BGCIRC sponsored programs and back from BGCIRC
sponsored programs to the designated pick-up locations.

The SBIRC contact will be:
Jennifer B. Idlette (772) 978-8810
Director of Transportation Phone Number

The BGCIRC contact will be:

Elizabeth Thomason (772) 299-7449
Name Phone Number
William Munn (772) 299-7449
Name Phone Number

SCOPE OF SERVICES TO BE PERFORMED

A. The following services will be performed by the SBIRC:

e Provide buses to transport eligible youths from strategic pick-up sites in Indian River
County to BGCIRC for Special Services and from designated sites back to the
assigned strategic pick-up locations.

e Inspect all buses prior to service. If any damages occur to the inside of the bus,
caused by the riders, during the program dates, it will be the responsibility of the
BGCIRC.

e Provide BGCIRC contact person with a dated Mileage Checklist and Log
Sheet Report showing the beginning, ending and total mileage traveled for each
bus.

B. The following services will be performed by the BGCIRC:
e Pay SBIRC in accordance with the rate schedule listed in #7 Rate Schedule.

¢ Inspect all buses prior to service. If any damages occur to the inside of the bus,
caused by the riders, during the program dates, it will be the responsibility of the
BGCIRC.

C. All granting of transportation services requests shall be subject to the availability of drivers

and vehicles. The SBIRC reserves the right to cancel any services that may interfere with
the daily operations of the SBIRC.
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PAYMENT

Payment will be due when invoices are processed and received by BGCIRC.
Monthly invoices must be sent to:

Company: Boys & Girls Clubs of Indian River County
Address: 1729 17" Avenue
Vero Beach, FL 32960

Contact Name: Elizabeth Thomason
Telephone Number: (772) 299-7449

This invoice shall be sent upon receipt of the Mileage Checklist and Log Sheet Report.

Either party can cancel the contract with thirty (30) days written notice to the last known
address of BGCIRC and SBIRC.

RATE SCHEDULE

In addition, the BGCIRC further agrees that all expenses incurred for transportation services,
including driver rates, fringes and board approved mileage rate will be borne by the BGCIRC.

SERVERABILITY

If any portion of this AGREEMENT is held invalid, it is agreed that such invalidity shall not
affect any of the remaining portions.

The parties agree to comply with all the terms and provisions of this AGREEMENT, including
the attachments.

District Transportation Contact: Jennifer B. Idlette, Director of Transportation
Telephone Number: (772) 978-8810

Page 3 of 5 Consent 1.1 -07/23/2019



APPROVED BY: APPROVED BY:

Boys & Girls Clubs of Indian River County The School Board of Indian River County

‘7\7 Ul et L ..;\'\) J‘ S AR~

Signature) Signature
Elizabeth Thomason Dr. Mark J. Rendell
Typed Name Typed Name
Executive Director Superintendent of SBIRC
Title Title
5 )20 1
Date ' Date
Signature
Laura Zorc
Typed Name
Chairman of School Board of IRC
Title
Date
Revised: 04-11-17
4
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CERTIFICATE OF LIABILITY.INSURANCE

OP ID: SF
DATE (MM/DDIYYYY)

12/13/2018

BOYS&-3

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

IMPORTANT: If the certlficate holder is an ADDITIONAL INSURED, the

certificate holder in lleu of such endorsement(s),

the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the

policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to

CONTACT

PRODUCER NAME:  Sandy Feys
e;?;vg lelsalzc:‘wn Insurance - Vero " PHONE 7724691512 ﬂﬂ
Vero Boach, FL 32083 Adoness: Sfoys@bhcefl.com
Jordan Stewart INSURER(S) AFFORDING COVERAGE NAIC #
insuren A ; Great American ins Co of NY 22136
INSURED Boys & Girls Club of wsurer B : Great Amerlcan Alliance InsCo 26832
'1"79‘,'8 '; ;::r;';g:xgw wsurer ¢ : *“FFVA Mutual Insurance Co* 10385
Vero Beach, FL 32960 INSURER D ;
| INSURERE :
INSURER F :
COVERAGES __CERTIFICATE NUMBER: REVISION NUMBER:

INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
BEEN REDUCED BY PAID CLAIMS.

T?E‘ TYPE OF INSURANCE %w POLICY NUMBER MDD Ty _Fbmﬁ‘ﬁ%%%v) LIMITS
A | X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $ 1,000,000
"DAMAGE TO RENTED
| cLamsaaoe [X] occur X | X [PAG1580596 12/13/2018 | 12/13/2019 | DATCGE RENTED s 1,000,000
- MED EXP (Any one person) | § 20,000!
|| PERSONAL & ADV INJURY [ § 1.000.006]
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 3,000,000
| X | poLicy B0 D Loc PRODUCTS - COMP/OP AGG | § 3,000,000
OTHER: __ Emp Ben. $ 1,000,000
| AUTOMOBILE LIABILITY skt ekl 1,000,000
B | X | anvauro CAP1580697 12/43/2018 | 12/13/2019 | BODILY INJURY (Per person) | § R
| A SuNeD ﬁg#g—g;@ aouluﬂ;&om {Per accident) | §
X urepautos | X | AoFaVNEC | PROPERTY DAVAGE .
$
X | umereLLALAB | X | gcour EACH OCCURRENCE $ 4,000,000
B EXCESS LIAD CLAIMS-MADE UMB1580598 12/13/2018 | 12/14/2019 | AGGREGATE $ 4,000,000
peo | X | ReTENTIONS 10000 -t
WORKERS COMPENSATION PER 1 OTH-
AND EMPLOYERS' LIABILITY VIN X[ Shure | &
C  |ANY PROPRIETOR/PARTNER/EXECUTIVE WC840-0030781-2018A 09/13/2018 | 09/13/2018 | £, BACH ACCIDENT 3 500,000
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EAEMPLOYEE| § 500,000
DL ARTon OF e £.L. DISEASE - POLICY LIMIT | § 500,000
A |Abuse/Molestation PAC1880596 1211312018 | 1211312010 |Per Occ
A |Professional Liab PAC1580596 12/13/2018 | 12/13/2019 |Ann Agg

Sebastian, FL; 22 S Orange St, Fellsmere, FL

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may bo attached If more space Is required)
Locations: 1729 & 1725 17th Avenue, Vero Beach, FL; 1415 Friendship Ln,

CERTIFICATE HOLDER

CANCELLATION

School Board of

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

Indian River County
6500 57th Street AUTHORIZED REPRESENTATIVE
Vero Beach, FL 32967 @/—’"
|
© 1988-2014 ACORD CORPORATION. All rights reserved.
ACORD 25 (2014/01) The ACORD name and logo are registered marks of ACORD
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TRANSPORTATION SERVICES AGREEMENT

This AGREEMENT is between:

Company:  School Board of Indian River County
Address: 6500 57t Street
Vero Beach, FL 32967

And
Company: Gifford Youth Achievement Center, Inc.
Address: 4875 43" Avenue
Vero Beach, FL 32967

The SCHOOL BOARD OF INDIAN RIVER COUNTY, herein after referred to as the “SBIRC” and the
Gifford Youth Achievement Center, herein after referred to as the GYAC.

Services under this agreement shall include the following periods: July 1, 2019 until June 30, 2020.
Services under this agreement shall begin July 1, 2019 or the date this AGREEMENT is signed by
both parties, whichever is later and shall be completed by June 30, 2020. This agreement consists of
pages 1 through 4.

1.

SELLING, TRANSFERRING OR ASSIGNING CONTRACT

This contract may not be sold, transferred or assigned without the written approval of the
GYAC and the written approval of SBIRC.

CONDITIONS OF CONTRACT

GYAC shall, at their own expense, obtain all necessary permits, pay all licenses, fees and
taxes required to comply with all local ordinances, state and federal law, rules and regulations
applicable to business to be carried on under this contract.

During the term of this agreement, the GYAC agrees to maintain Commercial General Liability
coverage in the amount of $1,000,000 per each occurrence and $2,000,000 aggregate. As
evidence of such coverage, the GYAC_shall furnish the SBIRC_with a Certificate of Liability
Insurance naming the SBIRC as “additional insured”. This Certificate of Liability Insurance
shall be provided prior to commencing service under this Agreement.

INDEMNITY/HOLD HARMLESS AGREEMENT

Each party shall indemnify and hold harmless the other from and against any losses, claims,
damages, injuries, liability, and expenses (including attorneys’ fees), arising out of the
negligence of its respective member, employees, agents, and officers. Nothing contained
herein shall be deemed a waiver of the School Board’s sovereign immunity as set forth in
section 768.28, Florida Statues.
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DESCRIPTION OF ENTITY AND OFFICES TO BE SERVED

The customers to be served under the AGREEMENT are youths residing in Indian River
County, Florida. The service to be provided is transportation from designated pick-up locations
to sites in Indian River County for GYAC sponsored programs and back from GYAC
sponsored programs to the designated pick-up locations.

The SBIRC contact will be:
Jennifer B. Idlette (772) 978-8810
Director of Transportation - Phone Number

The GYAC contact will be:

Angelia Perry (772) 794-1005 Ex 222
Name Phone Number
Freddie Woolfork (772) 794-1005 Ex 234
Name Phone Number

SCOPE OF SERVICES TO BE PERFORMED

A. The following services will be performed by the SBIRC:

e Provide buses to transport eligible youths from strategic pick-up sites in Indian River
County to GYAC for __Special Services and from designated sites back to the
assigned strategic pick-up locations.

¢ Inspect all buses prior to service. If any damages occur to the inside of the bus,
caused by the riders, during the program dates, it will be the responsibility of the
GYAC.

e Provide GYAC contact person with a dated Mileage Checklist and Log

Sheet Report showing the beginning, ending and total mileage traveled for each
bus.

B. The following services will be performed by the GYAC:
e Pay SBIRC in accordance with the rate schedule listed in #7 Rate Schedule.
e Inspect all buses prior to service. If any damages occur to the inside of the bus,

caused by the riders, during the program dates, it will be the responsibility of the
GYAC.
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C. All granting of transportation services requests shall be subject to the availability of drivers
and vehicles. The SBIRC reserves the right to cancel any services that may interfere with
the daily operations of the SBIRC.

6. PAYMENT

Payment will be due when invoices are processed and received by GYAC.
Monthly invoices must be sent to:

Company: Gifford Youth Achievement Center, Inc.
Address: 4875 43™ Avenue

Vero Beach, FL 32967
Contact Name: Angelia Perry, Executive Director

Telephone Number: (772) 794-1005 Ex 222

This invoice shall be sent upon receipt of the Mileage Checklist and Log Sheet Report.

Either party can cancel the contract with thirty (30) days written notice to the last known
address of GYAC and SBIRC.

7. RATE SCHEDULE

In addition, the GYAC further agrees that all expenses incurred for transportation services,
including driver rates, fringes and board approved mileage rate will be borne by the GYAC.

8. SERVERABILITY

If any portion of this AGREEMENT is held invalid, it is agreed that such invalidity shall not
affect any of the remaining portions.

The parties agree to comply with all the terms and provisions of this AGREEMENT, including
the attachments.

District Transportation Contact: Jennifer B. Idlette, Director of Transportation
Telephone Number: (772) 978-8810
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APPROVED BY:

Signature |

Mmi Lo

Angelia Perry
Typed Name

Executive Director

7
y (L 3,, (9

Dat¢/

Revised: 04-12-17
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Gifford Youth Achievement-Center, Inc.

APPROVED BY:

The School Board of Indian River County

Signature

Dr. Susan Moxley

Typed Name

Superintendent of SBIRC

Title

Date

Signature

Laura Zorc

Typed Name

Chairman of School Board of IRC

Title

Date
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ACORD CERTIFICATE OF LIABILITY INSURANCE DATE (MMIDDIYYYY)
" 06/04/2019

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
D THE CERTIFICATE HOLDER,

SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certal‘n )pollcles may require an endorsement. A statement on this
0 ate S e GQhts 10 the ¢e a16 Brin ftey Q1. 8UCH Snaorsaeime s

priifica I ment(s
PRODUCER SONTACT — RECREATION
K&K INSURANCE GROUP, INC, PHONE - (877) 356-0315 P oy, (260) 459-5511
B0, BOX 2538 AIC, No, Ext): (877) (AIC, Noj:
FORT WAYNE, IN 46801 | ADDRESS:
INSURER(S) AFFORDING COVERAGE NAIG #
INSURERA:  NATIONAL CASUALTY COMPANY 11991
INSURED INSURER B:
GIFFORD YOUTH ACHIEVEMENT CENTER, INC. INSURER C:!
4875 43RD AVE -
VERO BEACH, FL 32867 INSURER D:
INSURER E:
INSURER F:
COVERAGES CERTIFICATE NUMBER: C104193 REVISION NUMBER:

THIS 18 TO CERTIFY THAT THE POLIGIES OF INSURANCE LISTED BELOW HAVE BEEN TSSUED TO TRE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS

| AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
ey TYPE OF INSURANCE b1k POLICY NUMBER ﬁ’ﬁl_‘égm% ool LIMITS
A | X | COMMERGIAL GENERAL LIABILITY ¥ KKQ0000023253000 6/1/2019 6/1/2020 | EACH OCCURRENCE $1,000,000
|CLA1MS-MADE QCCUR 1201 AM e WTG‘R‘ENTED SES (Ea Qccurrence) $300,000
1 X NONOWNED/HIRED AUTO MED EXP (Any one persan) $5,000
i gggsgrb 000,000 PER PERSONAL & ADV INJURY $1,000,000
$2,000,000 AGGREGATE GENERAL AGOREGATE NONE
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS — COMP/OP AGG $2,000,000
q poLICY [:] prosect [ |Loc LEGAL LIAB TO PARTICIPANTS | INCLUDED
OTHER: PROFESSIONAL LIABILITY INCLUDED
AUTOMOBILE LIABILITY &ELEFNGLE LIMIT
] ANY AUTO BODILY INJURY (Per parson)
N BUTO8 ONLY || scHEDuLED AUTOS BODILY INJURY (Per accident)
: ;\I@I'OS ONLY ﬁsy(-)%mie {Per accident)

A UMBRELLA LIAB | X | OCCUR XKO0000023253300 6/1/12019 6/1/2020 | EACH OCCURRENCE $1,000,000
X | Excess LaB H CLAIMS-MADE 12:01AM 1201 AM  FigerecATE $1,000,000
| pen RETENTION
it i) VA [ TFwe T_Toren

gg‘ﬁ%% ?ﬁiﬁimﬁl“ﬁﬁ? YIN E.L. EACH ACCIDENT
lyss, desc incr D E L. DISEASE ~ EA EMPLOYEE
DESGRIPTION OF OPERATIONS below T DeEASE —POLICY LT
PARTICIPANT ACCIDENT AD&D

Primary Medical

Excess Medical

Weekly Indemnity

DESCRIPTION OF OPERATIONS / LOCATIONS / VERICLES (ACORD 101, Additional Remarks Schedule, may be attached It more space is required)
THE CERTIFICATE HOLDER IS ADDITIONAL INSURED AS RESPECTS THE NAMED INSUREDS

OPERATIONS AS PER POLICY AND WRITTEN CONTRACT. COVERAGE DOES NOT EXTEND TO THE NEGLIGENCE OR ERRORS & O)
THE ADDITIONAL INSURED PER FORM CG2026 “DESIGNATED PERSON OR ORGANIZATION."

CERTIFICATE HOLDER CANCELLATION
THE SCHOOL BOARD OF INDIAN RIVER COUNTY SHOULD ANY OF THE ABOVE DESCRIBE I N E
6500 57TH STREET EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERRD It A H
VERO BEACH, FLO 32067 THE POLICY PROVISIONS, &

: AUTHORIZED REPRESENTATIVE MarC

et fodid

ACORD 25 (2016/03) © 1988-20156 ACORD CORPORATION, All rights reserved.
The ACORD name and logo are registered marks of ACORD
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TRANSPORTATION SERVICES AGREEMENT

This AGREEMENT is between:

Company: School Board of Indian River County
Address: 6500 57t Street
Vero Beach, FL 32967

And
Company: Environmental Learning Center, Inc
Address: 255 Live Oak Drive
Vero Beach, FL 32963

The SCHOOL BOARD OF INDIAN RIVER COUNTY, herein after referred to as the “SBIRC” and the
Environmental Learning Center, Inc., herein after referred to as the ELC.

Services under this agreement shall include the following periods: July 1, 2019 until June 30, 2020.
Services under this agreement shall begin July 1, 2019 or the date this AGREEMENT is signed by
both parties, whichever is later and shall be completed by June 30, 2020. This agreement consists of
pages 1 through 4.

1.

SELLING, TRANSFERRING OR ASSIGNING CONTRACT

This contract may not be sold, transferred or assigned without the written approval of the
Environmental Learning Center, Inc. and the written approval of SBIRC.

CONDITIONS OF CONTRACT

ELC shall, at their own expense, obtain all necessary permits, pay all licenses, fees and taxes
required to comply with all local ordinances, state and federal law, rules and regulations
applicable to business to be carried on under this contract.

During the term of this agreement, the ELC _agrees to maintain Commercial General Liability
coverage in the amount of $1,000,000 per each occurrence and $2,000,000 aggregate. As
evidence of such coverage, the ELC shall furnish the SBIRC with a Certificate of Liability
Insurance naming the SBIRC as “additional insured”. This Certificate of Liability Insurance
shall be provided prior to commencing service under this Agreement.

INDEMNITY/HOLD HARMLESS AGREEMENT

Each party shall indemnify and hold harmless the other from and against any losses, claims,
damages, injuries, liability, and expenses (including attorneys’ fees), arising out of the
negligence of its respective member, employees, agents, and officers. Nothing contained
herein shall be deemed a waiver of the School Board’s sovereign immunity as set forth in
section 768.28, Florida Statues.
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DESCRIPTION OF ENTITY AND OFFICES TO BE SERVED

The customers to be served under the AGREEMENT are youths residing in Indian River
County, Florida. The service to be provided is transportation from designated pick-up locations
to sites in Indian River County for ELC sponsored programs and back from ELC sponsored
programs to the designated pick-up locations.

The SBIRC contact will be:
Jennifer B. |dlette (772) 978-8810
Director of Transportation Phone Number

The ELC contact will be:

Barbara Schilitt Ford, Executive Director (772) 589-5050
Name . Phone Number

SCOPE OF SERVICES TO BE PERFORMED

A. The following services will be performed by the SBIRC:

¢ Provide buses to transport eligible youths from strategic pick-up sites in Indian River

County to Environmental Learning Center, Inc. for Special Services and
from designated sites back to the assigned strategic pick-up locations.

¢ Inspect all buses prior to service. If any damages occur to the inside of the bus,
caused by the riders, during the program dates, it will be the responsibility of the
ELC.

e Provide ELC contact person with a dated Mileage Checklist and Log Sheet Report
showing the beginning, ending and total mileage traveled for each bus.

B. The following services will be performed by the ELC:
e Pay SBIRC in accordance with the rate schedule listed in #7 Rate Schedule.
e Inspect all buses prior to service. If any damages occur to the inside of the bus,

caused by the riders, during the program dates, it will be the responsibility of the
Environmental Learning Center, Inc.

C. All granting of transportation services requests shall be subject to the availability of drivers
and vehicles. The SBIRC reserves the right to cancel any services that may interfere with
the daily operations of the SBIRC.
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6. PAYMENT

Payment will be due when invoices are processed and received by ELC.
Monthly invoices must be sent to:

Company: Environmental Learning Center, Inc.
Address: 255 Live Oak Drive

Vero Beach, FL 32963

Contact Name: Barbara Schlitt Ford, Executive Director
Telephone Number: 772-589-5050

This invoice shall be sent upon receipt of the Mileage Checklist and Log Sheet Report.

Either party can cancel the contract with thirty (30) days written notice to the last known
address of ELC and SBIRC.

7. RATE SCHEDULE

In addition, the ELC further agrees that all expenses incurred for transportation services,
including driver rates, fringes and board approved mileage rate will be borne by the ELC.

8. SERVERABILITY

If any portion of this AGREEMENT is held invalid, it is agreed that such invalidity shall not
affect any of the remaining portions.

The parties agree to comply with all the terms and provisions of this AGREEMENT, including
the attachments.

District Transportation Contact:  Jennifer B. Idlette, Director of Transportation
Telephone Number: (772) 978-8810
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APPROVED BY:

_Environmental Learning Center, Inc

yrondil

Signaturé”™

Barbara Schilitt Ford

Typed Name

Executive Director

Title e
5- % -9

Date

Revised: 04-11-2017
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APPROVED BY:

The School Board of Indian River County

Signature

Dr. Susan Moxley

Typed Name

Superintendent of SBIRC

Title

Date

Signature

Laura Zorc
Typed Name

Chairman of School Board of IRC

Title

Date
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
5/28/2019

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,

EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER

Vero Insurance Inc, a

Marsh & McLennan Agency LLC Company
3339 Cardinal Dr

Vero Beach FL 32963

ﬁRHE‘;‘“ Joe Chiarella

PHONE . 722.321-2022 [ TR o

E-MA!
gml'&gg; Joe@veroinsurance.com

INSURER(S) AFFORDING COVERAGE NAIC #

INSURER A : National Casualty Company 11991
lgzu:iﬁgnmen tal Learming Center ENVIRLEARN INSURER B : United States Llability Insurance Co 25895
¢/o Barb Ford INSURER C : Philadelphia Indemnity Insurance Co. 18058

255 Live Oak Drive INSURER D :
Vero Beach FL 32863 INSURERE :
INSURER F :

COVERAGES CERTIFICATE NUMBER: 1857534970

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL OLICY EFF_| _POLICY EXP
LTR TYPE OF INSURANCE INSD | WYD POLICY NUMBER (ﬁwnnnww uﬁ_mpwmx LIMITS
A | X | COMMERCIAL GENERAL LIABILITY Y KKO0000022928700 3/16/2019 3/15/2020 | EACH OCCURRENCE $ 1,000,000
CLAIMS-MADE OCCUR PREMISES (Ea ocourrence) | $ 300,000
MED EXP (Any one person) $ 5,000
- PERSONAL & ADV INJURY | §1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
) PRO-
POLICY { | JEG D Loc PRODUCTS - COMP/OP AGG | § 2,000,000
OTHER: Crime $200,000
A | AUTOMOBILE LIABILITY KKO0000022928800 3152019 | 3/15/2020 | GOMBINED SINGLELIMIT | 51,000,000
X | ANY AUTO BODILY INJURY (Per person) | $
"] owNED SCHEDULED :
| ony SemeD BODILY INJURY (Per accident)| $
HIRED NON-OWNED PROPERTY DAMAGE s
| AUTOS ONLY AUTOS ONLY | (Per accident)
$
A | X | UMBRELLA LIAB X | occur XK00000022828000 3/16/2019 3/16/2020 | EACH OCCURRENCE $4,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE $ -
bED | l RETENTION $ $
WORKERS COMPENSATION PER OTH-
AND EMPLOYERS' LIABILITY YIN | SR | 128
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ .
OFFICER/MEMBEREXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $§
If yes, describs under
DESCRIBTION, OF.ORERATIONS helaw. LEJ. DISEASE - POLICY LIMIT. |8
A | Abuse KK00000022928700 3/15/2019 | 3/15/2020 |Abuse PP/Agg $1ML/S2ML
B | Directors & Officers NPP1587592 3/15/2019 | 3/15/2020 |D&O Limit 2,000,000
C | Accident PHPA034868 3/15/2019 | 3/16/2020 |Accident 100,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES {(ACORD 101, Additional Remarks Schoedule, may be attached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

School Board of Indian River County
6500 57th St
Vero Beach FL 32967

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

> =S
‘ -
© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND SEBASTIAN CHARTER JUNIOR HIGH SCHOOL, INC.

This agreement executed on this day of 2019, and
is entered into by and between the School Board of Indian River County, ("sponsor" herein), and
Sebastian Charter Junior High School, Inc. ("the Charter School")

This agreement is for the purpose of providing transportation of the Charter School's students consistent
with the requirements of Chapter 1006.21, Florida Statutes, under the following terms and conditions.

Charter Schools authorized by the School Board of Indian River County shall transport students in
accordance with the requirements of Chapter 1006.21, of the Florida Statutes. Options shall include
operating their own bus(es) or contracting with the Transportation Department of the School Board of
Indian River County. The Charter School and the sponsor shall cooperate in making arrangements to
ensure that transportation is not a barrier to equal' access for all students residing within a distance of
not less than two miles and not more than 12 miles from the Charter School. If the Charter School opts
to have the student transported less than 2 miles (courtesy rider) then the Charter School is
responsible for the entire per student cost for the transportation, except if designated a hazardous
walking condition by Indian River County and the Department of Education as stated in Section
1006.23, Florida Statutes. The Charter School must verify and authorize in writing prior to the
transporting of any student.

If operating a bus, or fleet of buses, provisions of Chapter 1006.21 regarding inspection and
maintenance of the vehicle(s), (Chapter 1006.22 and SBE 6A-3.0171) training, in-service and
drug/alcohol testing of drivers must be observed (Chapter 1012.45, Florida Statutes.)

If the Charter School elects to contract with the School Board the Charter School agrees to the School
Board's reporting of FTE (FEFP) and agrees to pay any difference in the actual costs for student
transportation not met by the FEFP reimbursement. Invoices will be sent two times per year. The first
after certification of the October FTE count and the second after certification of the February FTE count.
Charges will be made for those two counts at one half the yearly Charter School cost for transportation.
These costs are for an FTE generated,student; students who do not qualify for FTE transportation will
be assessed the full cost for transportation. The difference between the reimbursement and the actual
costs incurred for student transportation by the Charter School, will be calculated as follows:

Total transportation operating expenditures, plus bus replacement, less transportation FEFP revenue
divided by total number of students transported for the prior fiscal year.

IV. The Sebastian Charter Junior High School, Inc. also agrees to the following:

A. Specific lists of students to be transported, with names and addresses, will be sent to the
Transportation Department of the School Board of Indian River County, after the School Board
approves the contract.

B. Transportation schedules will coincide with District schedules, after the School Board approves the
contract.
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND SEBASTIAN CHARTER JUNIOR HIGH SCHOOL, INC.

C. Requests for transportation of any students with special needs must be made at least five days in
advance of the anticipated service. Adequate information, including a copy of the students
IEP cover sheet, must be included with the request. Any special equipment or staff and the cost of
such equipment and/or staff will be assumed by the Charter School and must meet the
standards necessary to ensure student safety on the school bus.

D. Transportation for any activity the Charter School may wish to participate in that is not the regular
home to school transportation will be considered extracurricular transportation and shall be subject to
availability. Requests for this type of transportation must be received, in writing, at least 14 days in
advance of the event. The cost for this service will be the Board approved mileage rate per mile
charged to non-profit and school related groups plus the actual salary and benefit cost of the driver.

E. The Charter School agrees to set and enforce the high standards for student conduct on school
buses as outlined in the student handbook of the sponsor. The sponsor may exclude any student,
whose behavior is unacceptable, from school bus transportation.

F. Routes for Charter School students will be determined by the Indian River County School Board
transportation department.

G. During the term of this agreement, Sebastian Charter Junior High School. In¢c. agrees to
maintain Commercial General Liability coverage in the amount of $1,000,000 per each occurrence and
$2,000,000 aggregate. As evidence of such coverage, Sebastian Charter Junior High School shall
furnish the School Board of Indian River County with a Certificate of Liability Insurance naming the
School Board of Indian River County as an "additional insured". This Certificate of Liability Insurance
shall be provided prior to commencing service under this Agreement.

H. Each party shall indemnify and hold harmless the other from and against any losses, claims,
damages, injuries, liability, and expenses (including attorneys’ fees), arising out of the negligence
of its respective member, employees, agents, and officers. Nothing contained herein shall be
deemed a waiver of the School Board’s or charter school’'s sovereign immunity as set forth in
section 768.28, Florida Statues.

In the event the Charter School employs their own driver or the Charter School has their
own bus the following will apply:

Substitute Dri

There may be occasions where the Charter School's employed driver is unable to perform his/her duties.
On such occasions, the Charter School may provide their own certified substitute driver provided they
have been certified by the district and all certification is on file with the Transportation Department. In
addition, the charter school may use School District substitute drivers based upon availability of a driver.
If using a School District substitute driver, the approved hourly rate plus fringe benefits of the driver
will be charged to the Charter School for the driver's time of service. If a Charter School utilizes the
services of an Indian River County School District employee as a substitute driver, the Charter School's
Liability insurance will cover the District's driver while he or she is operating the Charter School's bus.
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND SEBASTIAN CHARTER JUNIOR HIGH SCHOOL, INC.

Spare Buses

There may be occasions where the Charter School's bus is out of service and a spare bus will be required
to provide transportation. Any spare bus used must comply with Florida Statutes Chapter 1006.21.
Private vehicles may be used in accordance with Chapter 1006.21.

If a School District spare bus is available and requested by the Charter School, the bus will be
provided at the rate established for transportation approved by the District School Board. This rate
will be at the Board approved mileage rate and the actual hourly rate plus fringe benefits of the
driver provided. Only School District employees or approved substitute drivers may operate District
vehicles. If the Charter School employee operates the District bus in a spare bus capacity, the
Charter School's Worker's Compensation coverage will cover the driver while operating the District
bus. The Charter School must also provide evidence of Worker's Compensation Coverage. The
Charter School will also be responsible for the bus during the time period that the bus is in its Care,
Custody and Control. Therefore, prior to use, the Charter School must provide evidence of 3rd
party Auto Liability Coverage with a minimum limit of $1,000,000 and Comprehensive and Collision
Coverage. The Certificate of Insurance shall name the "School Board of Indian River County" as
the Certificate Holder and Additional Insured as it relates to the 3rd party Auto Liability Coverage.

This contract shall be for the 2019-2020 school year only.

Executed this day of 2019.

School Board of Indian River County

School Board of Indian River County, Board Chairman Date
School Board of Indian River County, Board Secretary Date
Lot Ol s (l/ 17/' 9
oard Chairmafi Date 1
Charte@:hool Board Secretary Date s
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ACORD’ GATE DD
et CERTIFICATE OF LIABILITY INSURANCE 6/7/2019
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER, THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. -
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(les) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement, A statement on
this certificate does not confer rights to the certificate holder In lieu of such endorsement(s).
PRODUCER KRBT Lymn Williams
. X
Waddell & Williams Insurance Group PO e, 772-231-1313 | Aic, Noy:
2046 14th Avenue ADDREsS: lynn@waddellins.com
INSURER(S) AFFORDING COVERAGE NAIC #
Vero Beach FL 32960 INSURER A: PHILADELPHIA IND INS CO 18058
INSURED INsUREr B; TECHNOLOGY INS CO INC
Sebastian Charter Junior High School Inc INSURER C :
782 Wave Street INSURER D ;
INSURER E 3
Scbastian FL. 32958 INSURER F
COVERAGES CERTIFICATE NUMBER: _REVISION NUMBER.
THISIS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY GONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,
ki TYPE OF INSURANCE nsp|wyp POLICY NUMBER (MIDBIVYYY) | (MDD YY) umiTs
9 | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $ 1,000,000
[DRMAGE TORENTED
| cLams-maDE LZI OCCUR PREMISES (Ea occumenco) _|$ 100,000
_X_ MED EXP (Any one person)  |S 5,000
Al Y PHPK 1842822 08/16/2018 | 08/16/2019 |PERSONAL & ADV INJURY [s 1,000,000
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 3,000,000
|__|poiey D,’,’ERGQE PRODUCTS - COMP/OP AGG |$ 3,000,000
OTHER: $
AUTOMOBILE LIABILITY B oaent 3
| ANY AUTO BODILY INJURY (Per person) S
|| ooros oy T BODILY INJURY (Per accident) [§
ED ON-OWNED 3
| |AUTOS ONLY AUTOS ONLY (Par accident)
s
UMBRELLALIAB | |oceur EACH OCCURRENGE s
EXCESS LIAB CLAIMS-MADE AGGREGATE $
RETENTIONS s
ERS COMPENSATION ‘[sER OTR-
ND EMPLOYERS' LIABILITY YIN X|starure | [eR T
'Y PROPRIETOR/PARTNER/EXEC ,000,
B [OFHCERMIREN ExcLuoeo? Ve[ ][nial | Twcaraoses 08/1672018 | 08/16/2019 [S=-EACHACCIDENT .
Mandﬂnrv ) E.L, DISEASE - EA EMPLOYEE|$ 1,000,000
. [DERERISTION OF ‘OPERATIONS bolow E.L. DISEASE - POLICY LIMIT |$ 1,000,000
. 2,000,000
A | Professional Liability PHPK 1704884 08/16/2018 | 08/16/2019
DESCRIPTION OF OPERATIONS / LOGATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached If more spaco Is required) 1 C
Certificate Holder is also additional insured for General Liability Q 1 q ¢ 7
[
& O &
Mcnd‘)e
CERTIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESGRIBED POLICIES BE CANCELLED BEFORE
. o THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
School District of Indian River County ACCORDANCE WITH THE POLICY PROVISIONS,
1990 25th Street AUTHORIZED REPRESENTATIVE
Lyni Williamg
| Vero Beach FL 32960-3367
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CHARTER SCHOOL TRANSPORTATION AGREEMENT BETWEEN THE SCHOOL BOARD
OF INDIAN RIVER COUNTY AND '
NORTH COUNTY CHARTER SCHOOL, INC.

This agreement executed on this day of , 2019
and is entered into by and between the School Board of Indian River county (“sponsor” herein),
and North County Charter School, inc. (“the Charter School”).

This agreement is for the purpose of providing transportation of the Charter School’s students
consistent with the requirements of Chapter 1006.21, Florida Statutes, under the following terms
and conditions.

I. Charter Schools authorized by the School Board of Indian River County shall transport
students in accordance with the requirements of Chapter 1006.21, of the Florida
Statutes. Options shall include operating their own bus(es) or contracting with the
Transportation Department of the School Board of Indian River County. The Charter
School and the sponsor shall cooperate in making arrangements to ensure that
transportation is not a barrier to equal access for all students residing within a distance of
not less than two miles and not more than ten miles from the Charter School except in
the case of students residing in Fellsmere. Fellsmere students will be picked up and
returned to the following stops:

Sonrise Apts.

Whispering Pine Apts.

89t St & 101 Ct

891 St & 107 Ave

City Hall

Massachusetts Ave & EIm St

CR 512 & 126" Ct
1015t Ave & 89t St

1015t Ave & 83 St
Sebastian River Landings

**These routes may be adjusted if necessary during the term of this contract.

Transportation will not be provided for students South of 41st Street, East of the Intracoastal
Waterway, nor North of Indian River County line. Parents of students residing outside these
limits will be required to provide transportation for the students(s). If the Charter School opts
to have the student transported Jess than 2 miles (courtesy rider) then the Charter School is
responsible for the gntire per student cost for the transportation, except if designated a
hazardous walking condition by Indian River County and the Department of Education as
stated in Section 1006.23, Florida Statutes. The Charter School must verify and authorize in
writing prior to the transporting of any student.

Il. If operating a bus, or fleet of buses, provisions of Chapter 1006.21 regarding inspection
and maintenance of the vehicle(s), (Chapter 1006.22 and SBE 6A-3.0171) training, in
service and drug/alcohol testing of drivers must be observed (Chapter 1012.45, Florida

Statutes.)
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CHARTER SCHOOL TRANSPORTATION AGREEMENT BETWEEN THE SCHOOL BOARD
OF INDIAN RIVER COUNTY AND
NORTH COUNTY CHARTER SCHOOL, INC.

. If the Charter School elects to contract with the School Board, the Charter School agrees
to the School Board's reporting of FTE (FEFP) and agrees to pay any difference in the
actual costs for student transportation not met by the FEFP reimbursement. Invoices will
be sent two times per year. The first after certification of the October FTE count and the
second after certification of the February FTE count. Charges will be made for those two
counts atone half the yearly Charter School cost for transportation. These costs are
for an FTE generated student; students who do not qualify for FTE transportation will be
assessed the full cost for transportation. The difference between the reimbursement and
the actual costs incurred for student transportation by the Charter School, will be calculated
as follows:

Total transportation operating expenditures, plus bus replacement, less transportation
FEFP revenue divided by total number of students transported for the prior fiscal year.

IV. The North County Charter School. Inc. also agrees to the following:

A. Specific lists of students to be transported, with names and addresses, will be sent
to the Transportation Department of the School Board of Indian River County, after the
School Board approves the contract.

B. Transportation schedules will coincide with District schedules, after the School Board
approves the contract.

C. Requests for transportation of any students with special needs must be made at least
five days in advance of the anticipated service. Adequate information, including a copy
of the students IEP cover sheet, must be included with the request. Any special equipment
or staff and the cost of such equipment and/or staff will be assumed by the Charter School
and must meet the standards necessary to ensure student safety on the school bus.

D. Transportation for any activity the Charter School may wish to participate in that is not
the regular home to school transportation will be considered extra curricular transportation
and shall be subject to availability. Requests for this type of transportation must be
received, in writing, at least 14 days in advance of the event. The cost for this service will
be charged in like manner to that of Indian River District Schools.

E. The Charter School agrees to set and enforce the high standards for student conduct
on school buses as outlined in the student handbook of the sponsor. The sponsor may
exclude any student, whose behavior is unacceptable, from school bus transportation.

F. Routes for Charter School students will be determined by the School Board of
Indian River County transportation department.

G. During the term of this agreement, North County Charter School, Inc. agrees to maintain
Commercial General Liability coverage in the amount of $1,000,000 per each occurrence
and $2,000,000 aggregate. As evidence of such coverage, North County Charter School
shall furnish the School Board of Indian River County with a Certificate of Liability Insurance
naming the School Board of Indian River County as an "additional insured". This Certificate
of Liability Insurance shall be provided prior to commencing service under this Agreement.
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CHARTER SCHOOL TRANSPORTATION AGREEMENT BETWEEN THE SCHOOL BOARD
OF INDIAN RIVER COUNTY AND
NORTH COUNTY CHARTER SCHOOL, INC.

H. Each party shall indemnify and hold harmless the other from and against any losses,
claims, damages, injuries, liability, and expenses (including attorneys’ fees), arising out of
the negligence of its respective member, employees, agents, and officers. Nothing
contained herein shall be deemed a waiver of the School Board’s sovereign immunity as
set forth in section 768.28, Florida Statues.

In the event the Charter School employs their own driver or the Charter School has their
own bus the following will apply:

Substitute Dri

There may be occasions where the Charter School's employed driver is unable to perform
his/her duties. On such occasions, the Charter School may provide their own certified substitute
driver provided they have been certified by the district and all certification is on file with the
Transportation Department. In addition, the charter school may use School District substitute
drivers based upon availability of a driver. If using a School District substitute driver, the
approved hourly rate plus fringe benefits of the driver will be charged to the Charter School
for the driver's time of service. If a Charter School utilizes the services of an Indian River County
School District employee as a substitute driver, the Charter School's Liability insurance will cover
the District's driver while he or she is operating the Charter School's bus.

Spare Buses

There may be occasions where the Charter School's bus is out of service and a spare bus will be
required to provide transportation. Any spare bus used must comply with the Florida Statutes
Chapter 1006.21. Private vehicles may be used in accordance with Chapter 1006.21.

If a School District spare bus is available and requested by the Charter School, the bus will be
provided at the rate established for transportation approved by the District School Board. This
rate will be at the Board approved mileage rate and the actual hourly rate plus fringe benefits of
the driver provided. Only School District employees or approved substitute drivers may operate
District vehicles. If the Charter School employee operates the District bus in a spare bus
capacity, the Charter School's Worker's Compensation coverage will cover the driver while
operating the District bus. The Charter School must also provide evidence of Worker's
Compensation Coverage. The Charter School will also be responsible for the bus during the
time period that the bus is in its Care, Custody and Control. Therefore, prior to use, the Charter
School must provide evidence of 3rd party Auto Liability Coverage with a minimum limit of
$1,000,000 and Comprehensive and Collision Coverage. The Certificate of Insurance shall
name the "School Board of Indian River County" as the Certificate Holder and Additional Insured
as it relates to the 3rd party Auto Liability Coverage.

Page 3 of 5 Consent J.2 - 07/23/2019



CHARTER SCHOOL TRANSPORTATION AGREEMENT BETWEEN THE SCHOOL BOARD
OF INDIAN RIVER COUNTY AND
NORTH COUNTY CHARTER SCHOOL, INC.

This contract shall be for the 2019-2020 school year only.

Executed this day of , 2019.
School Board of Indian River County, Board Chairman Date
School Board of Indian River County, Board Secretary Date

. )
St Ao
rtecSchool Badtd Chairman \ Date

P R

Charter School Board Secretary— y//ce [ resipenT Date

Page 4 of 5 Consent J.2 - 07/23/2019



) (.
ACORD
V

CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
6/26/2019

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

IMPORTANT: W the certificate holder is an ADDITIONAL INSURED, the policy(les) must have ADDITIONAL INSURED provisions or be endorsed.
tf SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holdear in lieu of such endorsemant{s).

PRODUCER TR Ly Williams
Waddell & Williams N et A, No):
3599 Indian River Drive E %ﬂ;x Iyon. williams@alliance321.com
INSURER(S} AFFORDING COVERAGE NAIC #
Vero Beach FL 32963 INSURER A: PHILADELPHIA IND INS CO 18058
INSURED INSURER B :
North County Charter School Tng INSURER C ¢
6640 Old Dixie Hwy INSURER D ;
INSURER € ;
Yero Brach FL 32967 INSURER # :

COVERAGES CERTIFICATE NUMBER:

REVISION NUMBER:

THIS 18 TO CERTIFY THAT THE POLICIES OF INGURANCE LIST ED BELOW HAVE BEEN 18SUED 10 THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INRICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONIITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TQ WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SBUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

Ly TYPE OF INSURANCE ﬁ Wvo POLICY NUMBER ATV VY| DR PeY) LTS
9C [COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $ 1,000,000
DAMAGE TU RENTED
lCLNMsAMADE lZl OCCUR PREMISES (Ea occumrence)  [$
o MED EXP (Any one porsan)  [$
A Y PHPK 1703836 1071072018 | 10/10/2019 | PERSONAL & ADVINJURY [ 1,000,000
GENL AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE 3 3,000,000
Kl i 000
|__|pouiay JEGT LOG PRODUCTS - COMP/OP AGG [$ 3,000,
OTHER: M
- MEINED SINGTETIRIY
AUTOIOIMLE LABILITY {Ea sccident) 5
ANY AUTO BODILY INJURY (Por parson] | §
| OWNE ;
- Au?oe? ONLY %}#&DULED BODILY INJURY (Per accident} [$
HIRED NON-OWNED s
| __|AUTOS ONLY AUTOS ONLY (Per actidonl)
5
UNBRELLA LIAB OCCUR EACH OCCURRENCE $
EXCESS LiAg GLAIMS-MADE AGGREGATE $
DED I | RETENTION § s
WORKERS COMPENSATION e AN v
IAND EMPLOYERS® LIABILITY v [starure | lﬂ
ANY PROPRIETORPARTNEREXECUTIVE E.L. EACH ACCIIENT 5
OF FICER/MEMBER EXCLUDED? D NIA
[Mandatory in RH} E.i, DISEASE - EA EMPLOYEE|$
[ yos, dascribe under
DESGRIFTION OF OPERATIONS beiow E.L. DISEASE - POLICY LIMIT |$§
DO
A PHPK 1874206 03/30/2018 | 08/30/2019

Certificate holder is also an additional insured.

DESCRIPTION OF OPERATIONS / LOCATIONS | VEHICLES {ACORD 101, Additional Remarks Bcheduls, may be attached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

Indian River County Schoo) Distriet

6400 57th Street
Vero Beach, FL. 32967

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZEQ REPRESENTATIVE
Lyna Williamg

ACORD 25 (2018/03)
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY AND
IMAGINE SCHOOL at SOUTH INDIAN RIVER COUNTY, LLC

This agreement executed on this day of 2019,
and is entered into by and between the School Board of Indian River County, ("sponsor"” herein),

and Imagine School at South Indian River County, LLC ("the Charter School")

This agreement is for the purpose of providing transportation of the Charter School's students consistent
with the requirements of Chapter 1006.21, Florida Statutes, under the following terms and conditions.

Charter Schools authorized by the School Board of Indian River County shall transport students in
accordance with the requirements of Chapter 1006.21, of the Florida Statutes. Options shall include
operating their own bus(es) or contracting with the Transportation Department of the School Board of
Indian River County. The Charter School and the sponsor shall cooperate in making arrangements to
ensure that transportation is not a barrier to equal' access for all students residing within a distance of
not less than two miles and not more than 12 miles from the Charter School. If the Charter School opts
to have the student transported |ess than 2 miles (courtesy rider) then the Charter School is
responsible for the gptire per student cost for the transportation, except if designated a hazardous
walking condition by Indian River County and the Department of Education as stated in Section
1006.23, Florida Statutes. The Charter School must verify and authorize in writing prior to the
transporting of any student.

If operating a bus, or fleet of buses, provisions of Chapter 1006 21 regarding inspection and
maintenance of the vehicle(s), (Chapter 1006.22 and SBE 6A-3.0171) training, in-service and
drug/alcohol testing of drivers must be observed (Chapter 1012 45, Florida Statutes )

If the Charter School elects to contract with the School Board the Charter School agrees to the School
Board's reporting of FTE (FEFP) and agrees to pay any difference in the actual costs for student
transportation not met by the FEFP reimbursement. Invoices will be sent two times per year. The first
after certification of the October FTE count and the second after certification of the February FTE count.
Charges will be made for those two counts at one half the yearly Charter School cost for transportation.
These costs are for an FTE generated,student; students who do not qualify for FTE transportation will
be assessed the full cost for transportation. The difference between the reimbursement and the actual
costs incurred for student transportation by the Charter School, will be calculated as follows:

Total transportation operating expenditures, plus bus replacement, less transportation FEFP revenue
divided by total number of students transported for the prior fiscal year.

IV. The Imagine Schools at South Indian River Countv. LLC also agrees to the following:

Specific lists of students to be transported, with names and addresses, will be sent to the Transportation
Department of the School Board of Indian River County, after the School Board approves the contract.

Transportation schedules will coincide with District schedules, after the School Board approves the
contract.
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND IMAGINE SCHOOL at SOUTH INDIAN RIVER COUNTY,

. Requests for transportation of any students with special needs must be made at least five days in
advance of the anticipated service. Adequate information, including a copy of the students IEP
cover sheet, must be included with the request. Any special equipment or staff and the cost of such
equipment and/or staff will be assumed by the Charter School and must meet the standards
necessary to ensure student safety on the school bus.

. Transportation for any activity the Charter School may wish to participate in that is not the regular home
to school transportation will be considered extracurricular transportation and shall be subject to availability.
Requests for this type of transportation must be received, in writing, at least 14 days in advance of the
event. The cost for this service will be the Board approved mileage rate per mile charged to non-profit
and school related groups plus the actual salary and benefit cost of the driver.

. The Charter School agrees to set and enforce the high standards for student conduct on school buses
as outlined in the student handbook of the sponsor. The sponsor may exclude any student, whose
behavior is unacceptable, from school bus transportation.

. Routes for Charter School students will be determined by the Indian River County School Board
transportation department.

. During the term of this agreement, Imagine Schools at South Indian River County. LLC. agrees to
maintain Commercial General Liability coverage in the amount of $1,000,000 per each occurrence and
$2,000,000 aggregate. As evidence of such coverage, Imagine Schools at South Indian River County,
LLC. shall furnish the School Board of Indian River County with a Certificate of Liability Insurance naming
the School Board of Indian River County as an "additional insured”. This Certificate of Liability insurance
shall be provided prior to commencing service under this Agreement.

. Each party shall indemnify and hold harmless the other from and against any losses, claims, damages,
injuries, liability, and expenses (including attorneys’ fees), arising out of the negligence of its respective
member, employees, agents, and officers. Nothing contained herein shall be deemed a waiver of the
School Board’s sovereign immunity as set forth in section 768.28, Florida Statues.

In the event the Charter School employs their own driver or the Charter School has their
own bus the following will apply:

Substitute Dri

There may be occasions where the Charter School's employed driver is unable to perform his/her duties.
On such occasions, the Charter School may provide their own certified substitute driver provided they
have been certified by the district and all certification is on file with the Transportation Department. In
addition, the charter school may use School District substitute drivers based upon availability of a driver.
If using a School District substitute driver, the approved hourly rate plus fringe benefits of the driver
will be charged to the Charter School for the driver's time of service. If a Charter School utilizes the
services of an Indian River County School District employee as a substitute driver, the Charter School's
Liability insurance will cover the District's driver while he or she is operating the Charter School's bus.
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND IMAGINE SCHOOL at SOUTH INDIAN RIVER COUNTY,

Spare Buses

There may be occasions where the Charter School's bus is out of service and a spare bus will be required
to provide transportation. Any spare bus used must comply with Florida Statutes Chapter 1006.21.
Private vehicles may be used in accordance with Chapter 1006.21.

If a School District spare bus is available and requested by the Charter School, the bus will be
provided at the rate established for transportation approved by the District School Board. This rate
will be at the Board approved mileage rate and the actual hourly rate plus fringe benefits of the
driver provided. Only School District employees or approved substitute drivers may operate District
vehicles. If the Charter School employee operates the District bus in a spare bus capacity, the
Charter School's Worker's Compensation coverage will cover the driver while operating the District
bus. The Charter School must also provide evidence of Worker's Compensation Coverage. The
Charter School will also be responsible for the bus during the time period that the bus is in its Care,
Custody and Control. Therefore, prior to use, the Charter School must provide evidence of 3rd
party Auto Liability Coverage with a minimum limit of $1,000,000 and Comprehensive and Collision
Coverage. The Certificate of Insurance shall name the "School Board of Indian River County" as
the Certificate Holder and Additional Insured as it relates to the 3rd party Auto Liability Coverage.

This contract shall be for the 2019-2020 school year only.

Executed this day of , 2019.

School Board of Indian River County

School Board of Indian River County, Board Chairman Date
School Board of Indian River County, Board Secretary Date
’%a Gr— %Obé&é-’ s /a3/19
Char‘(er@chool Board Chairman Date
/ﬁ /15
Charter School Boar, Secretary Date
3
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
6/27/2018

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder Is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION 1S WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on

this certificate does not confer any rights to the certificate holder in lieu of such endorsement(s).

PRODUCER co‘ﬁTAcr
McGriff insurance Services lﬂ‘_ | (A4S, Noj; 866-925-7123

3975 Fair Ridge Dr, Suite 110
Fairfax, VA 22033-2924

E-MAIL
ADD

Wo, Ext): 703 352-2222

INSURER(S) AFFORDING COVERAGE

NAIC #

703 352-2222 INSURER A : Phlladelphia Indemnity Insurance Co. 18058
INSURED : Travelers 8. Co, of Am
Imagine School at South Indian River Co ::::z':z::n =S 19040
LLC d/b/a Imagine Schools at South Vero NSURER D«
6000 4th Street ——
Vero Beach, FL. 32968
INSURER F :

COVERAGES CERTIFICATE NUMBER:

REVISION NUMBER:

THIS 1S TC CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITICNS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

(i TYPE OF INSURANCE NS o POLICY NUMBER IO | R Ae) LmITS
A | X| COMMERGIAL GENERAL LIABILITY PHPK1827355 07/01/2018 07/01/2019 EACH OCCURRENCE $1,000,000
CLAIMS-MADE OCCUR BRMORE L e ronce) | 100,000

| MED EXP (Any one person) | $10,000
] PERSONAL & ADV INJURY | $1,000,000
| GENL AGGREGATE LI MIT APPLIES PER: GENERAL AGGREGATE $3,000,000
POLICY D JECT D Loc PRODUCTS - cOMP/OP AGG | $3,000,000

$

A ijMOB'LE LIABILITY PHPK1827355 7/01/2018(07/01/2019 FOMENEDSNCLELMIT 144,000,000

| X] ANy AuTO BODILY INJURY (Per person) | $
|| ROTSE oy ArBLULED BODILY INJURY (Per accident) | §
| X Ri¥S8 onwy ATTO3 ONLY s s
$
A | X|UMBRELLALIAB | X | ocCUR PHUB®31099 07/01/2018|07/01/2019 EACH OCCURRENCE $15,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE $15,000,000
DED | Xl RETENTION $10000
WORKERS COMPENSATION PER OTH-

B ok coumemaTion. s YJUB1H94326A18 07/01/2018(07/01/2019 X [ERure | [BX
SN;IEQSI?AFEFAE%E@Q%[P)%RIEXECUTNEl_j - E.L. EACH ACCIDENT $1,000,000
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $1,000,000 .
If yes, describe under
DESCRIPTION OF OPERATIONS bslow E.L. DISEASE - PoLICY LMiT | $1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additlonal Remarks Schedule, may be attached if more space Is required)

School Board of Indian River County is included as additional insured with respect to General Liability and
Automobile Liability if required in a written contract or agreement.

CERTIFICATE HOLDER

CANCELLATION

School Board of Indian River
County

6500 57th Street

Vero Beach, FL 32967

l

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF,
ACCORDANCE WITH THE POLICY PROVISIONS.

NOTICE WILL B

E DELIVERED IN

AUTHORIZED REPRESENTATIVE

(:;!‘IA-M-{, 0@"1’\4‘"

P, S—

ACORD 25 (2016/03) 1 of1
#520389667/M20326847
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND
INDIAN RIVER CHARTER HIGH SCHOOL, INC.

This agreement executed on this day of , 2019,
and is entered into by and between the School Board of Indian River County ("sponsor" herein), and

Indian River Charter High School. Inc, (" the Charter School")

This agreement is for the purpose of providing transportation of the Charter School's students
consistent with the requirements of Chapter 1006.21, Florida Statutes, under the following terms and
conditions.

The transportation plan shall not be a bar to the attendance of any student who is eligible. The School
agrees to provide transportation services on terms that comply with all applicable state and federal
statutes and regulations for all students residing within a reasonable distance of the School. The
transportation plan shall be mutually agreeable to the parties.

. The School shall provide transportation to the School's students consistent with the requirements of
part |.E. of Chapter 1006, section 1012.45 and section 1002.33(20)(c), Florida Statutes. The School
may provide transportation through an agreement or contract with the Sponsor, a private provider
and/or parents. Charter Schools authorized by the School Board of Indian River County shall
transport students in accordance with the requirements of Chapter 1006.21, of the Florida
Statutes. Options shall include operating their own bus(es) or contracting with the
Transportation Department of the School Board of Indian River County. The Charter School and
the sponsor shall cooperate in making arrangements to ensure that transportation .is not a
barrier to equal access for all students residing within a distance of not less than two miles
and not more than 12 miles from the Charter School. Students residing within a two (2) mile
distance of the school will only be provided transportation when designated a hazardous walking
condition by Indian River County and the Department of Education as stated in Section 1006.23,
Florida Statutes. The Charter School must verify and authorize in writing prior to the transporting
of any student.

Il. The parties may agree for the School Board to provide transportation to and from the School. If
such agreement is reached, it shall be the subject of a separate contract entered into no later than
July 15 of each school year. The School will furnish the Transportation Department with a list of
students who will be transported by the School Board by May 15 of each school year. The School
Board will not transport out of county charter school students. If agreement is reached with the
School Board, the School may utilize, at the School’s expense, the School Board's transportation
services for extra curricular events, field trips, and other activities on the same basis and terms as
other School Board schools. The School Board reserves the right to cancel any such
extracurricular events, field trips, or other activities that may interfere with the daily operations of
the School Board. In addition, the School further agrees that all expenses incurred for such trips,
including driver rates, fringe benefits and School Board approved mileage rates will be paid by the
School.
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND
INDIAN RIVER CHARTER HIGH SCHOOL, INC.

lll. The School shall comply with all applicable transportation safety requirements. Should the School
choose to implement its own transportation plan rather than contract with the School Board for
transportation services, it shall submit a transportation plan to the School Board for review and
approval. The School shall provide the School Board the name of the private transportation
provider and a copy of the signed contract no later than twenty (20) business days prior to the use
of the service. If operating a bus, or fleet of buses, provisions of Chapter 1006.21 regarding
inspection and maintenance of the vehicle(s), (Chapter 1006.22 and SBE 6A-3.0171) training,
in-service and drug/alcohol testing of drivers must be observed (Chapter 1012.45, Florida
Statutes).

IV. If the Charter School elects to contract with the School Board, the Charter School agrees to the
School Board's reporting of FTE (FEFP) and agrees to pay any difference in the actual costs for
student transportation not met by the FEFP reimbursement. Invoices will be sent two times per
year. The first after certification of the October FTE count and the second after certification of
the February FTE count. Charges will be made for those two counts at one half the yearly
Charter School cost for transportation. These costs are for an FTE generated student; students
who do not qualify for FTE transportation will be assessed the full cost for transportation. The
difference between the reimbursement and the actual costs incurred for student transportation
by the Charter School, will be calculated as follows:

Total transportation operating expenditures, plus bus replacement, less transportation FEFP
revenue divided by total number of students transported for the prior fiscal year.

If the School submits data relevant to FTE funding for transportation that is later determined
through the audit procedure to be inaccurate, the School shall be responsible for any
reimbursement to the School Board and/or State arising as a result of any errors or omissions,
misrepresentations or inaccurate projections for which the School is responsible. Any
transportation FTE adjustment, which is attributable to error or substantial non-compliance by the
School, the School Board shall deduct such assessed amount from the next available payment
otherwise due to the School, without penalty or interest. Any deficit incurred by the School shall
be the sole fiscal responsibility of the School and the School Board shall have no liability for the
same.

V. The Indian River Charter High School, Inc. also agrees to the following:

A. Specific lists of students to be transported, with names and addresses, will be sent to the
Transportation Department of the School Board of Indian River County, after the School
Board approves the contract.

B. Transportation schedule will coincide with District schedules, after the School Board
approves the contract.

C. Requests for transportation of any students with special needs must be made at least five
days in advance of the anticipated service. Adequate information, including a copy of the
students IEP cover sheet, must be included with the request. Any special equipment or staff
and the cost of such equipment and/or staff will be assumed by the Charter School and
must meet the standards necessary to ensure student safety on the school bus.
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D. Transportation for any activity the Charter School may wish to participate in that is not the
regular home to school transportation will be considered extra curricular transportation and
shall be subject to availability. Requests for this type of transportation must be received, in
writing, at least 14 days in advance of the event. The cost for this service will be in like
manner to that of Indian River District Schools.

E. The Charter School agrees to set and enforce the high standards for student conduct on
school buses as outlined in the student handbook of the sponsor. The sponsor may exclude
any student, whose behavior is unacceptable, from school bus transportation.

F. Routes for Charter School students will be determined by the School Board of Indian River
County transportation department.

G. During the term of this agreement, Indian River Charter High School Inc. agrees to
maintain Commercial General Liability coverage in the amount of $1,000,000 per each
occurrence and $2,000,000 aggregate. As evidence of such coverage, Indian River
Charter High School shall furnish the School Board of Indian River County with a Certificate
of Liability Insurance naming the School Board of Indian River County as an "additional
insured". This Certificate of Liability Insurance shall be provided prior to commencing
service under this Agreement.

H. Each party shall indemnify and hold harmless the other from and against any losses,
claims, damages, injuries, liability, and expenses (including attorneys’ fees), arising out
of the negligence of its respective member, employees, agents, and officers. Nothing
contained herein shall be deemed a waiver of the School Board’s sovereign immunity
as set forth in section 768.28, Florida Statues.

In the event the Charter School employs their own driver or the Charter School has their
own bus the following will apply:

Substitute Dri

There may be occasions where the Charter School's employed driver is unable to perform his/her
duties. On such occasions, the Charter School may provide their own certified .substitute driver
provided they have been certified by the district and all certification is on file with the Transportation
Department. In addition, the charter school may use School District substitute drivers based upon
availability of a driver. If using a School District substitute driver, the approved hourly rate plus fringe
benefits of the driver will be charged to the Charter School for the driver's time of service. If a Charter
School utilizes the services of an Indian River County School District employee as a substitute driver,
the Charter School's Liability insurance will cover the District's driver while he or she is operating the
Charter School's bus.
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Spare Buses

There may be occasions where the Charter School’s bus is out of service and a spare bus will be
required to provide transportation.  Any spare bus used must comply with Florida Statutes
Chapter 1006.21. Private vehicles may be used in accordance with Chapter 1006.21.

If a School District spare bus is available and requested by the Charter School, the bus will be
provided at the rate established for transportation approved by the District School Board. This rate
will be at the Board approved mileage rate and the actual hourly rate plus fringe benefits of the driver
provided. Only School District employees or approved substitute drivers may operate District vehicles.
If the Charter School employee operates the District bus in a spare bus capacity, the Charter School's
Worker's Compensation coverage will cover the driver while operating the District bus. The Charter
School must also provide evidence of Worker's Compensation Coverage. The Charter School will
also be responsible for the bus during the time period that the bus is in its Care, Custody and Control.
Therefore, prior to use, the Charter School must provide evidence of 3" party Auto Liability Coverage
with @ minimum limit of $1,000,000 and Comprehensive and Collision Coverage. The Certificate of
Insurance shall name the "School Board of Indian River County" as the Certificate Holder and
Additional Insured as it relates to the 3'd party Auto Liability Coverage. :

This contract shall be for the 2019-2020 school year only.

Executed this day of . 2019.

School Board of Indian River County

School Board‘of Indian River C)unty, Board Chairman Date

3.

School Board of Indian River County, Board Secretary Date

6@ Nb-13.20/9

Charter School Board Chairman Date
Ob. (3 .20/9
Charter School Board Secretary Date
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CERTIFICATE OF COVERAGE ISSUED ON: 06/28/2019

coveracge ProVIDED BY: PREFERRED GOVERNMENTAL INSURANCE TRUST

PACKAGE AGREEMENT NUMBER: PK2FL4 0315032 17-04 COVERAGE PERIOD: 07/01/2018 TO 07/01/2020 12:01 AM

COVERAGES: This is to certify that the agreement below has been issued to the designated member for the coverage pericd indicated, Notwithstanding any
requirement, term or condition of any contract or other document with respect to which this certificate may be issued or may pertain, the coverage afforded by the
agreement described herein subject to all the terms, exclusions and conditions of such agreement.

Muail to: Certificate Holder Designated Member
School District of Indian River County Indian River Charter High School
6500 57th Street 6055 College Lane
Vero Beach , FL. 32966 Vero Beach , FL 32966
LIABILITY COVERAGE WORKERS' COMPENSATION COVERAGE
X Comprehensive General Liability, Bodily Injury, Property Damage WC AGREEMENT NUMBER:
and Personal Injury:
Limit  §5,000,000 $0 Deductible Self Insured Workers' Compensation
X Employee Benefits Liability
Limit  $5,000,000 $0 Deductible ]
X Employment Practices Liability Statutory Workers' Compensation
Limit  $3,000,000 $0 Deductible
X Educators Legal Liability Employers Liability
Each Accident
Limit  $3,000,000 $0 Deductible % By Diseaso
Law Enforcement Liability $ Aggregate Discase
Limit Deductible
PROPERTY COVERAGE AUTOMOBILE COVERAGE
X Buildings & Personal Property X Automobile Liability
Limit: Per schedule on file with Trust $5,000 Deductible Limit $5,000,000 $0 Deductible
Note: See coverage agreement for wind, flood, and other deductibles. X AllOwned
Rented, Borrowed and Leased Equipment Specifically Described Autos
Limit: $ 0 TIV See Schedule for Deductible X Hired Autos
X Total All other Lnland Marine X Non-Owned Autos
Limit: $ 681,297 TV See Schedule for Deductible
X Automobile Physical Damage
CRIME COVERAGE X Comprehensive Sce Schedule for Deductible
X Employee Dishonesty X Collision See Schedule for Deductible
Limit $500,000 $1,000 Doductible X Hired Auto with limit of $35,000
Forgery or Alteration
Limit Deductible Garage Keepers
Theft Disappearance & Destruction Liability Limit
Limit Deductible Liability Deductible
Computer Fraud Comprehensive Deductible
Limit Deductible Collision Deductible

NOTE:Additional Covered Party status is excluded for non-governmental entities, The most we will pay Is further limited by the limitations set forth in Section
768 28(5), Florida Statutes (2010) or the equivalent limitations of successor law which are applicable at the time of loss.

Description of Operations/ Locations/ Vehicles/Special items-(7his section completed by member's agent, who bears complete responsibility and liabifity for its accuracy):
School District of Indian River County is Additional Insured per PGIT SC-SOZ (07 16)

This certificate is issued as a matter of information only and confers no rights upon the certificate holder. This certificate does not amend,gxten¥ or alter
coverage afforded by the agreement above,

Administrator CANCELLATIONS
Public Risk Underwriters® SHOULD ANY OF THE ABOVE DESCRIBED AGREEMENT BE CANCELLED BEFORE THE
P.O. Box 958455 EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN ACCORDANCE WITH THE
Lake Mary, FL. 32795-8455 COVERAGE AGREEMENT PROVISIONS,
Producer
Brown & Brown, Inc.- West Palm Beach W f ,%%‘-—"

1661 Worthington Road , Suite 175

West Palm Beach , FL 33409 AUTHORIZED REPRESENTATIVE

PGIT-CERT (1/19) PRINT FORM 06/28/2019
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND ST. PETER'S ACADEMY, INC.

This agreement executed on this day of 2019,
and is entered into by and between the School Board of Indian River County ("sponsor" herein), and

St. Peter's Academy.Inc.  ("the Charter School").

This agreement is for the purpose of providing transportation of the Charter School's students consistent with
the requirements of Chapter 1006.21, Florida Statutes, under the following terms and conditions.

V.

Charter Schools authorized by the School Board of Indian River County shall transport students in
accordance with the requirements of Chapter 1006.21, of the Florida Statutes. Options shall include
operating their own bus (es) or contracting with the Transportation Department of the School District of
Indian River County. The Charter School and the sponsor shall cooperate in making arrangements to
ensure that transportation is not a barrier to equal access for all students residing within a distance of not
less than two miles and not more than 12 miles from the Charter School. If the Charter School opts to
have the student transported less than 2 miles (courtesy rider) then the Charter School is responsible
for the entire per student cost for the transportation, except if designated a hazardous walking condition
by Indian River County and the Department of Education as stated in Section 1006.23, Florida
Statutes. The Charter School must verify and authorize in writing prior to the transporting of any
student.

If operating a bus, or fleet of buses, provisions of Chapter 1006.21 regarding inspection and
maintenance of the vehicle(s), (Chapter 1006.22 and SBE 6A-3.0171) training, in-service and
drug/alcohol testing of drivers must be observed (Chapter 1012.45, Florida Statutes.)

If the Charter School elects to contract with the School District, the Charter School agrees to the School
District's reporting of FTE (FEFP) and agrees to pay any difference in the actual costs for student
transportation not met by the FEFP reimbursement. Invoices will be sent two times per year. The first
after certification of the October FTE count and the second after certification of the February FTE count.
Charges will be made for those two counts at one half the yearly Charter School cost for transportation.
These costs are for an FTE generated student; students who do not qualify for FTE transportation will be
assessed the full cost for transportation. The difference between the reimbursement and the actual costs
incurred for student transportation by the Charter School, will be calculated as follows:

Total transportation operating expenditures, plus bus replacement, less transportation FEFP revenue
divided by total number of students transported for the prior fiscal year.
The St. Peter's Academy Inc. also agrees to the following:
A. Specific lists of students to be transported, with names and addresses, will be sent to the
Transportation Department of the School Board of Indian River County, after the School Board

approves the contract.

B. Transportation schedules will coincide with District schedules, after the School Board approves the
contract.
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CHARTER SCHOOL TRANSPORTATION AGREEMENT
BETWEEN THE SCHOOL BOARD OF INDIAN RIVER COUNTY
AND ST. PETER'S ACADEMY, INC.

C. Requests for transportation of any students with special needs must be made at least five days in
advance of the anticipated service. Adequate information, including a copy of the students IEP
cover sheet, must be included with the request. Any special equipment or staff and the cost of such
equipment and/or staff will be assumed by the Charter School and must meet the standards necessary
to ensure student safety on the school bus.

D. Transportation for any activity the Charter School may wish to participate in that is not the regular
home to school transportation will be considered extra curricular transportation and shall be subject to
availability. Requests for this type of transportation must be received, in writing, at least 14 days in
advance of the event. The cost for this service will be the Board approved mileage rate per mile charged
to non-profit and school related groups plus the actual salary and benefit cost of the driver.

E. The Charter School agrees to set and enforce the high standards for student conduct on school
buses as outlined in the student handbook of the sponsor. The sponsor may exclude any student,
whose behavior is unacceptable, from school bus transportation.

F. Routes for Charter School students will be determined by the School Board of Indian River
County
School transportation department.

G. During the term of this agreement, St. Peter's Academy. Inc. agrees to maintain Commercial

. General Liability coverage in the amount of $1,000,000 per each occurrence and $2,000,000
aggregate. As evidence of such coverage, St. Peter's Academy shall furnish the School Board of
Indian River County with a Certificate of Liability Insurance naming the School Board of Indian River
County as an "additional insured". This Certificate of Liability Insurance shall be provided prior to
commencing service under this Agreement.

H. Each party shall indemnify and hold harmless the other from and against any losses, claims,
damages, injuries, liability, and expenses (including attorneys’ fees), arising out of the negligence
of its respective member, employees, agents, and officers. Nothing contained herein shall be
deemed a waiver of the School Board’s sovereign immunity as set forth in section 768.28, Florida
Statues.

In the event the Charter School employs their own driver or the Charter School has their own
bus the following will apply:

Substitute Dri

There may be occasions where the Charter School's employed driver is unable to perform his/her duties. On
such occasions, the Charter School may provide their own certified substitute driver provided they have been
certified by the district and all certification is on file with the Transportation Department. In addition, the charter
school may use School District substitute drivers based upon availability of a driver. If using a School District
substitute driver, the approved hourly rate plus fringe benefits of the driver will be charged to the Charter
School for the driver's time of service. If a Charter School utilizes the services of an Indian River County
School District employee as a substitute driver, the Charter School's Liability insurance will cover the District's
driver while he or she is operating the Charter School's bus.
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Spare Buses

There may be occasions where the Charter School's bus is out of service and a spare bus will be required to
provide transportation. Any spare bus used must comply with Florida Statutes Chapter 1006.21. Private
vehicles may be used in accordance with Chapter 1006.21.

If a School District spare bus is available and requested by the Charter School, the bus will be provided
at the rate established for transportation approved by the District School Board. This rate will be at the
Board approved mileage rate and the actual hourly rate plus fringe benefits of the driver provided. Only
School District employees or approved substitute drivers may operate District vehicles. If the Charter
School employee operates the District bus in a spare bus capacity, the Charter School's Worker's
Compensation coverage will cover the driver while operating the District bus. The Charter School must
also provide evidence of Worker's Compensation Coverage. The Charter School will also be responsible
for the bus during the time period that the bus is in its Care, Custody and Control. Therefore, prior to use,
the Charter School must provide evidence of 3rd party Auto Liability Coverage with a minimum limit of
$1,000,000 and Comprehensive and Collision Coverage. The Certificate of Insurance shall name the
"School Board of Indian River County" as the Certificate Holder and Additional Insured as it relates to the
3rd party Auto Liability Coverage.

This contract shall be for the 2019-2020 school year only.

Executed this day of 2019.

School Board of Indian River County

School Board of Indian River County, Board Chairman Date

School Board of Indian River County, Board Secretary Date
\(N G- 14 - /s

\ dhart cho Board Chalrman Date

@4%/ 614~ 19

Charter School B}aard Secretary Date
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CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
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General & Auto liabitity, Liability is limited to loss or damage arising out

CERTIFICATE HOLDER

CANCELLATION

River County
6500 57th Street

SCHOIND

School Board of indlan

Vero Beach, FL 32967

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
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ACCORDANCE WITH THE POLICY PROVISIONS,

AUTHORIZED REPRESENTATIVE

Hatcher Insurance, Inc.

l
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AGREEMENT BETWEEN
THE SCHOOL BOARD OF INDIAN RIVER COUNTY, FLORIDA
AND
THE INDIAN RIVER COUNTY SHERIFF'S OFFICE
FOR
THE SCHOOL RESOURCE OFFICER PROGRAM (SRO)

THIS AGREEMENT, made and entered into this day of
, 2019, by and between THE SCHOOL BOARD OF INDIAN RIVER
COUNTY, FLORIDA, (hereinafter referred to as the SCHOOL BOARD), and THE INDIAN
RIVER COUNTY SHERIFF'S OFFICE, (hereinafter referred to as the SHERIFF);

WITNESSETH:

A. The School Board and the Sheriff desire to provide law enforcement services to the
schools of Indian River County as defined in F.S.S. 1006.12.

B. The provisions of F.S.S. 1006.12 require the School Board and School District
Superintendent to assign one or more safe-school officers at each school facility
within the district.

C. It is mutually agreed that a continuation of the School Resource Officer Program is
in the best interests of the student population, the School Board, the Sheriff, and
the citizens of Indian River County.

NOW THEREFORE, in consideration of the mutual promises and covenants herein
contained, the School Board and the Sheriff hereby agree as follows:

ARTICLE |

A School Resource Officer (SRO) Program is hereby continued within the school system
of Indian River County, Florida, for twelve months per year.

ARTICLE 11
Rights and Duties of the Sheriff
The Sheriff shall provide School Resource Officers as follows:

A. Number of School Resource Officers:
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1. The Sheriff shall assign one regularly employed SRO to each of the
following schools:

Alternative Center for Education
Citrus Elementary School
Dodgertown Elementary School
Fellsmere Elementary School
Gifford Middle School

Glendale Elementary School
Indian River Academy

Liberty Magnet School

Osceola Magnet School

Oslo Middle School

Sebastian River Middle School
Storm Grove Middle School
Treasure Coast Elementary School
Treasure Coast Technical College
Vero Beach Elementary

Wabasso School

Vero Beach High School Freshman Learning Center

2T OoOS3ITAToS@mO 0T

2. The Sheriff shall assign two regularly employed SROs to each of the
following schools:
a. Vero Beach High School
b. Sebastian River High School

3. The Sheriff shall assign two full-time supervisors to oversee the School
Resource Officers assigned.

4. The Sheriff shall have one additional School Resource Officer assigned to
the School Resource Unit for the purpose of ensuring continuous coverage
at every District school.

B. Regular Duty Hours of School Resource Officers:

1. The SRO’s shall be assigned to a school on a full-time basis of eight (8)
hours on those days and during those hours that school is in session. This
includes designated summer school days and hours as mutually agreed upon
by the Sheriff and School Board. The SRO may be temporarily reassigned
by the Sheriff or designee during school holidays, vacations or during a
period of any law enforcement emergency. The SRO shall notify the
Principal or Principal’s designee when arriving or departing campus.

C. Duties of School Resource Officers as defined in Section 1006.12, Florida
Statutes are:
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10.

11.

12.

13.

The primary function of the School Resource Office is to serve as a law
enforcement officer and ensure the safety and security of students, teachers,
staff and other individuals on the campus to which the SRO is assigned.

The School Resource Officers shall abide by school board policies and shall
consult with and coordinate activities through the school principal or his/her
designee. The SRO shall be responsible to the law enforcement agency in
all matters relating to employment.

To perform law enforcement functions within the school setting.

To identify and prevent, through counseling and referral, delinquent
behavior, including substance abuse.

To foster a better understanding of the law enforcement function.
To develop positive concepts of law enforcement.

To develop a better appreciation of citizen rights, obligations, and
responsibilities.

To provide information about crime prevention.

To provide assistance and support for crime victims identified within the
school setting, including abused children.

To promote positive relations between students and law enforcement
officers.

To enhance knowledge of the fundamental concepts and structure of law.

Consistent with the provisions of F.S.S. 1006.07, the SRO shall participate
in the hostage and active assailant situation drills monthly in consultation
with the School District and School Administration staff. The SRO shall
coordinate the monthly drills with the Principal, or designee, of the school
to which they are assigned as to the timing, content and scope of the drill.

Consistent with the provisions of F.S.S. 1006.07, the SRO shall be a
member of the Threat Assessment Team at the school to which the SRO is
assigned and shall meet regularly with the School Threat Assessment Team
in a proactive manner to consider behavioral indicators of individuals who
may pose a threat to the safety and well-being of students, faculty and staff.
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14.

15.

16.

17.

When requested by the principal or his/her designee, the SRO may attend
any school-related activity (i.e., faculty, parent meetings, special functions,
etc.). The duty must be approved by the unit supervisor, if it is overtime.

The SRO shall make himself/herself available for conferences with
students, parents, and faculty members in order to assist them with
problems. When in a counseling capacity, the SRO will be subject to all
confidentiality issues and confidentiality rules and ethics as accepted and
defined in state laws and professional standards. Sheriff acknowledges and
agrees that it will not disclose confidential student information to any other
person or entity, and will only use the confidential student information for
the purposes of this Agreement and for no other purpose unless otherwise
required by law. Upon the completion of the non-law enforcement SRO
services, Sheriff shall return to School Board all original and any copies of
the confidential student information, and shall not retain any confidential
student information. As Sheriff will be receiving student information that is
otherwise confidential, Sheriff shall fully comply with the requirements of
§81002.22 and § 1002.221, Florida Statutes, and any other law or regulation,
either federal or State of Florida, regarding confidentiality of student
information and records. Further, notwithstanding any other provision in
this Agreement to the contrary, Sheriff for himself, and his deputies,
officers, employees, agents, representatives, contractors, and
subcontractors, shall fully indemnify and hold the School Board and its
officers and employees harmless for any violation of this provision,
including, but not limited to defending the School Board and its officers and
employees against any complaint, administrative or judicial proceeding,
payment of any penalty imposed upon the School Board, or payment of any
and all costs, damages, judgments, or losses incurred by or imposed upon
the School Board arising out of the breach of this provision by Sheriff, or
his deputies, officers, employees, agents, representatives, contractors, and
subcontractors, to the extent that Sheriff shall either intentionally or
negligently violate this provision, or 8§ 1002.22 or § 1002.221, Florida
Statutes. This provision shall survive the termination of or completion of
all obligations under this Agreement and shall be fully binding upon Sheriff
until such time as any proceeding which may be brought on account of this
provision is barred by any applicable statute of limitations.

The SRO shall become familiar with all community agencies, which offer
assistance to youths and their families, such as mental health clinics, drug
treatment centers, etc. The SRO shall make referrals to such agencies, when
necessary, thereby acting as a resource person to the students, faculty, and
staff of the school.

The SRO shall assist the principal or his/her designee in developing plans

and strategies to prevent and/or minimize dangerous situations, which may
result from student unrest and emergency situations.
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18.

19.

20.

21.

22.

23.

24,

25.

26.

Should it become necessary to conduct formal law enforcement
investigative interviews with the students, the SRO shall adhere to rules and
guidelines set forth in the Florida State Statutes, Sheriff’s Office policy and
School Board policy.

The SRO shall take law enforcement action as required. As soon as
practical, the SRO shall make the principal or his/her designee aware of
such action. The SRO shall take appropriate law enforcement action against
intruders and unwanted guests who may appear at the school or related
school functions.

The SRO will act, when necessary, as a liaison between his/her school and
other government agencies (i.e., law enforcement, DCF, State's Attorney,
etc.).

The SRO will submit reports and statistical data, as necessary, to include
Sheriff’s Office generated reports, to include an Agency Case Number,
regarding any on-campus incidents for which an SRO or other Sheriff’s
Deputy prepares a report.

The SRO shall not act as a school disciplinarian, as disciplining students is
a school responsibility. However, if the principal or his/her designee
believes an incident is a violation of the law, the principal or designee shall
consult with the SRO to determine whether law enforcement action is
appropriate. School Resource Officers are not to be assigned lunchroom
duties, security posts, hall monitors, truancy, or other monitoring duties. If
there is a problem area, the SRO may assist the school until the problem is
solved.

The SRO will perform duties outside the school as needed (i.e., court,
training, depositions, vacation, etc.).

The SRO will perform his/her duties in Sheriff's Office duty uniform.
Civilian clothes may be worn with the approval of the unit supervisor.

All law infractions will be reported to the school's resource officer by all
school personnel.

The SRO will be involved in summer activity to include, but not be limited
to, juvenile case management, gang resistance education training, cyber-
safety training, school safety, participation in the Explorer program, and
participation in relevant summer camps.
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ARTICLE Il

Rights and Duties of the School Board

The School Board shall provide to the full-time SRO the following materials and facilities
which are deemed necessary for the performance of their duties.

A

Page 6 of 12

A secure and private office located as close to the principal's or designee’s office
as possible. The SRO will be the only one assigned to the office due to the sensitive
and confidential information maintained within. The office will be voice secure for
purposes of interviews and counseling. The office will contain the following
materials and equipment.

1.

2.

10.

11.

12.

13.

Air conditioning.

Computer with Internet access and VPN, or other connection type, required
to connect to the Sheriff’s Office network and access software programs
and network resources.

Desk and chair.

4-drawer legal locking file cabinet.

6-shelf book shelf.

2 visitor chairs for counseling and interviews.

1 work table.

Office supplies as requested.

Phone with local and long distance calling capability.

School District email address.

1 large dry erase board.

Secretarial assistance.

It is imperative that SRO's be able to communicate with school personnel
on their radio frequencies. If the SRO's primary school is utilizing a

frequency band not compatible with the SRO's issued radio, the school will
provide the SRO with a radio.
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ARTICLE IV
Financing of the School Resource Officer Program

A. The School Board and the Sheriff agree to share in the overall costs associated with
the School Resource Officer Program. The School Board agrees to provide for
50% of the salaries of the SRO’s. The amount funded will be negotiated each year
prior to July 1%,

B. Any vehicle or equipment leased, rented, or donated to the Sheriff's Office for use
in the SRO Program shall become an asset of the Sheriff's Office and; therefore,
will be subject to Sheriff's Office rules, regulations, and policy governing use.

C. Once the vehicle or equipment has been designated for use by the SRO, it will be
used expressly by the designated SRO or the SRO Unit.
ARTICLE V
Employment Status of School Resource Officer
School Resource Officers shall remain employees of the Indian River County Sheriff's
Office and shall not be employees of the School Board. The School Board and the Sheriff
acknowledge that the School Resource Officers shall remain responsive to the chain of command
of the Indian River County Sheriff's Office.
ARTICLE VI

Appointment and Training of School Resource Officers

A. Appointment of School Resource Officers will be made solely by the Sheriff in
accordance with Sheriff's Office policy.

B. School Resource Officers will receive training in the following schools:
1. Basic SRO Program.
2. Crisis Intervention Training (CIT).
3. The Indian River County School District should make a reasonable effort to
secure state funding for the annual FASRO (Florida Association of School
Resource Officer's) Conference or other SRO Training Programs. If such
funding is not available, the expense incurred will be shared equally by the

two entities (lodging, food, registration and travel). Expenses to the District
shall not exceed a total of $10,000.00 annually for this conference.
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ARTICLE VII

Dismissal of School Resource Officer; Replacement

A. In the event the principal of the school, to which the SRO is assigned, feels that the
particular SRO is not effectively performing his or her duties and responsibilities,
as outlined in F.S.S.1006.12, the principal shall advise the Superintendent who may
recommend to the Sheriff, or designee, that the SRO be removed and shall state the
reasons in writing.

1. Upon receipt of such recommendation from the Superintendent or designee,
the Sheriff or his designee and the Superintendent or his or her designee
shall meet with the SRO and his immediate supervisors to mediate or
resolve any problems, which may exist. At such meeting, specified
members of the staff of the school, to which SRO is assigned, may be
required to be present.

2. If, within a reasonable amount of time after commencement of such
mediation, the problem cannot be resolved or mediated, then the SRO shall
be removed from the program at the school and a replacement shall be

obtained.

3. In the event mediation is not sought by the Sheriff, then the SRO shall be
removed from the program at the school and a replacement shall be
obtained.

B. The Sheriff may dismiss or reassign a SRO based upon agency rules and
regulations.

C. In the event of the resignation, dismissal, or reassignment of a SRO, or in the case
of long-term absences by a SRO, the Sheriff will provide a temporary or permanent

SRO.

ARTICLE VIII

SRO Schedule

A SRO’s will be assigned to each school designated in Article II from the beginning
of the school year to the end of the school year.

B. The SRO will perform his/her duties at his/her assigned campus under normal
conditions. Any duty must be approved by the unit supervisor, if it is overtime.

C. When extra-duty details are required by the School Board, the parties shall ensure
that the details are first filled by SRO’s. If a sufficient number of SRO’s are
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unavailable or, if the need for extra-duty deputies exceeds the number of SRO’s,
then other Deputy Sheriff’s shall be authorized to work the detail.

D. SRO’s shall also be present for summer school programs as mutually agreed upon
by the Sheriff and the Superintendent or their designees.

ARTICLE IX

IF THE SHERIFF HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER 119,
FLORIDA STATUTES, TO THE SHERIFF’S DUTY TO PROVIDE PUBLIC RECORDS
RELATING TO THIS AGREEMENT, CONTACT THE SCHOOL BOARD’S CUSTODIAN OF
RECORDS AT: BRENDA DAVIS, 772-564-3149, Brenda.Davis@indianriverschools.org, 6500
57th Street, Vero Beach, Florida 32967.

1.

This Agreement is subject to and governed by the laws of the State of Florida, including
without limitation Chapter 119, Florida Statutes, which generally makes public all records or
other writings made by or received by the parties. The Sheriff acknowledges his legal
obligation to comply with § 119.0701, Florida Statutes.

The Sheriff shall keep and maintain public records, as that phrase is defined in the Florida
Public Records Act, required by the School Board in order to perform the scope of services.
Upon request by the School Board, the Sheriff shall provide the School Board with a copy of
any and all requested public records or allow the requested public records to be inspected or
copied, within a reasonable time, at a cost that does not exceed the cost allowed by law.

The Sheriff shall not disclose public records that are exempt, or confidential and exempt, from
public records disclosure unless specifically authorized by law for the duration of the
Agreement term and following completion of the Agreement if the Sheriff does not transfer
the public records to the School Board as indicated below.

The Sheriff shall comply with all requirements for retaining public records and shall keep and
maintain all such public records required by the School Board to perform the scope of services.
Upon request by the School Board, all public records stored electronically must be provided to
the School Board in a format that is compatible with the information technology systems of
the School Board.

Notwithstanding any other provision of this Agreement to the contrary, failure to comply with
this requirement shall result in the immediate termination of the Agreement, without penalty
to the School Board. Further, the Sheriff shall fully indemnify and hold harmless the School
Board, its officers, agents and employees from any liability and/or damages, including
attorney’s fees through any appeals, resulting from the Sheriff’s failure to comply with these
requirements.
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ARTICLE X
Hold Harmless Agreement

The Indian River County Sheriff's Office agrees to defend, indemnify, and hold the School
Board, it's employees, and agents harmless from any claim, demand, suit, loss, cost, expense, or
damage which may be asserted, claimed, or recovered against, or from the School Board, its agents
or employees by reason of any damage to property or personal injury including death sustained by
any persons whomsoever, and which damage, injury, or death arises out of, or is incident to, or in
any way connected with, the performance of this agreement and the performance by SRO's in their
law enforcement duties.

ARTICLE XI
Termination of Agreement

This agreement may be terminated by either party upon a sixty (60) day written notice that
any other party has failed to substantially perform in accordance with the terms and conditions of
this Agreement, but subject to applicable law. This Agreement may be terminated without cause
by either party upon a ninety (90) day written notice. Termination of the Agreement may only be
accomplished as provided herein. In the event this Agreement is terminated, compensation will
be made to the Sheriff for all services performed to the date of termination. The School Board
shall be entitled to prorated refund for that period of time when SRO services are not provided
because of termination of this Agreement.

ARTICLE XII

Good Faith
The School Board, the Sheriff, their agents, and their employees agree to cooperate in good

faith in fulfilling the terms of this Agreement. Unforeseen difficulties or questions will be resolved
by negotiation between the Superintendent's Office and the Sheriff's Office.

ARTICLE X1l

Modification
This document constitutes the full understanding of the parties and no terms, conditions,

understandings or agreements purporting to modify or vary the terms of this document shall be
binding unless hereafter made in writing and signed by the party to be charged.
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ARTICLE XIV

Non-Assignment

This Agreement, and each and every covenant herein, shall not be capable of assignment
unless the express written consent of the School Board and the Sheriff is obtained.

ARTICLE XV

Merger

This Agreement constitutes a final written expression of all the terms of this Agreement
and is a complete and exclusive statement of those terms.

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their
duly authorized officers.

[SIGNATURES TO FOLLOW ON NEXT PAGE]
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Signed, sealed, and delivered
in the presence of:

THE SCHOOL BOARD OF INDIAN
RIVER COUNTY, FLORIDA

By:

Witness

Date

THE INDIAN RIVER COUNTY
SHERIFF'S OFFICE

James Harpring, Undersheriff
Witness

Date
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Laura Zorc, Chairperson

Attest:
Dr. Susan Moxley, Superintendent

Date

Deryl Loar, Sheriff

Date
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AGREEMENT BETWEEN
THE SCHOOL BOARD OF INDIAN RIVER COUNTY, FLORIDA
AND
CITY COUNCIL OF THE CITY OF SEBASTIAN
FOR
THE SCHOOL RESOURCE OFFICER PROGRAM (SRO)

THIS AGREEMENT, made and entered into this day of
, 2019, by and between THE SCHOOL BOARD OF INDIAN RIVER
COUNTY, FLORIDA, (hereinafter referred to as the SCHOOL BOARD), and THE CITY
COUNCIL OF THE CITY OF SEBASTIAN, (hereinafter referred to as the CITY);

WITNESSETH:

A. The School Board and the City desire to provide law enforcement
services to the schools of Indian River County as defined in F.S.S.
1006.12.

B. The provisions of F.S.S. 1006.12 require the School Board and
School District Superintendent to assign one or more safe-school
officers at each school facility within the district.

C. It is mutually agreed that a continuation of the School Resource
Officer Program is in the best interests of the student population,
the School Board, the City, and the citizens of Indian River County.

D. The parties agree that the term of this Agreement shall be for a
period of one (1) year, with the option to renew the Agreement for
an additional one (1) year period upon mutual agreement of the
parties.

NOW THEREFORE, in consideration of the mutual promises and covenants herein
contained, the School Board and the City hereby agree as follows:

ARTICLE |

A School Resource Officer (SRO) Program is hereby continued within the school system
of Indian River County, Florida, for twelve months per year.

ARTICLE Il
Rights and Duties of the City

The City shall provide School Resource Officers as follows:

A. Number of School Resource Officers:
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1. The City shall assign one regularly employed SRO to each of the following
schools:

a. Pelican Island Elementary School
b. Sebastian Elementary School

Regular Duty Hours of School Resource Officers:

1. The SRO’s shall be assigned to a school on a full-time basis of eight (8)
hours on those days and during those hours that school is in session. This
includes designated summer school days and hours as mutually agreed upon
by the City and School Board. The SRO may be temporarily reassigned by
the City or designee during school holidays, vacations or during a period of
any law enforcement emergency. The SRO shall notify the Principal or
Principal’s designee when arriving or departing campus.

Duties of School Resource Officers as defined in Section 1006.12, Florida Statutes
are:

1. The primary function of the School Resource Office is to serve as a law
enforcement officer and ensure the safety and security of students, teachers,
staff and other individuals on the campus to which the SRO is assigned.

2. The School Resource Officers shall abide by school board policies and shall
consult with and advise the District of any conflicts between their policies and
the Cities Standard Operating Procedures (SOP’s) through the school principal
or his/her designee. The SRO shall be responsible to the law enforcement
agency in all matters relating to employment.

3. To perform law enforcement functions within the school setting.

4. To identify and prevent, through counseling and referral, delinquent behavior,
including substance abuse and standard protocols as required by Florida
Statutes.

5. To foster a better understanding of the law enforcement function.

6. To develop positive concepts of law enforcement.

7. To provide information about crime prevention.

8. To provide assistance and support for crime victims identified within the school
setting, including abused children.

9. To promote positive relations between students and law enforcement officers.
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10.

11.

12.

13.

14

To enhance knowledge of the fundamental concepts and structure of law.

Consistent with the provisions of F.S.S. 1006.07, the SRO shall participate in
hostage and active assailant situation drills monthly in consultation with the
School District and School Administration staff.

Consistent with the provisions of F.S.S. 1006.07, the SRO shall be a member
of the Threat Assessment Team at the school to which the SRO is assigned and
shall meet regularly with the School Threat Assessment Team in a proactive
manner to consider behavioral indicators of individuals who may pose a threat
to the safety and well-being of students, faculty and staff.

When requested by the principal or his/her designee, the SRO may attend any
school-related activity (i.e., faculty, parent meetings, special functions, etc.).
The duty must be approved by the unit supervisor, if it is overtime, the cost of
the overtime shall be borne by the District where appropriate.

. The SRO shall make himself/herself available for conferences with students,

parents, and faculty members in order to assist them with problems. When in a
counseling capacity, the SRO will be subject to all confidentiality issues and
confidentiality rules and ethics as accepted and defined in State laws and
professional standards. City acknowledges and agrees that it will not disclose
confidential student information to any other person or entity, and will only use
the confidential student information for the purposes of this Agreement and for
no other purpose unless otherwise required by State and Federal law. Upon the
completion of the non-law enforcement SRO services, City shall return to
School Board all original and any copies of the confidential student
information, and shall not retain any confidential student information. As City
will be receiving student information that is otherwise confidential, City shall
fully comply with the requirements of § 1002.22 and § 1002.221, Florida
Statutes, and any other law or regulation, either federal or State of Florida,
regarding confidentiality of student information and records unless otherwise
required by law. Further, notwithstanding any other provision in
this Agreement to the contrary, City for itself, and its officers, employees,
agents, representatives, contractors, and subcontractors, shall indemnify and
hold the School Board and its officers and employees harmless for the City’s
own negligence, including, but not limited to defending the School Board and
its officers and employees against any complaint, administrative or judicial
proceeding, payment of any penalty imposed upon the School Board, or
payment of any and all costs, damages, judgments, or losses incurred by or
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15.

16.

17.

18.

19.

20.

21.

imposed upon the School Board arising out of the negligence by the City, or its
officers, employees, agents, representatives, contractors, and subcontractors, ,
or a negligent violation of 8§ 1002.22 or § 1002.221, Florida Statutes that is not
permissible by law. This provision shall survive the termination of or
completion of all obligations under this Agreement and shall be fully binding
upon City until such time as any proceeding which may be brought on account
of this provision is barred by any applicable statute of limitations.

The SRO shall become familiar with all community agencies, which offer
assistance to youths and their families, such as mental health clinics, drug
treatment centers, etc. The SRO may make referrals to such agencies, when
necessary and appropriate in their sole discretion, thereby acting as a resource
person to the students, faculty, and staff of the school. The discretion regarding
the method of reporting of an event is the sole discretion of the Officer and the
requirements of all State and Federal laws as amended from time to time.

The SRO shall assist the principal or his/her designee in developing plans and
strategies to prevent and/or minimize dangerous situations, which may result
from student unrest and emergency situations.

Should it become necessary to conduct formal law enforcement investigative
interviews with the students, the SRO shall adhere to rules and guidelines set
forth in the Florida State Statutes, and Federal law.

The SRO shall take law enforcement action as required. As soon as practical,
the SRO shall make the principal or his/her designee aware of such action. The
SRO shall take appropriate law enforcement action against intruders and
unwanted guests who may appear at the school or related school functions
following the City’s SOP’s in place.

The primary function of the SRO is a campus Law Enforcement Officer. The
SRO shall give assistance to other police and deputy sheriffs in matters
regarding his school assignment, whenever necessary. The SRO will also act,
when necessary, as a liaison between his/her school and other government
agencies (i.e., law enforcement, DCF, State's Attorney, etc.).

The SRO will submit reports and statistical data, as necessary, to include police
department generated reports, to include an Agency Case Number, regarding
any on-campus incidents for which an SRO or other police officer prepares
reports and documents as allowed by State law.

The SRO shall not act as a school disciplinarian, as disciplining students is a
school responsibility. However, if the principal or his/her designee believes an
incident is a violation of the law, the principal or designee shall consult with
the SRO to determine whether law enforcement action is appropriate. School
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Resource Officers are not to be assigned lunchroom duties, security posts, hall
monitors, truancy, or other monitoring duties. If there is a problem area, the
SRO may assist the school until the problem is solved.

22. The SRO will perform duties outside the school as needed (i.e., court, training,
depositions, vacation, etc.).

23. The SRO will perform his/her duties in their police department duty uniform.
Appropriate civilian clothes may be worn with the approval of the unit
supervisor.

24. All law infractions will be reported to the school's resource officer by all school
personnel.

25. The SRO will be involved in summer activity to include, but not be limited to,
juvenile case management, gang resistance education training, BARE-tratring;
cyber-safety training, school safety, participation in the Explorer program, and
participation in relevant summer camps.

The City and each SRO shall only use the information made accessible to him or
her by the School Board in furtherance of this Agreement, and only for the purposes
for which the disclosure was made or as may otherwise be required by law. The
City acknowledges and agrees that each SRO will have access to Personally
Identifiable Information and Education Records pursuant to section 1002.221,
Florida Statutes, 20 U.S.C. 1232g, and the federal regulations issued thereto, and
that the SROs shall not disclose such information to any other party unless
specifically authorized or required by law.

ARTICLE Il
Rights and Duties of the School Board

The School Board shall provide to the full-time SRO the following materials and facilities
which are deemed necessary for the performance of their duties.

A
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A secure and private office located as close to the principal's or designee’s office
as possible. The SRO will be the only one assigned to the office due to the sensitive
and confidential information maintained within. The office will be voice secure for
purposes of interviews and counseling. The office will contain the following
materials and equipment.

1. Air conditioning.
2. Computer with Internet access and VPN, or other connection type, required

to connect to the City’s network and access software programs and network
resources.
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3. Desk and chair.

4. 4-drawer legal locking file cabinet.

5. 6-shelf book shelf.

6. 2 visitor chairs for counseling and interviews.

7. 1 work table.

8. Office supplies as requested.

9. Phone with local and long distance calling capability.

10.  School District email address.

11. 1 large dry erase board.

12.  Secretarial assistance.

13. It is imperative that SRO's be able to communicate with school personnel
on their radio frequencies. If the SRO's primary school is utilizing a
frequency band not compatible with the SRO's issued radio, the school will

provide the SRO with a radio.

ARTICLE IV
Financing of the School Resource Officer Program

A. The School Board and the City agree to share in the overall costs associated with the
School Resource Officer Program. The School Board agrees to provide for 50% of
the salaries and benefits of the SRO’s. Notwithstanding the foregoing, the amount
funded by the City for the overall costs of the School Resource Officer Program will
be negotiated each year of this Agreement. This does not affect or guide any
negotiations the City has regarding its Collective Bargaining unit and those
negotiations shall have precedence.

B. Any vehicle or equipment leased, rented, or donated to the City for use in the SRO
Program shall become an asset of the City and; therefore, will be subject to City rules,
regulations, and policy governing use.

C. The City in its sole discretion shall provide the appropriate vehicle and equipment to
conduct the duties of the SRO.
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ARTICLE V

Employment Status of School Resource Officer

School Resource Officers shall remain employees of the City and shall not be employees
of the School Board. The School Board and the City acknowledge that the School Resource
Officers shall remain responsive to the chain of command of the City.
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ARTICLE VI

Appointment and Training of School Resource Officers

Appointment of School Resource Officers will be made solely by the City in
accordance with City's policy.

School Resource Officers will receive training in the following

schools:

1. Basic SRO Program.

2. Crisis Intervention Training (CIT).

3. The Indian River County School District should make a reasonable effort to

secure state funding for the annual FASRO (Florida Association of School
Resource Officer's) Conference or other SRO Training Programs. If such
funding is not available, the expense incurred will be mutually agreed upon
by the two entities providing the budget appropriations are available
(lodging, food, registration and travel). Expenses to the District shall not
exceed a total of $1,000.00 annually for this conference.

ARTICLE VII

Dismissal of School Resource Officer; Replacement

In the event the principal of the school, to which the SRO is assigned, feels that the
particular SRO is not effectively performing his or her duties and responsibilities,
as outlined in F.S.S.1006.12, the principal shall recommend to the Superintendent
who may recommend to the Chief of Police, or designee, that the SRO be removed
and shall state the reasons in writing.

1.

Upon receipt of such recommendation from the Superintendent or designee,
the Chief of Police and the Superintendent, or their designees shall meet
with the SRO and his immediate supervisors to mediate or resolve any
problems, which may exist. At such meeting, specified members of the staff
of the school, to which SRO is assigned, may be required to be present.
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2. If, within a reasonable amount of time after commencement of such
mediation, the problem cannot be resolved or mediated, then the SRO shall
be removed from the program at the school and a replacement shall be
obtained at the sole discretion of the City through consultation with the
District.

3. In the event mediation is not sought by the Chief of Police, then the SRO
shall be removed from the program at the school and a replacement shall be
obtained.

B. The City may dismiss or reassign an SRO based upon the City’s rules and

regulations.
C. In the event of the resignation, dismissal, or reassignment of a SRO, or in the case
of long-term absences by a SRO, the City will provide a temporary or permanent
SRO.
ARTICLE VIII
SRO Schedule
A. SRO’s will be assigned to each school designated in Article 11 from the beginning

of the school year to the end of the school year.

B. The SRO will perform his/her duties at his/her assigned campus under normal
conditions. Any duty must be approved by the unit supervisor, if it is overtime.

C. When extra-duty details are required by the School Board, the parties shall ensure
that the details are first filled by SRO’s. If a sufficient number of SRO’s are
unavailable or, if the need for extra-duty officers exceeds the number of SRO’s,
then other police officers shall be authorized to work the detail.

D. SRO’s shall also be present for summer school programs as mutually agreed upon
by the City and the Superintendent or their designees.

ARTICLE IX

IF THE CITY HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER
119, FLORIDA STATUTES, TO THE CITY’S DUTY TO PROVIDE PUBLIC
RECORDS RELATING TO THIS AGREEMENT, CONTACT THE SCHOOL
BOARD’S CUSTODIAN OF RECORDS: BRENDA DAVIS, 772-564-3149,
Brenda.Davis@indianriverschools.org, 6500 57 Street, VVero Beach, Florida 32967.

1. This Agreement is subject to and governed by the laws of the State of Florida, including
without limitation Chapter 119, Florida Statutes, which generally makes public all records
or other writings made by or received by the parties. The City and the School Board
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acknowledges its legal obligation to comply with § 119.0701, Florida Statutes.

2. The City and the School Board shall keep and maintain public records, as that phrase is
defined in the Florida Public Records Act, required by the School Board in order to
perform the scope of services.

3. Upon request by the City or the School Board, either party shall provide a copy of any and
all requested public records or allow the requested public records to be inspected or copied,
within a reasonable time, at a cost that does not exceed the cost allowed by law.

4. The City and the School Board shall not disclose public records that are exempt, or
confidential and exempt, from public records disclosure unless specifically authorized by
law for the duration of the Agreement term and following completion of the Agreement if
the City does not transfer the public records to the School Board as indicated below.

5. The City and the School Board shall comply with all requirements for retaining public
records and shall keep and maintain all such public records required by the School Board
to perform the scope of services. Upon request by the City or School Board, all public
records stored electronically must be provided in a format that is compatible with the
information technology systems of the City or School Board.

6. Notwithstanding any other provision of this Agreement to the contrary, failure to comply
with this requirement shall result in the immediate termination of the Agreement, without
penalty to the City or the School Board. Further, the City and School Board shall mutually
and fully indemnify and hold harmless each other, their officers, agents and employees
from any liability and/or damages, including attorney’s fees through any appeals, resulting
from the City’s or School Board’s failure to comply with the requirements of Chapter 119,
Florida Statutes.

ARTICLE X
Termination of Agreement

This agreement may be terminated by either party upon a sixty (60) day written notice that
any other party has failed to substantially perform in accordance with the terms and conditions of
this Agreement, but subject to applicable law. This Agreement may be terminated without cause
by either party upon a ninety (90) day written notice. Termination of the Agreement may only be
accomplished as provided herein. In the event this Agreement is terminated, compensation will
be made to the City for all services performed to the date of termination. The School Board shall
be entitled to prorated refund for that period of time when SRO services are not provided because
of termination of this Agreement.

ARTICLE XI
Hold Harmless Agreement

If and to the extent allowed by law and without waiving the limits and protections of
sovereign immunity as set forth in section 768.28, Florida Statutes, the City agrees to defend,
indemnify, and hold the School Board, it's employees, and agents harmless from any claim,
demand, suit, loss, cost, expense, or damage which may be asserted, claimed, or recovered against,
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or from the School Board, its agents or employees by reason of any damage to property or personal
injury including death sustained by any persons whomsoever, and which damage, injury, or death
arises out of, or is attributable to, the performance by the SRO's of law enforcement duties.

ARTICLE XII
Good Faith

The School Board, the City, their agents, and their employees agree to cooperate in good
faith in fulfilling the terms of this Agreement. Unforeseen difficulties or questions will be resolved
by negotiation between the Superintendent's Office and the Chief of Police’s Office.

ARTICLE XIlII
Modification

This document constitutes the full understanding of the parties and no terms, conditions,
understandings or agreements purporting to modify or vary the terms of this document shall be
binding unless hereafter made in writing and signed by the party to be charged.

ARTICLE XIV
Non-Assignment

This Agreement, and each and every covenant herein, shall not be capable of assignment
unless the express written consent of the School Board and the City is obtained.

ARTICLE XV
Sovereign Immunity

No Waiver of Sovereign Immunity. Nothing contained in this agreement is intended to
serve as a waiver of sovereign immunity by any entity to which sovereign immunity may be
applicable.

ARTICLE XVI
Merger

This Agreement constitutes a final written expression of all the terms of this Agreement
and is a complete and exclusive statement of those terms.

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their
duly authorized officers.
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Signed, sealed, and delivered THE SCHOOL BOARD OF INDIAN

in the presence of: RIVER COUNTY, FLORIDA
By:
Witness Laura Zorc, Chairman
Attest:
Date Dr. Susan Moxley, Superintendent
Date

CITY COUNCIL OF THE CITY OF

SEBASTIAN
Jim Hill, Mayor
Witness
Date Date
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AGREEMENT BETWEEN
THE SCHOOL BOARD OF INDIAN RIVER COUNTY, FLORIDA
AND
THE CITY OF VERO BEACH
FOR
THE SCHOOL RESOURCE OFFICER PROGRAM (SRO)

THIS AGREEMENT, made and entered into this day of
, 2019, by and between THE SCHOOL BOARD OF INDIAN RIVER
COUNTY, FLORIDA, (hereinafter referred to as the SCHOOL BOARD), and THE CITY OF
VERO BEACH, (hereinafter referred to as the CITY));

WITNESSETH:

A. The School Board and the City desire to provide law enforcement
services to the schools of Indian River County as defined in F.S.S.
1006.12.

B. The provisions of F.S.S. 1006.12 require the School Board and
School District Superintendent to assign one or more safe-school
officers at each school facility within the district.

C. It is mutually agreed that a continuation of the School Resource
Officer Program is in the best interests of the student population,
the School Board, the City, and the citizens of Indian River County.

NOW THEREFORE, in consideration of the mutual promises and covenants herein
contained, the School Board and the City hereby agree as follows:

ARTICLE |

A School Resource Officer (SRO) Program is hereby continued within the school system
of Indian River County, Florida, for twelve months per year.

ARTICLE 1l
Rights and Duties of the City

The City shall provide School Resource Officers as follows:
A. Number of School Resource Officers:

1. The City shall assign one regularly employed SRO to each of the following
schools:

a. Beachland Elementary School
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b. Rosewood Magnet School
Regular Duty Hours of School Resource Officers:

1. The SRO’s shall be assigned to a school on a full-time basis of eight (8)
hours on those days and during those hours that school is in session. This
includes designated summer school days and hours as mutually agreed upon
by the City and School Board. The SRO may be temporarily reassigned by
the City or designee during school holidays, vacations or during a period of
any law enforcement emergency. The SRO shall notify the Principal or
Principal’s designee when arriving or departing campus.

Duties of School Resource Officers as defined in Section 1006.12, Florida Statutes
are:

1. The primary function of the School Resource Office is to serve as a law
enforcement officer and ensure the safety and security of students, teachers,
staff and other individuals on the campus to which the SRO is assigned.

2. The School Resource Officers shall abide by school board policies and shall
consult with and coordinate activities through the school principal or his/her
designee. The SRO shall be responsible to the law enforcement agency in all
matters relating to employment.

3. To perform law enforcement functions within the school setting.

4. To identify and prevent, through counseling and referral, delinquent behavior,
including substance abuse.

5. To foster a better understanding of the law enforcement function.
6. To develop positive concepts of law enforcement.
7. To provide information about crime prevention.

8. To provide assistance and support for crime victims identified within the school
setting, including abused children.

9. To promote positive relations between students and law enforcement officers.
10. To enhance knowledge of the fundamental concepts and structure of law.
11. Consistent with the provisions of F.S.S. 1006.07, the SRO shall participate in

hostage and active assailant situation drills monthly in consultation with the
School District and School Administration staff.
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12.

13.

14.

15.

Consistent with the provisions of F.S.S. 1006.07, the SRO shall be a member
of the Threat Assessment Team at the school to which the SRO is assigned and
shall meet regularly with the School Threat Assessment Team in a proactive
manner to consider behavioral indicators of individuals who may pose a threat
to the safety and well-being of students, faculty and staff.

When requested by the principal or his/her designee, the SRO may attend any
school-related activity (i.e., faculty, parent meetings, special functions, etc.).
The duty must be approved by the unit supervisor, if it is overtime.

The SRO shall make himself/herself available for conferences with students,
parents, and faculty members in order to assist them with problems. When in a
counseling capacity, the SRO will be subject to all confidentiality issues and
confidentiality rules and ethics as accepted and defined in state laws and
professional standards. City acknowledges and agrees that it will not disclose
confidential student information to any other person or entity, and will only use
the confidential student information for the purposes of this Agreement and for
no other purpose unless otherwise required by law. Upon the completion of the
non-law enforcement SRO services, City shall return to School Board all
original and any copies of the confidential student information, and shall not
retain any confidential student information. As City will be receiving student
information that is otherwise confidential, City shall fully comply with the
requirements of 8 1002.22 and § 1002.221, Florida Statutes, and any other law
or regulation, either federal or State of Florida, regarding confidentiality of
student information and records. Further, notwithstanding any other provision
in this Agreement to the contrary, City for itself, and its officers, employees,
agents, representatives, contractors, and subcontractors, shall fully indemnify
and hold the School Board and its officers and employees harmless for any
violation of this provision, including, but not limited to defending the School
Board and its officers and employees against any complaint, administrative or
judicial proceeding, payment of any penalty imposed upon the School Board,
or payment of any and all costs, damages, judgments, or losses incurred by or
imposed upon the School Board arising out of the breach of this provision by
City, orits officers, employees, agents, representatives, contractors, and
subcontractors, to the extent that City shall either intentionally or negligently
violate this provision, or § 1002.22 or § 1002.221, Florida Statutes. This
provision shall survive the termination of or completion of all obligations under
this Agreement and shall be fully binding upon City until such time as any
proceeding which may be brought on account of this provision is barred by any
applicable statute of limitations.

The SRO shall become familiar with all community agencies, which offer
assistance to youths and their families, such as mental health clinics, drug
treatment centers, etc. The SRO shall make referrals to such agencies, when
necessary, thereby acting as a resource person to the students, faculty, and staff
of the school.
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16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

The SRO shall assist the principal or his/her designee in developing plans and
strategies to prevent and/or minimize dangerous situations, which may result
from student unrest and emergency situations.

Should it become necessary to conduct formal law enforcement investigative
interviews with the students, the SRO shall adhere to rules and guidelines set
forth in the Florida State Statutes, City policies and School Board policy.

The SRO shall take law enforcement action as required. As soon as practical,
the SRO shall make the principal or his/her designee aware of such action. The
SRO shall take appropriate law enforcement action against intruders and
unwanted guests who may appear at the school or related school functions.

The SRO will also act, when necessary, as a liaison between his/her school and
other government agencies (i.e., law enforcement, DCF, State's Attorney, etc.).

The SRO will submit reports and statistical data, as necessary, to include police
department generated reports, to include an Agency Case Number, regarding
any on-campus incidents for which an SRO or other police officer prepares a
report.

The SRO shall not act as a school disciplinarian, as disciplining students is a
school responsibility. However, if the principal or his/her designee believes an
incident is a violation of the law, the principal or designee shall consult with
the SRO to determine whether law enforcement action is appropriate. School
Resource Officers are not to be assigned lunchroom duties, security posts, hall
monitors, truancy, or other monitoring duties. If there is a problem area, the
SRO may assist the school until the problem is solved.

The SRO will perform duties outside the school as needed (i.e., court, training,
depositions, vacation, etc.).

The SRO will perform his/her duties in their police department duty uniform.
Civilian clothes may be worn with the approval of the unit supervisor.

All law infractions will be reported to the school's resource officer by all school
personnel.

The SRO will be involved in summer activity to include, but not be limited to,
juvenile case management, gang resistance education training, cyber-safety
training, school safety, participation in the Explorer program, and participation
in relevant summer camps.

D. The City and each SRO shall only use the information made accessible to him or
her by the School Board in furtherance of this Agreement, and only for the purposes
for which the disclosure was made. The City acknowledges and agrees that each
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SRO will have access to Personally Identifiable Information and Education Records
pursuant to section 1002.221, Florida Statutes, 20 U.S.C. 1232g, and the federal
regulations issued thereto, and that the SROs shall not disclose such information to
any other party unless specifically authorized by law.

26.

ARTICLE IlI
Rights and Duties of the School Board

The School Board shall provide to the full-time SRO the following materials and facilities
which are deemed necessary for the performance of their duties.

A.
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A secure and private office located as close to the principal’s or designees office as
possible. The SRO will be the only one assigned to the office due to the sensitive
and confidential information maintained within. The office will be voice secure for
purposes of interviews and counseling. The office will contain the following
materials and equipment.

1. Air conditioning.

2. Computer with Internet access and VPN, or other connection type, required
to connect to the City’s network and access software programs and network
resources.

3. Desk and chair.

4. 4-drawer legal locking file cabinet.

5. 6-shelf book shelf.

6. 2 visitor chairs for counseling and interviews.

7. 1 work table.

8. Office supplies as requested.

9. Phone with local and long distance calling capability.

10. School District email address.

11. 1 large dry erase board.

12. Secretarial assistance.

13. It is imperative that SRO's be able to communicate with school personnel
on their radio frequencies. If the SRO's primary school is utilizing a
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frequency band not compatible with the SRO's issued radio, the school will
provide the SRO with a radio.

ARTICLE IV
Financing of the School Resource Officer Program

A. The School Board and the City agree to share in the overall costs associated with the
School Resource Officer Program. The School Board agrees to provide for 50% of
the salaries and benefits of the SRO’s. The amount funded will be negotiated each year
prior to July 1%,

B. Any vehicle or equipment leased, rented, or donated to the City for use in the SRO
Program shall become an asset of the City and; therefore, will be subject to City rules,
regulations, and policy governing use.

C. Once the vehicle or equipment has been designated for use by the SRO, it will be used
expressly by the designated SRO or the SRO Unit.

ARTICLE V
Employment Status of School Resource Officer

School Resource Officers shall remain employees of the City and shall not be employees
of the School Board. The School Board and the City acknowledge that the School Resource
Officers shall remain responsive to the chain of command of the City.

ARTICLE VI
Appointment and Training of School Resource Officers

A. Appointment of School Resource Officers will be made solely by the City in
accordance with City's policy.

B. School Resource Officers will receive training in the following
schools:

1. Basic SRO Program.
2. Crisis Intervention Training (CIT)

3. The Indian River County School District should make a reasonable effort to
secure state funding for the annual FASRO (Florida Association of School
Resource Officer's) Conference or other SRO Training Programs. If such
funding is not available, the expense incurred will be shared equally by the
two entities (lodging, food, registration and travel). Expenses to the District
shall not exceed a total of $1,000.00 annually for this conference.
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ARTICLE VII
Dismissal of School Resource Officer; Replacement

A. In the event the principal of the school, to which the SRO is assigned, feels that the
particular SRO is not effectively performing his or her duties and responsibilities,
as outlined in F.S.S.1006.12, the principal shall recommend to the Superintendent
who may recommend to the City, or designee, that the SRO be removed and shall
state the reasons in writing.

1. Upon receipt of such recommendation from the Superintendent or designee,
the City or its designee and the Superintendent or his or her designee shall
meet with the SRO and his immediate supervisors to mediate or resolve any
problems, which may exist. At such meeting, specified members of the staff
of the school, to which SRO is assigned, may be required to be present.

2. If, within a reasonable amount of time after commencement of such
mediation, the problem cannot be resolved or mediated, then the SRO shall
be removed from the program at the school and a replacement shall be
obtained.

3. In the event mediation is not sought by the City, then the SRO shall be
removed from the program at the school and a replacement shall be
obtained.

B. The City may dismiss or reassign an SRO based upon agency rules and regulations.
C. In the event of the resignation, dismissal, or reassignment of a SRO, or in the case
of long-term absences by a SRO, the City will provide a temporary or permanent

SRO.

ARTICLE VIII
SRO Schedule

A SRO’s will be assigned to each school designated in Article Il from the beginning
of the school year to the end of the school year.

B. The SRO will perform his/her duties at his/her assigned campus under normal
conditions. Any duty must be approved by the unit supervisor, if it is overtime.

C. When extra-duty details are required by the School Board, the parties shall ensure
that the details are first filled by SRO’s. If a sufficient number of SRO’s are
unavailable or, if the need for extra-duty officers exceeds the number of SRO’s,
then other police officers shall be authorized to work the detail.
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D. SRO’s shall also be present for summer school programs as mutually agreed upon
by the City and the Superintendent or their designees.

ARTICLE IX

IF THE CITY HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER
119, FLORIDA STATUTES, TO THE CITY’S DUTY TO PROVIDE PUBLIC
RECORDS RELATING TO THIS AGREEMENT, CONTACT THE SCHOOL
BOARD’S CUSTODIAN OF RECORDS: BRENDA DAVIS, 772-564-3149,
Brenda.Davis@indianriverschools.org, 6500 57 Street, VVero Beach, Florida 32967,

1. This Agreement is subject to and governed by the laws of the State of Florida, including
without limitation Chapter 119, Florida Statutes, which generally makes public all records
or other writings made by or received by the parties. The City acknowledges its legal
obligation to comply with § 119.0701, Florida Statut